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-WfNt, R'l^ H <WT ^ 

(gnffr* sftr yftrsnT ) 

^ ftwft, 9 aAw, 2009 
^.3H. 1035.—«<+R 

TTO aiwim, 1946 (1946 *! u 25) W WO 

6 «1HT 5 ci) 

m, Rpny « T» ftwn 

2/8(9 D/20081-12-2008 P WJ _ 

^3 Tffcn 1860 WB 302/34 3ftt U^RR S^m 

tjra ’5 (i-*t) ^ ^ TjTPanlam r. iso( n)08 

-sRRejf, ^TUTf 3fit wnff HW * v&n * 

amW cM 3 ^ ^ ^ 2 

3F*m ftm ^ wwwt 

^Tf^i 3ftT wfireifen *1 fa«IR 
^1 

[-R. 228/4/2009-HpNt-II ] 

^R-snsm, 3WRl^ 


INISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 9th April, 2009 
S O 1035. —In exercise of the powers conferred by 
ib-section (1) of Section 5, read with, Section 6 of the 
elhi Special Police Establishment Act, 1946 (Act No. 25 ox 
246), the Central Government with the consent of the 
tate Government of Manipur, Home Department, vide 
lotificationNo. 2 / 8 ( 9 1V2008-H,dated 1-12-2008 <extends 
ie powers and jurisdiction of the members of the De 1 
pecial Police Establishment to the whole of the State ot 
Spur for the investigation of FIR No. 150(11) 08 U/a 
02/34 Indian Penal Code, 1860 and Section 25( 1 -B) of Anns 
ict registered at Lamphel Police Station, Manipur relating 
o the killing of Shri Konsam Rishikanta Singh ot 
.(mgomthong Sairom Leirak, Imphal East and attempts, 
ibetments and conspiracies in relation to or m connection 
with the offences mentionedabove and any other ottence 
x offences committed in the course of the same transaction 
x arising out of the same facts. 

[No. 228/4/2009-AVD-H] 
CHANDRA PRAKASH, Under Secy. 


1394 G 1,2009 


(1941) 
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16 3T^r, 2009 

* 2) ^ «ro 24 qft *f-m (8) 

-fl-ul.r ^T/l ? *^*P **** «I*m a rfqqki , 

r _' ^ f^tr fatfh #qt 3Tfqqfatp ^ 

HgSRT^f I 

[3T. 225/4/2009-l^st-IIJ 
New Delhi, the 16th April, 2009 

hcS'S^i^'r Bure “ - >«Css 

PrLecu?or?ofLS^•“ NeW DeIhi as S ^«l Public 
rosecutor for conducting prosecution, appeals revisions 

bv * he n P ^ Ce c dm ® 8 afisin8 ° Ut ofthe cas « investigated 

HighL^N^f* Es “ b " shme "‘ '" DelM 

_ 

f^Tl l(j||fl(J 

( 7 Tqw fWl) 

27 Rtf, 2009 

^ 02/2009-tftfl^p ( ^ ) 

* v 3 ' W ‘ 1037.-3tf^, * 2/2009-tftfj^ (1 m 

Jjjf.3!;? 009 

^ ftWJ q^TP? ^ ^ ^ 

viii/40/o i/2009-qnr (qfttfUjt)j 
A frfc&MK, gtsq 3TTgqq 
MINISTRY of finance 
(D epartment of Revenue) 

Office of the Chief Commissioner of Customs and 
Central Excise 
CORRIGENDUM 
Coimbatore, the 27thMarch, 2009. 

No. 2/2009-Customs (NT) 

(NT) 27 r D f ficaU0n No - 2/2009-Customs 

SS^SSS«s 

notification the following words may be substituted. 


[Part II— Sec. 3(ii)] 


^^JjKANIYUR” V * Jlage ° f Pa ' ladam Taluk - Tl ™P9r 

[C. No. Vm/40/01/2009-CU»(CCO)] 
T. PREMKUMAR, Chief Commissioner 

( fiTfflv ftr^PT) 

^ ftetf), 15 3nta, 2009 

J? M ' 1038.-tftffqn* 3tfqfqqq ( 2 006 ( 2006 q* 
35) qft tIRl 26 q>) Tq-VRT (1) jJJR qqq qifqeiqf qq qq)q 

™ ^ ^ ****< Wro, *mi mm, 
f”**’ *"?* ^ ^qq aft? ^ 

_ !?* (Rtfr), fqrftq tfaq fqqm tf) 3^ ^ ^ m> 

■mm mm qftfq srt qfaq arprmq tfqfr 
w ^ Rfa * qrfqq qjtf) t I 

[W R. 97 ( I ] )/ 2003 -qtqT-III] 
R??R, qq 77fqq 

(Department of Financial Services) 

New Delhi, the 15th Apni, 2009 

S.O. 1 038.—in exercise of the powers conferred by 
Section 26 ofthe Actuaries Act, 2006 (35 

£»? ? e w CentraI Goveniment hereby nominates Shri 
Uttam Prakash Aggarwal, President. Institute of Chartered 
Accountants of India and Ms. Suknti Likhi, Director 
Onsurance). Department of Financial Services as Members 
c isciplinary Committee constituted by the Council 
of the Institute of Actuaries of India till farther orders. 

[F. No. 97(11 )/2003-Ins.-lII] 
__ LALIT KUMAR, Dy. Se cy. 

(tiltflefl irqpT) 

^ Rcqft, 6 sriifcq, 2009 

^q5T.3IT. 1039. RRtfqq* aftrq^q^flq sfffqrq? (qjqtt 
3^1 ^ 1948 ^ Wl 2 ^ WS (qt) ^ 

^^ <U| ^ Wcf ’ 1 ' *ft TFq ^qR, qtg iqch 

6-4-2009 ^ qRq * ^q, q ^ ^ 

A 4330/1/2006] 

^ 9fW«qi, 3tqf ^rfqq (q^cR) 

MINISTRY OF EXTERNAL AFFAIRS 

(C.P.V. Division) 

New Delhi, the 6th Apnl, 2009 

c S '?' 103 9.—1In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Off!cere^Oaths 
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[Minn—“5^3(11)] 

and Fees) Act, 1948, the Central Government hereby 
authorize Shri Raj Kumar, Assistant to perform the duties 
of Assistant Consular Officer in the High Commission of 
India, Wellington with effect from 6th April, 2009. 


1. Pravara Medical Trust’s Rural Dental College, Loni 

“(ii) Bachelor of Dental BDS, Pravara Institute of 

Surgery Medical Sciences (Deemed 

(when granted on or after University), Loni, 


[No. T. 4330/1/2006] 
_ R K.. PER INDIA, Under Secy. (Consular) 

tons? sftr nswun tfarpR 

afft nftnR ntronn ftnttn) 

^ 5 Mrd, 2009 

■WT.aiT, 1040 .— 

1948 (1948 16) nfl nro 10 ( 2 ) sro wi 

^ ^ 'amt aifttPmn 

M gK I t^ ^ win ^1 fafocw'P 1948 (1948 «B1 

^ nfttfspif * «Wff ftBiftlftRi * 

tWm ^ft*nf^fisRi ^ ft™ 

:— 

l. umr W*J\ u i 4’e<n ^Tel^, eiln) 

“(1X)^1 w fafarHI Vim; atiqfigH 

(n^n? 13-7-2008 n>l (^n 

amid iron n?Ri^ 

nrf n^^) 

[Tpt. M. nl. 12018/4/2008-'St 


13*7-2008) 


Maharashtra” 

[F. No.V-12018/4/2008-DE] 
RAJ SINGH, Under Secy. 


^f^#,5Ml^,2009 

.w.sit. io 4 i.—«w»R^iftift»HW* 

1948 (1948 n>l 16) nft MRI 10 nft n’TOTO (2) IPTt 3Rn 

nntn ^ MRatn nm ^ 

wnf m W ™ ^ 3 W t ^ 

Mm-i^f frHMfaw afaTOfl«rc nrrat %; : 

2. ftism; aifapra*!, 1948 (1948 nn 16) nft 
srgtpt MFi'i 3 nfrnn mmtr wtfhM 
•^cr^Rn ?ra - sT. 3TR. 315^ ^ ^ - 

^)d4>idi ^ mm'm ft' mmh ^ ^ ^ ^ wt 

mpru ^ ^ fti*t ft 71 ^ ^ 2 ^ 3 ^ 

ntnfen)'-^ awfd Piuftiftw yfnfenf ti# :— 


“(ii) ft<t *iw fafawOT f^pmm 

(i) ^slsffi^ra 

(nftn? 17-4-2008 nil 

stmmt -3?^ '39nn trr 

nftn^Tl i) 

(ii) ^ftnlsffann 
(n^n? 19-4-2008 nil 
3?Mm "anTfn w 
nftn^tth) 


trq/sttcn./CteO nfrnn 
+)<H«Wdl 

nn.Tt.nn., (^ftnt.) nft^n 
Mnra 1n?nfeaiein, 


tt*i ftrc, 


MINISTRY of HEALTH AND FAMILY WELFARE 
(Department of Health and FaniUy Welfare) 

New Delhi, the 5th March, 2009 

S.O. 1040.—-In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2 Under the existing entries of column 2 and 3 
against Serial No. 70, in Part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to Pravara 
Institute of Medical Sciences (Deemed University), 
Loni, Maharashtra in respect of the BDS students of 
the following dental college shall be added, 
namely:— 


(iii) 

(tjft ms 19-4-2008 ^ 
MMMT 4 l Uld 3KR 
0 

(iv) 3facT "ST# 
(MftMS 19-4-2008 Mfl 

TTOrnRH 

0 

(v) MT'wls'iTd+H 

17-4-2008 

TO1 

I) 

(vi) 5l)Wlfi1fe«W 
(Mf^^I? 17-4-2008 
3tMMT dOdn 

I) 


■qftMM MUIR 
rdi/*ird€lld9, 4>)<H4ildl 

MfTMM MMTR Stl^TUR 
MTIR^Tcn 


TiEl.^t.’QTI.. (3ff*fi.) 

MM1R ftTMfMUTRM. 

MTtR^irai 


MMIR 3tI^gR 
- 4.~)R4.ld I 
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(vii) tatataft 

(ftft ft* 17-4-2008 ftft 

ftft ta ta i) 


, (.staff ) 

ftftftft taiff 


[ T Tf- ta. 12017/65/2005-ft) ft] 

Tf5f 1%, 3757 77f55 
New Delhi, the 5th March, 2009 

SO. 1041. -In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act 
namely:— 


2. In the existing entries of column 2 and 3 against 
™' Na 71 ’ in p art-I of ^ Schedule to the Dentists Act. 
1948 (16 of 1948) pertaining to recognition of dental 
qualification in respect of Dr. R. Ahmed Dental College & 
Hospital, Kolkata awarded by the West Bengal University 
o Health Sciences, Kolkata, the following entries shall be 
inserted thereunder 


* (ii) Master of Dental Surgery 


(i) Pedodontics 
(When granted on or 
after 17-4-2008) 


MDS (Pedoj The West 
Bengal University of Health 
Sciences, Kolkata 


,(ii) Periodontics MDS (Perio.) The West 

(When granted on or Bengal University of Health 
after 19-4-2008) Sciences, Kolkata 


(iii) Conservative Dentistry 
(When granted on or 
after 19-4-2008) 

(iv) Oral Surgery 
(When granted on or 
after 19-4-2008) 

(v) Orthodontics 
(When granted on or 
after 17-4-2008) 


MDS (Cons. Dentistry) 

The West Bengal University 
of Health Sciences, Kolkata 

MDS (Oral Surgery ) 

The West Bengal University 
of Health Sciences, Kolkata 

MDS (Ortho.) The West 
Bengal University of Health 
Sciences, Kolkata 


(vi) Prosthodontics 
(When granted on or 
after 17^-2008) 


MDS (Prostho.) The West 
Bengal University of Health 
Sciences, Kolkata 


(vii) Oral Pathology 
(When granted on or 
after 17-4-2008) 


MDS (Oral Path.) The West 
Bengal University of Health 
Sciences, Kolkata” 


[F. No. V- 1 2017/65/2005-DE] 
RAJ SINGH, Under Secy, 
ta fetat, 5 ftta,2009 


W. 3 TT. 1 042 .—tartar 777547 ta 
1948 ( 1948 54 16) 5ft 5771 10 ftft TT5T77 (2) 


(Pari 11 Sic. 3(ri)J 

wrcf ftTta ta 5 P 7 Wttt m 37fyftam tat ijw 3737 ^ 
* *ipi-I ft 3ta 7777155 5777 ft i ; 3 ,^ . 

^ 37ftari7ft, 1948 ( 1948 ft77 |6) ftft 

ft) ’TTft-I ft ta 775 H-llfil H I fig 47 3755 

fttal) ft) 7755 ft' 57ft ft. 55 ft) ftiftft TTftft 2 
m 3 tat ft%r ta ^ taffeta 77 ta 

ftriftft. 37«rf3 ;— 

“(iv) tas(T SffWdtd, 57715tat, 3 tTT nta7 

(i) ^ ^ 7R7ftft7 ftt.ftt.TT77., tf. ftft ft%7 

(ftfftftF 16-2-2008 ftft #%ft7 37ftftftaErital77dft, 
TJftTfft lWi«u<; (Tft7 5fe7)"| 

tattata) 


[ ftft. ft- tat. 12017/42/2002 -ft) t] 
5ft fftft, 3757 ftfftft 
New Delhi, the 5th March, 2009 

S.O. 1042.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 

amendments in Part -1 of the Schedule to the said Act 
namely- 

2. Under the existing entries of column 2 and 3 
against Serial No. 55, in Part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to Dr. RML 
Avadh University, Faizabad (U.P.), the following entries 
shall be inserted thereunder :— 

“ (iv) Chandra Dental College & Hospital, Barabanki 
Uttar Pradesh 

“(u) Bachelor of Dental BDS, Dr. RML Avadh Univer- 

Surgery sity, Faizabad (U.P.)" 

(If granted on or after 
16-2-2008) 

[F. No, V-12017/42/2002-DE] 
RAJ SINGH, Under Secy, 
ta feta), 5 ftta, 2009 

^ 57T .3TT. 1043.—taft 777ft7T7 ftTftfa 37Tgf%Tft ftftft^ 
j 956 ( 1956 ftft 102) ftft 5T77 11 ftft 73ft-ftRT (2) 
5TO fttaT ?iferta ftftfttaftftrtafcr ftiftta <h i ^ h tans, H 
ywf jta ta ftK -3ft5 37fqfeift ftft uftft 

^ feftfefe 3ta fttaWft ftftift 375 ) 3 ;_, 

*** fttftft 3737Jftt ft' "Tgf. 77tat3TTC TFftRaft ferrc 
tajftawRq, taftftftisr, 37ta star"’ ta Trrta tafor 

3fttaT’ [ftfft (2) ft] 3tatahfe ,, fttaftr7ftta%q 

ft# 7 ft [ftf'ft ( 3 ) ft] Fi«-i(eiRgd 3757 :T* 7 lfetaftl 

37*7^:— 


[ MFT13—Tgprg 3(ii) 3 


vrensnrsm: 3lfol 25, 2009/^11/9 5,1931 _ 


1945 


( 2 ) 


O) 


angfoiin 
H3 91P9 Pw9 
’PTTcf^ 


hq.3t.9l9F. 

(q* qq7 m-qdlUM 3#cn 

3)rft lift 9S 9SR191 3TI^51H W 

f i pppro , arra qft*i3. yftifaa ^ 
wif 9t im 3 tf. 

195119 l9S9firat5!9, ft^ratsi, 
3lffl 9^7! gRt Slftel, 2008 9i 919 
TJ919 9ft9^3t) 1 _ 


[U \-12012/89/2001 3(3t-Il) ] 

t£T. qif/97, 319/ +tfa9 

New Delhi, the 5th March, 2009 
S O 1043. — In exercise of the powers conferred 
by sub-action (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, horeby makes 
the following further amendments in the First Schedule o 

the said Act, namely:— 

In the said First Schedule against ‘ Dr. NTR 
University of Health Sciences, Vijaywada, Andhra Ihadtesh 
under the heading ‘Recognized Medical Qualification [in 
column (2)] and under the heading ‘Abbreviation for 
Registration’ [in column (3)], the following shall be inserted, 
namely:— _____ 


( 2 ) 


(3) 


Bachelor of Medicine 
and Bachelor of 

Surgery 


fHHfafora 9ft 3191: 7*1lFl9 19791 91H«It, 319^:— 


( 2 ) 


(3) 


M.BJ3.S. 

(This shall be a recognized 
medical qualification when 
granted by Dr. NTR University 
ofHealth Sciences, Vijaywada, 
Andhra Pradesh after April, 2008 
in respect of students trained at 
Maharajah’s Institute of Medical 
Sciences, Vizianagaram, Andhra 

Prad esh.) __ 

[No. U-12012/89/2001-ME(P'II)l 
N BAR1K. Under Secy. 


3TFjf%R hq.9t.3tj(9. ^ 

qftqpsqfainq (9* q97 ^facnl 3TCT 

gftft 9ft 9* Wfe 4rs<*vt 97ltft9, 

3 HftlftRl 1979 qi Xi ^ 

qqq 3 fanhl 

ftrcn^iq,qiF/197, gRi^U 

2008 ^ 9TC KR9ftq$*t) I 

[412012/22/2001 -qft ^(31-11) 3 

t^t. qifiqr, 3teR 9f99 

New Delhi, the 17th March, 2009 
S O, 1044. — In exercise of the powers conferred 
by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely:— 

In the said First Schedule against “Maharashtra 
University ofHealth Sciences, Nashik, Maharashtra” under 
the heading ‘Recognized Medical Qualification’ [in column 
(2)] and under the heading “Abbreviation for Registration 
[in column (3)], the following shall be inserted, namely:— 


(?) 


(3) 


Bachelor of Medicine M.BB.S. 

and Bachelor of (This shall be a recognized 

Surgcry medical qualification when 

granted by Maharashtra 
University ofHealth Sciences, 
Nashik, Maharashtra after June, 
2008 in respect of students of 
Government Medical College, 

\ Latur, Maharashtra) _ 


[No. U- 12012 / 22 / 2001 -ME(P-II)] 
N. BARIK, Under Secy. 


q$ft?<ftt, 17 91^,2009 


9$ ft?#, 17 9#, 2009 

qq.aq. 1044.—9797 F/97R qrcfa 
3tfafqqq, 1956 (1956 971 102) 9ft 9RI11 9^199-919 (2) 
5ITT 999 qftaqf 971 99* 977* 9Rlft9 
i 999tf 97/ft * 919 ^ 3lfqfft99 9ft 999 3*33# 

3 tHHtdfeRl 3ik 3#99 97# t, 319^— 

999999 3*3$^ 3"9?TO*? +9IF9 farlH 

qtfqqt” # 919ft #ft97 ‘9F991991 W97?9T 3Rf9T 

(2)3] 3ftd#ft97 , 93t97T9^%^3^99’ [919(3)3] 


qq.air. io 45 .—9# 9/979 qrofa 3^r4*H 9ftqg 

adfqfftqq, 1956 (1956971 102) 9ft 919 11 9ft99- 919 (2) 
SRI 999 9tf999f 99 99ftl 97# ^ 9R<ft9 311^19 9^9 
qqqtf 9T#97 91g *99 3lfqfl99 9ft 999 3^ 

•ft ftp qRdfia H 3?lT 99)99 979ft 

“399 999 37^9) 3** ftUrl ft* 9^0 114 9, ft***^, 

#T^’’#FI9ft #397’91*19111191 f9f97?FI 3#H' [^99 (2) 

ftf] 3ftr #ft97 *3319799 # ft# 99N9’ [919 (3) 3] 
foHfc l Patl qft 3191: 9*#19 ft791 91#, 9^— 
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Off RRTcTOTFT fftftScRT 

^raqi^ ftfs+d xjjgj 
^T^R, ft***, c^l ft tfyifafl 
^1 7# ^ ftftq ft 

<ftr<?T gRT 

_ _ 3T^T, 2008 ^ ^ WT Tfj Ft) | 

[R. ^-12012/71/2001-in? ^Oft-II)] 
T^T. 3TRT RfftR 

New Delhi, the 17th March, 2009 

S.O. 1045—In exercise of the powers conferred bv 
sub-section ( 2 ) of the Section 11 of the Indian Med,cal 
Council Act, 1956 (102 of 1956), the Central Government 
a fter consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely:— 

In the said First Schedule against ‘ ‘Kerala University, 
Thiruvananthapuram, Kerala” under the heading 
'Recognized Medical Qualification’ [in column ( 2 )] and 
under the heading ‘Abbreviation for Registration' [i n 
column (3)], the following shall be inserted, namely:- - 


Bachelor of Medicine M.B.B.S. 

and Bachelor of (This shall be a recognized 

Surgery medical qualification when 

granted by Kerala University. 
Thiruvananthapuram, Kerala 
after April, 2008 in respect of 
students trained at Dr. Somervell 
Memorial C.S.I. Medical College 
and Hospital, Karakonam. 
___Trivandrum, Kerala) 

[No. U-12012/71/2001 -ME(P-II)] 
N. BARIK, Under Secy. 

17 rjrft, 2009 

„. ™ 1046.— m*n RTRfa nftw 

3Tfqfrn H i 1956 (1956^7 102) %IR1 Ji ^ft^t-ym(2) 

m «^TimvrtsTTOfht an^H ^ 

ft7l)%PT mjfr ^ 

^ ■ 3T 5^ $ “wfri Tfret fa wfaa i m , 


-^/VAISAKHA5,1931 

(3) ^Hfeirtsld 3RT:WTfiKr ^ nr> 3 ^ ; __ 


3n ^ ,R JpJ.fttftt.TRr. 

Wl ' w ’ ^ W *iKniVii<i, -3TR7fef^FT 

^T^T, 

fttRT ft Tlfftfej -3J1 7 ft 

^ ^ #1 ^ rtgpqi Tjftft 
fasqT qairiq, ^Hppt ) ftrR ^ 
_ _ , 2008 ftl ^ | 

[^T. \ 12012/58/2001-TRl^(ftt-II)] 
ft* 3RR RfftR 
New Delhi, the 17th March, 2009 

S.O. 1046—In exercise of the powers conferred bv 
sub-sect,on ( 2 ) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government 
after consulting the Medical Council of India, hereby makes 

the following further amendments ,n the First Schedule to 
the said Act, namely :— 

In the said First Schedule against ‘ 'Mahatma Gandhi 
University Kottayam, Kerala” under the heading 
ecogmzed Medical Qualification’ [in column ( 2 )] and 
under the heading ‘Abbreviation for Registration’ [in 
column (3)], the following shall be inserted, namely 


-__w; 

Bachelor ofMedicine M.B.B.s” - 

and Bachelor of (This shall be a Recognized 
Urgery Medical Qualification when 

granted by Mahatma Gandhi 
University', Kottayam, Kerala 
after January, 2008 in respect of 
students trained at Malankara 
Orthodox Syrian Medical College, 
_ Rolenchery, Emak ulam, Kerala)! 

[No. U-12012/58/2001 -MEfP-II)] 
N. BARIK, Under Secy. 

^ fcwil, 17 Rift, 2009 

^T.3TT. 1047—RRcfa 

1956 ( 1956 ^ 102) rim 11 TXtlw-m (2) 
m ^ TRtn ^ ^ RRftfa arrg Rdn 

* MeiRsm ftp Wt f. 37^ 



1947 
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[■RFin —3(ii)] 

m ft** 

aTTCHkl" ^ ‘ Hi^nrai^ 

ftiftiTW 3rfm’ [#1 (2) 4] 3k Tfrfe ,t N^ ^ ^ 
^uj- [-sm (3) 4] FlHRrlfeW 3Fti:F*TTftti fam mi, 


3T*k[:— 

(2) 

(3) 

3k kdH 

TrtT.4Usft.iTS. 

(*if Trtfr riT^ctiyi'd faR*™ 3t^n 
'Sfift ifc ^ Tft. 

HWt, tirkr tiR, 3ri« 

H5R 4 Tf. ir^3TR FtiTF*ti fam 
4*041, snQ’aki 
uro arkr, 2008^tiRWiti5t' T 4 


t) 


[Ft ^-12012/122/2002-^ 3(tit-H) ] 
t^. ST5R FTftiti 


4 ftHfaRw FT?faH ti*<ft i, 31*1^:— 

?«f 3J*W 31^ 4 "*t ***** * 0H 

fira dRm i rW .lkWqi?, 3TW tflfo * *ii««ranii’<i 

faFM n 3nki’ [^m (2) 4] «k tiftf*' ^ ^ 

•#qq’ [HR (3) 4] FlHfaRW SRIiWlPwftWl^lkn. 

^ (2) . ( 3 > ~ 

3Tt^r?Ft TR.4t.4tlR. 

#Tt tift ^ "ST ftw** 

sn TjfeHftR 3rftri3R, fatiTHTH#, 

•an ^ h4*i 4 41 y.^3TR 
b4M RtiMRtiuieTti, 
(q<a)«icfj£| t 3TT51 U^lfl E»kl 3lkl| 

2008 ^ tiTC Wtift tif 40 


New Delhi, the 17th March, 2009 
S.O. 1047.—In exercise of the powers conferred by 
sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act, namely:— 

In the said First Schedule against “Dr. NTR 
University of Health Sciences, Vijaywada, Andhra Pradesh” 
under the heading ‘Recognized Medical Qualification’ [in 
column (2)] and under the heading ‘Abbreviation for 
Registration’ [in column (3)], the following shall be inserted. 


namely:— 

(2) 

(3) 

Bachelor of Medicine 
and Bachelor of 
Surgery 

MARS. 

(This shall be a Recognized 
Medical Qualification when 
granted by Dr. NTR University 
of Health Sciences, Vijaywada, 
Andhra Pradesh after April, 2008 
in respect of students trained at 
Chalmeda An and Rao Institute 
of Medical Sciences, Karimnagar, 
Andhra Pradesh) 


[No. U-12012/122/2002-ME(P-ID] 
N.BARIK, Under Secy. 


tiUkrft, 17 RT4, 2009 
^T OT, 1048.-^5 FH3JR 

HfaPflR, 1956 (1956^102)^qrc 11 ^^- *rcU> 

5RT "STtiti VlH+rPTf Frikl ^4 m 3n<jRf^H 


[U ^-12012/107/2002-T^iCt-II) 3 

TT=t 3737 Flfti^ 

New Delhi, the 17th March, 2009 
SO. 1048.—In exercise of the powers conferred 
by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act, namely 

In the said First Schedule against “Dr. NTR 
University of Health Sciences, Vijaywada, Andhra Pradesh” 
under the heading ‘Recognized Medical Qualification’ [in 
column (2)] and under the heading ‘Abbreviation for 
Registration’ [in column (3)], the following shall be inserted. 


namely 

' 

(2) 

(3) 

B achelor of Medicine 

MB.B.S. 

and Bachelor of 

(This shall be a Recognized 

Surgery 

Medical Qualification when 

granted by Dr. NTR University 
of Health Sciences, Vijaywada, 

Andhra Pradesh after April, 2008 
in respect of students trained at 
Dr. Pinnamanmi Siddaitha Institute 
of Medical Sciences and 


Research Foundation, 
Chinoutpalli, Krishna District, 
Andhra Pradesh) 


[No. U-12012/107/2002-ME(P-II)] 

N.BARIK, Under Secy. 
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^ Iwtl, 17 RTft 2009 

1049.-^5 FTCfaT *TR?fr*7 3TTgf*faR trffajj 
Sfcfam, 1956 (1956 3>T102) 3ft WO 11 3ft ^-WO (2) 

wi?f 3*ft ^ ok n?K]5ro ooo <nftiPwi oft 7«nT arg^t 
^ fa-tfaflaci afo ooitoo oroft ft, 3r«rfc^:__ 

•gq o OOP 3FJ^1 ft “of. fafttaR tor*o Iooh 

fatqfqEUCiq, faqqqigl, 3TW 3^" ^ gOftfr * HMfllHM 

Moow a*ftm’ [trto (2) ft] ofWor 'ftaffarer 3) fan 
^ 4u| tW'T (3) if] Pi^RnRafl afRTr^qifsfl faw OK'II, 
3TO}^:_ 

< 2 > ~ (3) 

fa.ftWt.fai. 

(OF fa? OPMliBm fftfatOT 3T&T 
ofo OF faSTTfalft ftfe^T 
on^o, ft<£, 3IftI3I&rftllftrfaT 
f33* ^Rft W# fa 4T00 -ft Of. 
fa^fait tw?*of^iFr PwofoaiMo, 
^OOOOIOT, 3003^71 5R1 wfrl, 
2008^-OK OOFT oft of Ft) 

[o’ 12012/130/2002-00 f(Of-II) ] 

00- qiRq», 3T07 'flfoo 
New Delhi, the 17th March, 2009 

S.O. 1049.—In exercise of the powers conferred by 
sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act, namely:— 

In the said First Schedule against “Dr. NTR 
University of Health . Sciences, Vijaywada, Andhra 
Pradesh” under the heading ‘Recognized Medical 
Qualification’ [in column (2)] and under the heading 
‘Abbreviation for Registration’ [in column (3)], the following 
shall be inserted, namely:— 

0) 

Bachelor of Medicine M.BJB.S. 

and Bachelor of (This shall be a Recognized 

Surgery Medical Qualification when 

granted by Dr. NTR University 
of Health Sciences, Vijaywada, 
Andhra Pradesh after April, 2008 
in respect of students trajned at 
NRI Medical College, Guntur, 
_Andhra Pradesh) 

[No. U-12012/130/2002-ME(P-ID j 
N. BARIK, Under Secy. 


[Part II— Sbc. 3 {ii)] 
20 Olft, 2009 

wr.arr. 1050 .—fa* wofa an ffiarc 

^^-1956 ( 1956 30102) fat WO11 fat *3-WO (2) 
m wn Tifarfa wr 3fan <pftt ^ wofa angftfcRfaoKfa 
WKf wrft fa fao atfftfao? 3 ft wt appjfa ft' 
^faSKi fdHfaRad fa? ftftfal woft ft, 

"sm 3T34J^f ft “WTcfa ftfa fafaftpFq 
fa* 30ft ftfafal yfaftift fa 3K “faf. ftt wf 

Tnfeff ^ *l -Ft mi 

ffaftf, -Jft fa WWt “ HHdIM i m fafa^ 
WRIWF (2) fa^TftftfatnjT) fa*“nfawT 
fafa^fafatn” (sofa (3) fa -fk ft ftfatra) 

fa 3ftpfrt PB-iRiRam 300: Wlffa faw WfaT, 


fafacHl oftfal fa fan ftfam 

(2) 

(3) 

3ffgftiTR 

t-ira**) 

fa.fa.fa.far. 

(^IF fa? ‘ll-qaiMISCl 3T^n 

FPft faF 3F faf. "fa 31$ 3TfEK 

f^Rt, tpf 
ft 3lfafafT fan 3n ^fa' 

W ftftft ft 2007 ^ 3K KFI 

^ft^F)) 


[TO 1 2012/590/2007-ftR ^(tft-II ) ] 


fa. wffa, 3IW Fffag 


New Delhi, the 20th March, 2009 

S.O. 1050.— In exercise of the powers conferred 
by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely — 

In the said First Schedule after ‘ ‘College of Physicians 
and Surgeons, Bombay” and entries relating thereto “Dr. 
D. Y Patil University, Punpri, Pune, Maharashtra” shall be 
added and against “Dr. D. Y. Patil University, Pimpri, Pune, 
Maharashtra” under the heading ‘Recognized Medical 
Qualification' [herein after refereed to as column (2)], and 
under the heading ‘Abbreviation for Registration’ 
[hereinafter refereed to as column(3)], the following shall 
be inserted, namely:— 





[MIfrII—3(ii)] 

%TRrT WJ?T : 37^f 25, 2009/^TR3 5, 19!M _ —- 

Recognized Medical 
Qualification 

Abbreviation for Registration 

Prague, Czech Republic is a recognized medical qualification 
for the purpose of the Indian Medical Council Act. 1956 
(102 of 1956). 

And whereas Dr. Michaela Kapcova. Czech National 
who possess the said qualification is attached to Artemis 
Medicare Services Private Ltd., Gurgaon for Die purpose 
of charitable work and not for personal gam: 

Now. therefore, in pursuance of clause (c) of the 

sub-section (1) of the Section 14 of the said Act, The Central 

Government hereby specifies that the period of pratice of 
medicine by Dr. Michaela Kapcova in India shall be limited 

to:— 

(2) 

(3) 

Bachelor of Medicine 
and Bachelor of 
Surgery 

M£.B.S. 

(This shall be a recognized 
medical qualification when 
granted after December, 

2007 by Dr. D.Y. Paul University, 
Pimpri, Pune. Maharashtra in 
respect of students of being 
tained at Dr. D.Y. Patil University, 
Pimpri, Pune, Maharashtra). 


[No. U. 12012/590/2007-ME(P-U)] 

(a) a period of One year i.e. from December. 2008 


N. BAR1K., Under Secy. 

onwards; or 


fefft, 8 31^, 2009 

W.3n. 1051.—NPrtf^Ssq-Trl 

■ m> ^ rwfag sro ttos m&xfo fafo»«n 

* wm 3n#feH ^ ztefon. »956 (1956 ^ft 
102} ^ Wm^i 3lfafW1 ^ ^TTT 14 ^ ^ 

tn ^d l U l ^ frilVcHT 31^11; 

TT. T^ M, TFTfcF ^ <*R1 31*31 

^ f, antfrra rifei*? ^31 ^ * 

Mnf«i wri, ^ fa? <5n? ^ ^fafafnM ^ 1', 

3rd:, 3T5T, ^3^1 SlfafaWri ^ frKT 14 ^ ^-NRl ( 1 ) 

^igs (?) ^ a-j^ren ^ r°iPiRg ^<^1 

ifa-g\. TW&* ^ * 3TT l f ^ n ^ 

gfr sr^f? fHMfdHsId 33? • 

(^) W*l 3^fa^' 2008 4 t ^ 

STFt; at*131 

(T3) UR 3^[ WS fa^fa) ^tTPT *f. 

OT^fri? Trf^TT T/faFFS ^ m&S, ‘l,^ 1 ^ 

-R "3[£ "t, ^ fat fat 3TR fat I 

[fl. eft-11016/14/2008-3? l(falfaT) Tf^-I] 


(b) the period during which Dr. Michaela Kapcova 
is attached to Artemis Medicare Services 
Private Ltd.. Gurgaon whichever ir shorter. 

[No. V. 11016/14/2008-ME (Policy-1) Pt.) 

K.V. S. RAO, Dy. Secy. 

-T5TT-t£5f fara?ra WT? 

uf faevfl, 16 Rlfa, 2009 

<KT.31T. 1052.-^0^ <1^^, fat \ ^T?I. 

*o.fa. (fa?? 

Ttfm fa<FT?ff fa, fafaFv^mcFL 

^R-t^ $fa w?ra fa 3 ?ifa. 2009 n?tfF0 fa 3 ?fa 

<£ far? aisfai ®mfa 3??, fat fat ?sfa ?t, 

3R?f 11 

[fa. l/3/2006-m] 
aifatffa tRUf, 33 ?f?? 

MINISTRY OF DEVELOPMENT OF NORTH 

eastern region 

New Delhi, the 16th March, 2009 


fa. fat. ?r. ??, 33 ?f?? 

New Delhi, the 8th April, 2009 

S O. 1051. _Whereas medical qualification Doctor 

of Medicme granted by The Charles University, First 
Medical Faculty, Prague, Czech Republic is recognized 
medical qualification for the purpose of the Ind n Medical 
Council Act, 1956 (102 of 1956) under Section 14 of the said 


S.O. 1052.—The President is pleased to appoint 
Shri U. K.. Sangma, IAS (JH: 78), in the cadre, at the level 
of Additional Secretary, in the rank and pay of Additional 
Secretary in the post of Secretary, North Eastern Council 
Secretariat, Shillong, Ministry of Development of North 
Eastern Region with effect from 3rd March, 2009 (F.N.) on 
a 3 (three) years tenure or until further orders, whichever 

is earlier. 


act; 

Whereas medical qualification Doctor of Medicine 
granted by The Charles University, First Medical Faculty, 


[No. 1 / 3 / 2006 -Admn.] 
ASHOLI CHALAl, Dy. Secy. 


1394 GI/09—2 
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3ft? -f^rTTOT 

( f^vm) 

^ 4 IpTTl 2008 

J 5 £?i“ *£"' :7) *"ro-— 

ion unfai (mrtar i>f in) 11^ “m 4 in" tot T^ ' 202001, ^ ^ wrftftftn 

a* H */09/o 8 /2i7 w^fm Dm m #, ***, m „ ^ ™ ™ *’ * W ^ ** 

UflrncT ^riT?T 3T^T t I ran i™L $** t I TO 

—<"«*)«****»*, 



Ttfs?f ^ ^ ^ WTO TO TTHSHH^ TOTOTH I 

3^ft '*Ti*HN4 Wf f^r tj^ f , ^ ^ 7TT ^ ^ ^ ^ 

^ 3Ttvf^T^ offt ^FT 36 ‘3f7t TFfjm fn^ 7 -rn u^-i _r_.^,.; -. 

=«r» rr^r “ ~r “,r “zr——S 

5MH^ 3Tfe * “f - „r * f^T 50 7T 10000 _ * ’v. .*"*? ^ ^ ^ to 

MMo.fe...***,*.**r»r jr,r»™” .^vr-ts^ * * 

| 1U ’ 2 10 ' ?xl() -^.totoi^towito 


[’TO. Tf. '5^i^ f -2 1 (94)/2008J 
^ TTr? Fl itm > ^<*1*, fsrftro toi 



[mnn—Ta^Cii)] 


: a^ 25,2009/^IM5,1931 


1951 


ministry of consuner affairs, food and public distribution. 

(Departmnet of Consuner Affairs) 

New Delhi, the 4th July, 2008 
S.O. 1053. —Whereas the CeUU.i G~J 

authority, is satisfied that the model n e m Standards of Weights and Measures 

render accurate service under varied conditions, . 

Now,ll»«torc, in exercise 0 f non-automatic weighing 

2= 

■—* ^ Road ' Al,8 "‘ ■ u ^ wluch ,s 

assigned the approval mark INEWQ9/08/217 ; 

The said model is a strain gauge type load cell lOOgSt has a tare device with 

EmIttme “* (LED) mdlCateS ^ We,ghmg reSUlL ^ iaStmn ' Cnt 
operates on 230 Volts, 50 Hz alternative current power supply._ — 



— Figure-2: Sealing diagram of the indicator of model. 

A tjcal schematic diagram of scaimg pmv, s i» of dm model m grven above. 

Further, hr exercise of dm powers,—" 1XZ £gt« 
Government hereby declares that thtscertifica' m „hmim capacity above 50kg and up to 5000 kg with 

R. MATHURBOOTHAM, Director of Legal Metrology 
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[Pari II- -Shc . 3(ii)l 

^ 30 200X 

("^ W M3FN) fro. 1987 * OTral« any, * * „ «T«> 119U « «» ™"»* * 919 wra 

«*«£*«££ r * . «*tz; " ,r, m ;;. 

** <q st/09/08/189 Wq#TO ft, TO 1 aqro, m „ ™ ™ *" ™ *’ * *" ^ <*» 

=t»«i 1 o ft;. ?t I T* ™ raI 2 1 ^ sfiwm «™ 2 000 ft-m * * 

•99*raro;wfm sorrow toh^ i tort 9<wsfa;-rote s ' 3TC ^ ^ * I ftra*i w 9firaa 



hjs« wTm m* ^ wtoh w *hm<i ttw? 

i* mSTiJST-’SV r * m r‘?***’«‘*™™*t** 

5 * ***m*^wn!ZZ,7? ( it** «"*•"**"»*«««* 

affirm** talk » rm 1 x|0 , 2xl0 .7!^^Tt^T ^»%• m^sow 

^ £ | ' r 5 J o , ^ Tjft w ^t ihv\w<* ijurf^ zn ^ 


[ T ^T- ^ (165 )/2007] 

-iHK. 'Pr^ioh, ■fafagr ttht fa*)n 
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: 3^T 25, 2009/^Tng 5, >93! 
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New Delhi, the 30th December, 2008 

s O 1055_Whereas the Central Government, alter considenng the report submitted to it by the P«nM 

audmrhy, i. dm. dm -del d^nhed hr «.£* J^SSlKSS 

(Approval of MoA^RulKridS^'an^thesaklnKrdHmldrelyrtomainnhniB^i^mr^y over periods of sustained use and to 

render accurate service under varied conditions, 

Central Govemmenthe'r^y^isSdK ^^publishrCT^'e'certificam'ofat^uova^ oTthe^rrode^ of°*e self m&Caring^ncun 

Digital Technology Pvt. Ltd., Amjok Tinali, Jarwa Commercial Complex, P.O. Bamihat, Distt. oi, egha 
which is assigned the approval mark IND/09/08/189 ; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 2000 ke and minimum capacity of 10kg. The verification scale intervel (e) is 500 g. It has a tare device witha 100 per cen 
mSettirrSh, Light Emiding Diode (LED) display mdieams dm weighing result. The msdumen. 

operates on 230 Volts, 50 Hz alternative current power supply. 



Figure-2: Schematic arrangement of sealing arrangement 

The sealine can be done by applying “lead and wire” seal through the holes provided on the body of the indicator 
ar dm rearsiderdthe machhm. A typical rmhwnadc diagram of the sealing mrangcment of the model has been given above. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 

Government herebydeclares^^teSOhgmnd upto50l^grndwithnumhcr'ofv^ficatm^ale une^Hrri m 
?h ^™» 100 W 0 forv™lu^of 5 gormore and with V value of lxlO^* IOSor5* 10*. wherek being the posrdve 

orrmgrriw^i^le number or equal to zero, mamrlactured by the same mauulacturer with dm same principle, design and with 
the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(165)/2007) 
R. MATHURBOOTHAM, Director of Legal Metrology 








1956 


---- OF ■ M MMty,MWWAB aKHA*■ »» _ 

^f^ft,30^m^,200« 

^ ■tTw t*™ 

3^^*/09/08/ l 87 1 1 >^^ w J,3^ ww ^^^ 5ra, ' ,!n * ) 

30 fem *fe V8 m ,00 » *, WTO ww, ^, t ,, m * . i’f Mfiwi " "" 

^ifej 3TT^JtT?H ?TTR * I TOIJ, -nd- ___ ; ra -' - ' ■. ^ ^KT t I ftRTOj TTcT Tjfi^m 



^TTcT ^7 mwi ^TTH ^ THWUB ^TWm 

^ cf?T W?s T T7 dM*^TI| <£ -qr -ra^y fsnr Tm Thn tt -af™ 

iftn *Ij£ Sfirjj 2” *' ™ ^ ^ ^"" w# * fe 8® 

’rfsrr fafeta fen nm * ferftn nrff « fe - ^ f^ 7717 3717 75777 4I ^'' 1 77 133 37 3 I 3lfal 

• " Kr - ^ ■5®f^.lTi? -21 (!65)/2007] 
^T. muw. ftfir^ m 
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WIOTi: 25,2009/frn3 5,1931 


New Delhi, the 30th December, 2008 


S O 1056 —Whereas the Central Government, after considering the report submitted to it by thejp^ibed 
ZTZd demribrf in ft. mtt mpod ft- *« *■» Jf->»*2 — 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 

(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of fee said Actjhe 

maikIND/09/08/187; 

Th, saidModelis a strain gauge type loaded based non-automatic weighing instnunen! (Tableiop lype) with a 

_:_^l M -71..LT^lZenvof 100 g. The verification scale inteavel(e)is2g. It hasatate device wrtb 

a'lOOp^cratatbtraclive^et.ined tale effect The Light Emitting Diode (LED) display indicates Ihe weighing result- The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply* - — 



% 



Figure-2: Schematic arrangement of sealing arrangement 


The seeling cm be done by applying “lead and wim" seal ttaongh ihe hole, ptovtded on fe bo dy_»t d« 
instntmenl at Ihe bottom aide of the machine. A typical schematic diagram of sealing airangemeot c the Model has been 

given above. 

Further in exercise of fee powers confeiredby sub-section (12) of Section 36 of the said Act, the Central Government 

to zero, manufactured by the same manufacturer in accordance wife the same principle, design 
with which, the approved Model has been manufactured. 

[F. No. WM-2 1(165)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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—- — ° A2E1TC 0181 *"* *■■•* MO^AISAKHAI 193, (P^rn^w, 

30 2008 

*. fi ™ 5 *■»™*i» 

« fc «*« a w*n) *»>". i»n * tom * ^ t * wUr* «m * %» z^» mr™^ , * ,,! 

wo tZT&T*Z£ZS 

3 ” -fiTTr xk*. ^ src ftftPrc 

*r, Ml iro *r im “*r (^whripto) *Rfr*r 

sxjzzzn?” *■"♦>*•*•*«** 

wi^iTOwtaartfljiHOTwi, *-* ™ * ”?*" ^ ♦ 1 »wn» nftw 

230*t A50R*„**» TO „^^ ^ **" W f ' * TO " 



«J 

ili 



^ gronR %jrf^ 5 4mjjm 

ata. 30 ^, ^o^^flno*, 

100ft.m421 <«?*«*" ,*,*** ; J* JT!L^**"**w^ 

* °’ s ,o ** 

[RH. R. ^^T3p-21 (165)/2007] 
’ 3TR - ft^l«l>, ftrfRR) -RIR fjRiH 
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1959 


New Delhi, the 30th December, 2008 

SO 1057 -Whereas the Central Government, after considering the report submitted* it by * e 

JS55 

to render accurate service under varied conditions, 

SSSSSSSSs 

maiilND/09/08/188; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
instrument operates on 230 Volts and 50 Hertz alternative curre nt power supp y. 



Figure-2 Schematic diagram of sealing provision of die Model 
above. , 

materials with which, the said approved Model has been manufactured. 

[F.No. WM- 21 ( 165 >T rv *'«> 

1 n \ra TT TT TT> D AATU A Vf T\i W'tDr nfl Metrology' 
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_ _ L^art II— Sec. 3(ii)J 

^ 3C 2008 

^*n«f<iT ^ T#n 3fir Wh iftfwtfwnt 3 ken stot ^rpi t^tt; 

^ ^ 36 31- *W (7 ) «fo t*Rl ( 8 ) gm «M kl TP^l W faf 

^ ™ ™ **. **^*-202001, 3tR TI??T gRT ftrf^RT "fi^- <ta 

f ** T , ' 7 ^" f ^ ^ ^ ** «* ^ ^09/08/265 mJw 

t, 31 ^T WTO Hlk afo 3 RFlftlcl 3 *k f I 



^ rSi? ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ ™’° T ^ ^ ^ s ?®^ * ^ k to, k*nto 3k * i 4mm k km 3W1 k kft k 

500 IT. k 50 %. IT. ?Ri kl 3Tfv^TcTR ka k[ mcTT ^Tk K I 


[m. k. ^^T^I-21 ( 105)/2008] 

3tr. trr«j^*m fk^i+, ftfto m f^p 





[MFTU—'CT’S 3(ii)] 


: auto 25, 2009/^Tna 5, 1931 


New Delhi, the 30th December, 2008 


S O 1058. —Whereas the Central Government, after considering the report submitted to it by ^ 
authority is satisfied that the model described in the said report (see the figure given below) is m conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards^ofWeights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 

render accurate service under varied conditions, 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of coimter “ a ^ “ f * eneS 
“NISHANTHI” and with brand name “GLOBAL” (hereinafter referred to as the said model), manufactured by Ws-Glo 
SSL:Tuah, Maajid H,„ Mu™,. Pan,o Dubey. Ag,. M A„g.rt,-20200,. U. P .ud »bich ,s «*,g»ed <!» 

approval mark END/09/08/265; 

The said modelisaCounter Machine working on the principle oflever with a maximum capacity oflOkg. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the<CentraJ 
Government hereby declares that this certificate of approval of the said model shall also coverAe weighmg instnirnems 
of similar make, accuracy and performance of same series with maximum capacity m the range of 500g. to 50kg. ^amifortmed 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 

approved model has been manufactured. 

[F. No. WM-21(105)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
















1962 


THE GAZETTE OF INDIA:APRIL 25, 2009/VA1SAKHA s 


[Part II— Sec. 3(ii)] 


aflRI: 3R ^ W) afjfaPpm ^ MKT 36 ^Ft grj-Hm m 3 A 1 ^nr_um ^ 

iriTrrrftL T, ° (8) 

™ ^rr *ri 0.3 41*1 “FloBoss S600” row * «u ’ ****' ^-390010, SRI 

^ ’W^n.^r RfeeT ^Frwt) * wstf 3 ^ ft* 3 p.nl. ■ r_ _ . E ’" erson Process Management” t (fatf 

WI 44 Wfl wi f | ^ 3nf TFT ^t/09/08/568 font ro *, ar^ 1 <-t 


^ ^ 6C1 “Meaauring system for liquids other than water” irar tot * f™ ^ 
indicating device” $1 4Pfr 3)91141 ^ xfnm ftnro ^ par ™f nr™ ^ ^ ^ ‘ e,ectron j c calculating and 

**«* 2 4 *«*, tr ’T wr,i *•■""'»■**>■*^♦•. 
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New Delhi, the 30th December, 2008 

S O. 1059.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the pattern evaluation report and the test results granted and approved by the NMI Netherlands 
Meetinstituut, a notified body for the purpose in the Netherlands, is satisfied that the model described m the said report 
(see the figure given below), is iaconformity with the provisions of the S tandar ds of Weights and Measures Act, 1976 (60 
of 1976) and die S tandar ds of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections (7) and 
(8) of section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval of the 
model of a component of ‘Measuring system for liquids other than water’ namely an “electronic calculating and indi cating 
device” of accuracy class 0.3 and of series “Flofeoss S600” and brand ‘Emerson Process Management’ (hereinafter referred 
to as the modcls_, manufactured by M/s. Emerson Process Management, Flow Computer Division, Outgang Lane, 

North Yorkshire, U.K. and marketed in India by M/s. Daniel Measurement & Control India Pvt. Ltd, Plot No. 229-300 GIDC, 
Markarpura, Vadodara-390010, Gujarat and which is assigned the approval mark IND/09/08/568. 

The said model is a component of‘Measuring system for liquids other than water’ namely an “electronic calculating 
and device”. It is to be connected to the measurement transducer etc., to make up a complete model of‘Measuring 

system for liquids other than water’ which is to be approved of its model separately and independently. It is used for 
measurement of liquid hydrocarbons and gases. The model has been specifically design for pipe line operation. Its mass 
and volume indication is of 9 digits and power supply is 24 DC. The display is of liquid crystal display (LCD) type. The mass, 
volume at base conditions and volume at actual condition are displayed in separate screen. The said flow computer is made 
for connection to more than one meter. The operating temperature range is from 0°C+60 0 C. 


Figure-1 Model 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall.not be changed in terms of its material accuracy, design, circuit diagram, working 
principle etc. A typical schematic diagram of the sealing arrangement of the model has been given above. 

[F. No. WM-21 (84V2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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New Delhi, the 31st December, 2008 

S.O. 104*.—Whereas dm Centra, Govenmmm— m 

authority, is srnisfmd that the model Scribed » dm “f oM97fi andthe Sandtnds of Weights and 

° f 

£££ |"J 3 

OneTrmkPMWP». -» h “ h 15 ^ ““ 

«,«.«- rrrr^‘“ r^r. 

sx?ru.,5*5 >«• **» ^ “ dkMM *• w “ 8bi "‘"■*“■ 

instrument operates on 230 V. 50 Hz alternate current power supply 



Figure : 2 Schematic diagram of the model 

There are two seals at ££SS^Stlgt^ Z'tZS *Ihh hZd*Z s^md sealing wijre 

a£d wld. L smd. Urn machine cm. no. bu opened without Mm, dm 
EES T^TMdc diagram of seeing provimon of dm mode, is grven above. 

Mr. in exercise of dm powera corfen* 

Government hereby declares drat this f Mme jg^es with maximum capacity upto 50kg with 

instruments of similar make, accuracy an pe yahreof Img toSOmg and with verification scale 

verification scale internal (») in dm rang, of 100 to 50,000 * ‘ .,■ value of lx Iff, 2 *10- or 5«H>\ 

imerval (n) in dm range of5000 to ^ „«»fectured by the same manu&eturer in accordance 

«!f * “ * ’“'"Tom H wid. which, dm said app-ed model hm been nranufaemred 

with the same pnociple, design ana ^ Nq (i i)/2008] 


r MATHURBOOTHAM, Director of Legal Metrology 
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3 - r _,. . . . . ^ ^ ^ ^ ^ OTR 

** «.* ^ n«( £zz *.«**„•*** 
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New Delhi, the 31 st December, 2008 

S O 1061 -Whereas the Central Government, after considering the report submitted to it by ^prescribed 
authority that the Model described in the said report (see the figure given below) is in <:onfonnrty wrth te 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of eig .******“. 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 

render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act the 
Central Government hereby issues and publishes the certificate of approval of the ^ 

incmimmt fPlatform type) with digital indication of medium accuracy (accuracy class-ID) of senes IXPFjmdwrth brand 

mauufacunedbyM/s. 

Rohini, Delhi-,110085 and which is assigned the approval mark IND/09/08/239, 

’ The said model is a strain gauge type load cetl based non-automatic weighing instrument (Platform type) with a 
^ ntt^f300k2 Ld minimum capacity of 1kg. The verification scale interval (e)is50g. It has a tare device with 

operates on 230 Volts, 50 Hertz alternate current power supply. 



Figure 2 Sealing provision of the indicator of model 

Lead seal is affixed on the stamping plate to avoid the fraudulent use, the base and outer cover of the indicator of 
the weiehiMscale are joinedwith head whole screws at the four comers of the indicator and then a special quality metal 
wire passes dirough these holes along with the stamping plate and then sealed by the lead seal TTie indicate can not be 
opened without breaking the seals. A typical schematic diagram of sealing provision of the model is given above. = _ 

Further in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, thejCentral 
Govemmenthereby declares that this certificate of approval of die said model shall also -ver ^ wer^ng 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 5000 kg w.di 
v“„" scale mJal (») 1. lb. range of 500 .o .0,000 fo, V value of 5, o, more-- « valueof 
lx 10* 2 *10“ or 5xl0 k where k is a positive or negative whole number or equal to zero manufactured by 
manufacturer in accordance with the sLe principle, design and with the same materials With which, the said approved 
model has been manufactured. 

[F.No. WM-21 (110)/2008] 
i> Mitm TRRODTHAM. Director of Legal Metrology 
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S.O. 1062-WtaM 

authority, is satisfied that the Model descnbed m IjJ^OTfi-raO of 1976) and the Standards of Weights and 

£s-5£S s,,—-—- 

sustained usi and to render accurate service under vaned conditions, 

““““V therefore,* — of „ ^ ^ ^ 

the Central Government hereby issues and publishes the cemficat dass-m of Series*“DOT" and with 

instrument (Table top type) with digit J^ C ^J ° & ^^^d) manufactured by M/s. Intex Scales & System, 
brand name “INTEX” (hereinafter referred to as die said model), mrauirn, ^ 

F3/87 Sector-15 Rohini, Delhi-110085 and which is assigned the approval mark IND/09/0 

F-3/87, sector 13, ^omni, mmatic weiuhinE instrument with a maximum 

The said model is a strain gauge type M interval ie) is 2 b It has a tare device with a 

(LED, **U y b—. th. ^ 

msdument operates on 230V, 50 Hz alternate current power supply. 



Figure 2: Schematic diagram of the model 

L«d Ml i» .flUed ot, the pi® » 

scale are joined with head whole screws at die few ^ j ead seal. The machine can not be 

-statist srzrdSr-tsr x- - -—- - 

M* „ of the powcn — bp M-W '"*«*,£ SLTS 

Government hereby declares that this cwtificate of maximum capacity up to 50kg with 

instruments of similar mate, accuracy and 50mg. and with verification scale 

verification scale * l “ ^’TlSmg. ortom ^,th V vie of 1 * 1*, 2 * lO or 5*10, 

interval (n) in the range of 5000 to>50,000 fo ^ m^^tured by the same manufacturer m 

*1-^* mmu. with which, the «d modd bM 

manuftCtUred [F. No. WM-21 (110)/2008] 
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New Delhi, the 31st December, 2008 

S.O. 1063—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the ttaid Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of 
non-automatic weighing instrument (Crane type) with digital indication of medium accuracy (Accuracy 
class-III) of Series “USC” HSC and with brand name “UNISCO” (hereinafter referred to as the said model), 
manufactured by M/s. United Scales Co. Pvt. Ltd., 314 Somwar Peth, J.K. Classic Building, Pune-411011 and 
which is assigned the approval mark IND/09/08/583; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with 
a maximum capacity of 500kg and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 




__ 

iP»f 

I : Vi -'ir'i a 


Figure2: Sealing diagram of the sealing provision of the model 

Stamping plate is fixed by screw and sealing wire passed through the holes made in the bottom plate and top 
cover of the indicator which is sealed by the lead seal. The indicator can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up 
to 5 tonhe with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with 'e’ 
value of 1* lO 11 ,2 xl0“ or 5*10 k , where k is a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F.No. WM-21 (227V2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Figure 2 ■ Sealing diagram of the sealing provision of the model 
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R. MATHURBOOTH AM, Director of Legal Metrology 
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New Delhi, the 31st December, 2008 

S O 1065. —Whereas die Central Government, after considering the report submitted to it by the P^^ed 
authority is satisfied drat the Model described in the said report (see the figure given below) urn conform^ 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wegh 
and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by the third proviso to sub-section (3)_ and sub, 

_ n\ and 181 of Section 36 of die said Act, the Central Government hereby approves, issues and publishes the 
certificate of approval of model of Electronic Dispensing Pump with digital indication (hereinafter rcfetred to as sai 
model) of lies 'SURE FILL' w.d, bnmd name “M1DCO”, Ws. Mem, t«. 

Vidyanagri Marg, Kalina, Mumbai^OO 098 and which is assigned the approval maik IND/09/08/292, 

The said model is an electronic dispensing pump with electronic calibration and electromechanical totalizer 
working of positive dieptacemwd merer. to Dow ° 

Hi • iml j, 1( y_i I t has indication of 6 digits for price indication, 7 digits for totalizer and 6 digits for fuel regi 
S55," of the measurement are displayed on Light Emitting Diode (LED) DispUy type, *£««J» 

Sov; M H« .tanm* ennen. power wrpply. Tbe model is also hwmf Ike mdomsuc mse. sod p^-set ftalny for 

vol um e »nd pnee of the petroleum products. 



SureFill Series 


Figure-2 Sealing arrangement 

_ .. ^ ig oassed through die holes of head screw of meter assembly and then through 

me ^ve« of Ibe meter. A typical schematic digram of seeling 

provision of the model is given above. 

[F. No. WM-21 (290)/2C071 
D MATH1 ni BOOTH AM. Director of Legal Metrology 
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New Delhi, die 31st December, 2008 

S O 1066 —Whereas the Central Government, after considering the report submitted to it by the P resc " , * d 
authority to satisfied that the Model described in the satd report (see the figui* given below)» m co^nnrty ^ 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the StamlardsofWeigtoa^Me^ 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 

render accurate service under varied conditions, 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act the 
CuPul beKby i_ au. fe cubEcaU of ap^o.., of » "j* 

Sd^Tcml., Opp. Dr. Uu*. Panda, Mahub M CuiUck-753012, mi winch . -P* to 
approval mark IND/09/08/447; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Hanging type) with a 
maximum^Mw:ityof 60kg awl minimum capacity of400g. The verification sacle interval (e) is 20g. It has a (are device with 
“percJLZacuvc KUmcd UK Act Tb. Light Emining d.ode (LED) display indiMUs .be wughmg -sot. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Figure 2 Sealing arrangement 

Sealing is done at the stamping plate and at the body of the scale by the sealing wire and lead seal through the 
holes made in the bottom plate and top cover of the instrument. The instrument can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of tire said Act, 

Government hereby declares that this certificate of approval of the said model shall also cover die weighing instruments of 
similar make accuracy and performance of same series with maximum capacity upto 5000kg. with verification scale interval 
(n) in the range ofSOOto l^OTOfeV^ataeofSg. ormore and with V value of l*10 k , 2 * 1< *" 5X “ 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (89)/2008] 

R. MATHURBOOTHAM, Director of Legal Metrology 
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^XJ^ZTii.7 £* T* m '- ■* ■-»»■*- 

ftrf^^«mwsfcn fTOi^mrfni) ^otcj, ij„.. „r,„ * lx-" 7 53012 ^ 



_ ^ ^Ts<rt ^Pt 41Rvi ^>T# ^ UffltlR *FT #3RWS Tnram 

•tfsxzztxz: ^rj-sur-ss 

zSHBHSES—r~- 

*■TTO<ft™sooft ,o000a*Zdftl^L!***"*"""T 1 " «™" W) * 5 * *of* 

,»,0* 2X|«* wo* S* *Tf” <w 

' 10 *» 5 1° *> * f , *» Tn ^OIR*^ ijorhp zn ^ | , 


PPT. *. S^T^-21 (89 )/2008 ] 
^ ft'vfi'h, faftrer qrq I^tpt 




[HFIU—tar»5 3(ii)] 


TO5IWR : <stim 25, 2009/^Trar 5,1931 


1979 


New Delhi, the 31 st December, 2008 

S.O. 1067*—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see die figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, die 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabletop type) with digital indication of "CT* series of medium accuracy (accuracy class-III) and with brand 
name “KINGTECH” (hereinafter refened to as die said model), manufactured by M/s. Pacific Electronics & Instrument Co., 
Behind Sangam Cinema, Opp. Dr. Ratnakar Pands, Mahtab Road, Cuttack-753012, Orissa and which is assigned the 
approval marie IND/09/08/448; 

The said model is a strain gauge type load cell based non-automatic weighing instrument {Tabletop type) with $ 
maximum capacity of 30kg. and minimum capacity of 1 OOg. The verification sacle interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Figure 2 Sealing diagram of the model 


Sealing is done at the stamping plate and at the body of the scale by the sealing wire and lead seal through the 
holes made in the bottom plate and top cover of the instrument. The instrument can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is giyen above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) 
in die range of 100 to 10,000 for *e* value of lOOmg. to 2g. and with verification scale interval (n) in die range of500 to 10,000 
for ‘e’ value of 5g. or more and with V value of 1*10*, 2x10^ 5*10*, where k is a positive or negative wh<?le number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21 (89)/2008] 
R, MATHURBOOTHAM, Director of Legal Metrology 




1980 


THE GAZETTE OF INDIA:APRIL 25, 2009/VAISAKHA 5,1931 


[Part II—Sec. 3(ii)] 


31 2008 

W.aff. 1068.—jfafa HI, fafaf HlftWI'tf 5RT TOJB fate tr fTOR ^ ^TORt. RnTOtiJR ¥l TO! tfar 

^rofate3 oM.^ ^ 3ii$ft ^#‘) w afjTPPrmTOr arfafaq, 1976 (1976 to 60 ) twi to afo rr ptto? 

to 3rgptTO) faro, 1987 *» ^ -argro 1aflt jz im tet n'wn i far wim fafa tet arofa xf *ft to* qfen 

RTOfar toth tePti afo faftn qftfarfaif 3 to gw far tor to fan; 

•3m:, 3TO,fafalTlTOro,TOa asifafaTOfa TO?36*>tTO-llRr (7) faTO-TOI (8) SPTfaRRf TOfafaTOftfatf 
k^Ppw t^fe wf., to ftfan Tfr^, m ttoito tost ^ mfa, faro Tts, TOTO 753012 ^fan srcr 
f^PifZicT awi TOuftn (TOnfarfan) rofa‘7ft^tTO’ ,, ?3rRT^ afaror^jroRfai, srroRTfamfaRTOTOR (troTOTOK) 
^rTsrto, ftro*$irTSTO'qTO“ft>*T<fa> ,, $ (far^■prt Ffa TOro^TOn ufar tottot ^) fafar^ srfalTOfa tr 
fa09/08/449 TPfaffa faTOl W t, 3pjq^l TORT TO fat TOlft f I 

3TO faTCT TO> fagm fa TOUT TO TO fa STTVlfm 3TTTO#m fan TOTOT t I TOfa falTOR $PRT 30 fa>.Ul t fa 
^IflH 100 m. i I TRTOR HIHHM fall'W (^) 2 1 t I ?fa TJ?P 3?pfaj?R faR t famTO TO uffaT «I*K<MH!rM=H fan 
fafajRn TOR f t TOtTO Slfa fa t tf) TO*f fan MR«IIH TOfad TOR t I TOR 230 fa? fa 50 Sfa 

9WW<(1 TOT faff TOR TO ^pf TOR t I 



*iT«Ci iftffpi TO^ ^ 9HTOH TO faRTTOI SRfllH I 

totor ^ ?£U<d< fa tiR fa? 3sftr fa toto ^ fa TOfa fa fa top Pitor to fa far srt Tftri "sn TOuft 

^ tflci ol-s fi|*ii ■6H < t>l u i tfllni i^T RT TORT I hT-sci wirr^'; ^><*1 ^ ^4qu y^.nt <[1*11*11^,5, ^PPIPT fc^qi 

TOlt I 

3lk ^*<0^ «<+!< 3TO 3lfvfWTfl>l PR? 36 ^fl (12) SRI TRW JiftRPff ^1 TPTI 1 ! Rm ^ TO plw ^Rtft t 

^?r tffsR ^ argplSR ^ ^ Tnmmm ^ 3T?pf?r ■apt Rifaqfai sri ^ r^sM, ^ srgpR 3 ^ ^ mwl w 
3TgqtfsH RfSR %R? W fa Pi ft d ^ 3R3RT ^ ^ t -^T, 3fp <» l 4MMd ^ cft^PT j^ TO #f 

l fa.m ^ 50 ft.m TO* ^ “^’’ PR ^ 100 ^ 50,000 TOI ^ TOirR WIFI 3RRTR (TR) Rftcl 100 ft.m. m 

3lftPf* ^ “^" RR ■afr 5,000 ^ 50,000 TOT ^Sl ^ TOTOR HNHH 3mnR (R=l) R%R 50 fa>.UT. 7R* ^ 3lftPFTO 3TTOI 
^ t 3ftT "f” RR 1x10*, 2x10*, 5x10*, ^ t, TORTOT R iH» I W<4* ^Rfa* R ^ f I 


[RT. R.^5^TR-21 (89)/2008 ] 
33R. RT^g«iq, fafror mq fa^iR 





[HFTII—3(ii)] 


: 3fkr 25, 2009/^fira 5,1931 


New Delhi, the 31 st December, 2008 


g o. lo«g._When»s (be Central Oovemmeot, after considering (be report anhtnitred re ii by Ihe pre wired 
authority, is sadaSed that the Model described W6)^d Se Stendards of Weights and Measures 

instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Figure 2: Schematic diagram of the model. 

. , , k-j^. _f ,j,p cc a i e hv the sealing wire and lead seal through the 

boles made^tuhebottoarphte anitopoover (rfdie instturoent. The instrumentcan not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powe, conferred 

Government hereby declares that this certificate of approva o 50kg ith verification scale interval (n) 

same materials with which, the said approved model has been manufacture p.No.WMWWMOS] 

R. MATHURBOOTHAM, Director of Legal Metrology 


1394GI/09—6 
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Si£*Zfe5 *£22T£ ,# ^ ™ ^ «i*.** * ** 

mr ' ^ v**piw., ww mm * «»,« nn itoi * w*. 4on to, «ot- 75 3 oi 2 5 starno 
ST/09/08/450 wpftm f^n Tjttf t, Pl»l $ I * 

150 JT S 22 !l 2 r n ' r ’" *' *"*" w " #ra *" **** * 1 w* *mm «m 

■WT 50 MMtfl *m HR Tp f | 



tftWvi SiT^ ^ wq*tH sin sfaHM^S TERR ( 

llWHKtOTW.TOB.ftw 


SS^TSSy 1 *• * <r ****■ ^* »S"-~»5*; 

afiw ato 5 ooo ft.® imjx 5 ®“ 71 jP^ , * ,> ra * "" wn Stem <n=o wte 50 ftr.m H 

—-**■<•«,.,. * ».. *, 5*10 *,**,* ™*w 


t 1 ^- ^ TJTT-21 (89)/2008j 
^ W«Mi, fafasfr -cfTT f^R 



[MTCII—3(ii)] 


25, 2009/frna 5, 1931 


1983 


New Delhi, the 31 st December, 2008 


„ n 1#69 _ wherca8 the Central Government, after considering the report submitted to it by ^pracnbed 

W ^ * SW, »«—fc 

render accurate service under varied conditions, f , A A K 

Central Government hereby issues and publishes r a .ninrv claas-ITl of series ‘^CPH” ^ with brand name 

namnitt(Ptotfonntype) »M>digital ^«IKinolbgh«ccur~y ( y “* Elecnonics & Imtrumcm Co., 

U^ Bmitung Diodo (L£ D) ^ *« wo.gtog *»«.. TV 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure: 2 Sealing diagram. 

Further, in exercise of the powers ‘ on ^ instruments of 


Further, in exercise of the powers conferred by sub^ectmn^^o^^^ ^ weighing instruments of 

Government hereby declares that this certificate ofapprw <i c^ above 50kg mi up to 5000kg with verification 

SHtnlarinaks, accaracy and for^e^v^ue of 100m^^more and with ‘e’ value of 1 x lO*, 2 * 10 k or 5 x 10*. 

scale interval (n) m the range of5,000 to 50,000 for manufactured by the same manufacturer in accordance with 

the same principle, ocsign re.No. WM-21 (89>2C08] 


[F.No.WM-21 (89>2C08] 
R. MATHURBOOTHAM, l>ir Xtor ofLegal Metrology 
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s-SsS-gs^^Ksaa: 


s=kek 3~£SSr^r^snss 



Wff?l“2 : *ff5rl *Tl ^ ^ uraVR ^ T ^RT^g : 5nroT n 

__ ^ ^ 36 ^ (12) ^ tot vrf^t *r W 

=S?SSF“.’ 


[m TT.^^T^-21 ( 117)/2008] 
3UT. t TT^^*R, ftrfa^) T?N fg^R 







[MMI—a”S3(ii)] 


25, 2009/3<indl 5, 1931 


. 1987 


New Delhi, the 31 st December, 2008 

„ n 1071 Pereas the Central Government, after considering the report submitted to it by thc ^ esc "'**j 

render accurate service under varied conditions; __ .. . • 

Now. therefore, lo exercise of Gravimetric Filling 

Central Government hereby issues and brand name “CONWEIGH” (herein referred to 

SonenaM 31028 Haryana and which is assigned the approval marie IND/09/08/285, 

capacity is 50kg and verification scale interval ts Og. e sai m filling die bags in industries like cements, 



Fig. 2 : Schematic arrangement of sealing arrangement 

There are four mounting screws for opening the back plate and The 

Further, in exercise of the powers conferred by w itistruments of 

Government hereby declares that this certificate o approv o of 10kg to 100 kg and consisting of spouts 

materials wilh which, Ihe said approwd model has Iwen manufactuted. p: ^.wM-2. (I.7V2008, 

R. M ATHURBOOTH AM, Director of Legal Metrology 
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1072.--^ WTO 

^^ ^ ^ fT rrec! C4H t p$ amfRi ^f) ptz pfa ptpptppt anfaftpp, 1976 (1976 ptt 60 ) ppj piz afo pipptppt 
(PfeBf PIT aqpMjftsw, i^87^3^ ^3^ta^^pmpftifPiPPrt%™RTraW^3ipfp^pt^^ 

■^TT$f?fT «M|i< T^TT 3^T faf*F! ^RfV^fa^T V 3‘^i[cW 3^R ^TTrFT T^rj] ; 

, w^,^Pfaf^pf[qm36PftzP-qiP(7) 3fl7ZP-P7P(8) ^ PM PP PPlP Pitf fp 

T ^ T > w, pig ^ggBT, Tppp sm fpfpftp pctp ppitfor (pemfcnprf m) pt^ “p! pp zl #-03” *jg?n <£ 

3BB7 ^PP pftcp PPTPTfrB cfopp 3PP*P (tPBZTPPPTR) ^PtSBPfT. fpppl PT5PiTPTP ,, 3#reT ,, t 

P^ZPPPfeBPPTTPPt*) 3ft? m ayfr? ft* 31$ PP ^1/09/08/14 P H^feld M l PPT», 41 jtfcp 9HR PPPtfpp# 

P I 

Hls n P*F fafrtl *ft hpik PO PK #T PTPTfpt ■aPPPlfaz (ftHilM PPiR) tftpPZP <MU | t I ^ppft atfppmp ppp? 

30 ft.m 47^rap «pnr loom 1 1 ppitpp ptppip pppb ptppppp pfca t Ipppp to pftpp 

PTfer P ifr^ pptp 11 wrn mpaN? *nU (pb jiH) 3wf pEtp pfrmp pppfftp w i i 23 o ^g 
am 50 pip farja irpp pt ptfJ p>ptt $ i 




PfecT pit PHpTF PTp} Pi PTPPTP PTT P^RIP^ SIPP1P 

_ ^^P^r^TJ^PTPPTPWBP ^PRH ITlPPP^P^PT^W.PTZP^tZaflTTZrfTqpP^pl^ppiTfs^ 

PPt^PRftta^PlPP^f%PIPnP?tlPf5B 

Ptf fflcTPP PP# ^ Z9PP PiT PPT PPPt PfapTP<J PTPPIP zpppp Ipqr FPT t I 

< *’*^ <( mp» l< ZPP PfaftPP pft PRT 36 pft ZP-PTP ( 12) 5RT PTP Plfpppf PO PPTP PP^ ^p pf plpun prpft £ fa 
PPP pT sct ^ Pll^VlI P7?p PPBm * 333^ T3Pt fpfppfal 5RI Ppt fp^F?, fa5TT5P <£ 3{gPR 3fftT ZPt PTPP) P fapp 3PP 
^ ^ ^ Pi ^P f! Ppi, ppr^rr pk ^ ppppp p! #i p1 

100 fp.m ^2 1 ^ ^ PFT ^ f^rp loo ^ [0,000 cT^ ^ fp p' pppipf PF7PTP PTFT3TPT (pp) 5 PT. PT PPP STfppi 

f y™ 500 ^ 10 ; 000 ** ^ ** * tor mm (pp) Pl%p 50 fcr.ni Pit pfamap pppr pth t am 

^ PTP 1x10*' 2x10*' 5x 10* ^ Pi tpprPP? PI PfPRPPT 1 jpfpr pj ?pi ^ ppg?=p f | 

[PT.P.^iPP-21 (267)/2007] 
3TR - PT«J7^PP, fapppr, fcfqpr PTP fppTP 






[vfPTU—'3T3 3(ii)] 


iqna^iTrsm: 25,2009/^3 5,1931 


1989 


New E)elhi, the 31st December, 2008 

S O 1072 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
Mteto b J2£d L fe Model described i» d* seid repori (see ft. figure given below) is, b conforibri)r «.h the 
niovisiL of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustamed use and 

to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weigh 
too type) with digital indication of “GSTT-03” series of medium accuracy (accuracy class-ill) and wUh brand name 
“ONEDA” (hertin referred to as the saidModel), manufactured by M/s. Gurudev Scale, Shivaji Nagar, Savarlcundla, Gujarat 
and which is assigned the approval mark IND/09/08/14; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum canacitv of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It hap a tare device with 

,(J m Lighl Luring Diorle (LED) di sp ,., Widen *e we.glung r«W. The 

instniment operates on 230 Volts, 50 Hertz alternative current power supply- 






Sealing is done at the rear ofthe weighing instrument In the first sealing, twisted wireis passed through holes in 
the side cover bottom plate and stamping plate. In the second instance, twisted wire is passed through hole in the side 
cover and bottom plate and then sealed. A typical schematic diagram of sealing provision of the Model is given above. 

Furthcr , in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
GovenmSereby declares that this certificate of approval ofthe saidModel shall also cove, the 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg. 
in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. and with verification scale interval (n) 

for‘e’ value of 5g. or more and with‘e 1 vahieof 1* K^, 2 "If*or 5 #, where k is a positive or negative whole number or equal 
to zero manufaernred by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved Model has been manufactured. 

[F. No. WM-21 (267)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


1394 GI/09—7 
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— T? wy fi* or ITOk to* < to! w toh »> to « fc 

aWTO ’ 1976 < 1976 *T 60 > TOT TO * TO TO 
d l>87 -* infrufl awfM 1ft TOI TO 

A. ^T; 'ft 1 '' W * K :™ftft OKI36 Oft TO-ORI (7) 3»1 TO-TOT (8) BOSfalTO Qlfto siftroTO 

5 jL*r* %z'' *" '“'.^ *?■**•■**■«*» .** .* ** w *m,*J ^ 

^^^.9^^TTO(«TOTOTO)*TOto 

^TO^TBTO ETO ft(TOTOCT*OTO39»TOTO.TO»)3ftl1W 3 ^lTO3rtlHTOTO/ lm 

^tlftr ^TO amt.TOWTOTOOTOrtHtttlWftTOWftftTOTOftftm-TOTO. 

Z!* ' *"* **> **'^ t ,TOW 250 

MTO«^3"™* m *5 .™ T***™ * 1 3™**» **&» 3*81 TO*fTOn TOR M 3071 



•’T'SH ^ ^ UTWR 3FT ^p^TET 


flwr m t i *far M fan ftrc^rc *> Tsrfcrr m m,u i rcrs.i {fn^ 
'"'"iw* wi ■J'rcfaa forr w i i 


^ *ra m 3^rc Tftc=i ^i 
^ ^ *tt tts> -g^rjt 


******, 

loo^^imjTfr^f *R*ft*ioo* lo/xww^^^wfwi^w^swin^siftw 

.,*„ L ,1 . T * ’TiT^? ** * WR wm ™ <^> ^ 50 %.m ^ 3rf^ ^ * sfa 

t *IH lxio , 2x10 , 5x10 , ^ h, Ifl tTCTRq^r zfi i^J|f* tji ^ tr ^ $ | 


[m n TSr^TT*-2 ] (48 )/2008 ] 
^ ^H^** 1 *. 'N^, fafv^ rtt 



[MFTg—'g”S3(ii)3 


: 3lfa 25,2009/fr!l3t 5, 1931 


1991 


New Delhi, the 31 st December, 2008 

S O 1073 -Whereas the Central Government, after considering the report submitted to it 
authority, is Satisfied that the model described in the said ofW^^^Measures 

Cemml Government he^by km •* (*«*» «* 

EL 100 MIDC TTC Industrial Area, Mahape, Navi Mumbai and which is assigned appro 

' The »d nmdel rs ,,man gauge type hard cell l»»d »—« 

maximum ca|»ciiy of6kg and minimum capttUy of result The 

a 100 per cent subtractive retained tare effect. . c ^ c ^ing instrument that prints the weight 

^ml^m!m^l1pri«audp^* , ^^ a ^^'^*P® , ^ t *^^^' c ' ,1StIUI,leot0 * ,CI ** e40,, ^V o * ,8 ' 50Hemulteiumivecufmotpower 

supply. 



Figure 2 Sealing diagram of the sealing provision of the model. 

.mooiC^^ 

diagram of sealing provision of the model is given above. 

Further, iu exercise of the powers co„,erred by 

Government hereby declarea that this certificate o appro. ,!Lmmmcanacitvabove50kg with verification male interval 

r.r=s——~ 

materials with which, the said approved model has been manufactured. 

[T.No.WM-21 (481/2008} 
r M ATHURBOOTH AM, Director of Legal Metrology 
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!!L5L * M *"' 1976 < tm *u«> mm*kmm* 

« «R1 36 *tOT-WI (7) afo OT-MTO (,)) mm nfcwf„ rt, „ 

ZTJrZJ, **> ** 1* *) *1W *1* <0 ^/09/»«/ioi «Rta 

mnnn t, 3T5^ 3Rm in ^ i i 3 

*'* * ’*'*" 3 "™* ! ' »"»«*»■*ir™ 0*ro ottor) *, **) aKw™ M 

*f"* *"*'*”* (w> **> ***" *"**•*»««■ * i wmm- *i* 

uw, 230 *CT.J0WlWF«« 

^ ft^cT IRPUR^ TO1 $ I ■ 



’fl^l ^ ^ ^ WHIR cfiT 4 1 ^ij i h 

'SHUJH ^ h <i «frf f^TTT Wl\ % | 

afr *fei) « aifvfwT ^ tmi 36 ^ m-*rra ( 12 ) srt 7 ^ tiW % 

i°? 4 Sf *2 m<>** y hh * ftn? 100 * 10,000 crt * ^ * tot win mm (w sfa 5 m nr ^ 

* ? 5 °°* 107000 ** * 3T5RRT (^) TffeT 50 fe.Ul 3Tftl^ m<U ^ f sfc 

t tTRIxlO ,2x10 , 5 x 10 * ^ %JHprH«t> 7 T -fyifo 71 ^pJ % W^q j* i 

[9>1. 7. ^^ttt?-21 (48 )/2008] 
3TR. 77^*17, f^!f|*, 777 faUPT 




[Win—•g”g3(ii)] 


1993 


vre acKiwrc: 25,2009/^rra 5,1931 

New Delhi, the 31 at December, 2008 


S O 1074._Whereas the Central Government, after considering the report submitted to it by th«P^ 

--»■ ^ *■». **■ <-»«- «. :&ssr.££ 

to render accurate service under varied conditions; 

hW rt.rre.fnre in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
rmtml S^fSeby issues and pSishes the certificate of approval of the Model of non-automatic weiring 

MIDC TTC industrial Area, Mahapc,Navi Mumbai and which is assigned the approval mark IND/09/08/101, 

The saidModel is a strain gauge type load cell based non-automatic weighing ^trum^nt 
maximum capacity of30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare dMtt 
rS^rc^toactive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing 
from normal weighing, die weighing scale can be used for price computing through key board data entry feerhty. 
instrument operates on 230 Volts, 50 Hertz alternative ament power supply. 



Figure 2 Sealing'diagram of the sealing provision of the Model 

At the top side of the scale cover below the pan one square out is made by cutting the outer cover and fastened 
by a leaded wire for receiving the verification stamp and seal. The instrument can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the Model is given above. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Govemmcmhereby declares that this certificate of approval of the saidModel shall also cover the weighing instruments of 
similar make accuracy andperfemumce of same series with maximum capacity above 50kg. with verification scale rnterva 
(n) in the range of lOOto :1<S&00*r V value of lOOmg. to 2g. and with verification scale interval (n) in the range of 500 to 
10 000 for ‘e’valueofSg. or more and with V value of!* 10“, 2 *10“ or 5*10“, where kis a positive ornegative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design an wi 
materials with which, the said approved Model has been manufactured. 

[F.No. WM-21 (48)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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2008 

to ■*** m * ’"5" ** ’KJfcra’srt * -tofi wr wrnn-jl ™ *% 

1976 (i S 7 6 «i 6oi JTdb ZIZ 

^^ 1 ^ 7 *^*^**" to **™iWZZZZTitZZ 

wfat^T^nateftfIni*** *»*,*,,*, «*■*!, aoTraiitTOTOa 

tf'' <> ' r ‘ lft ‘ l ‘ l ** <lw 3< *>' OT -'W (7) *39-TO (8) OT Tfa wt 9, 1 mV l 9^ m frnj 

mf 11 100 ' ^ a* * ’M Jtll M<*i IN, irt.jRi Bi rina iw i Mj i ^ft.. xin 

3000 *”**"**"**'***& <***""> * 1 w»ata «ro 

:rri R " TO *;^ 23 °^ w ^^^^^97 TO i ;TO i«i CT J afil J.^S 

llmTR/fiTOtl^irtwiislail^^,^ OT.-50-I afcart^.p.TO OT7-51-1 Wro*aijll.fTO|ini* , 




^•n ^ 3JWVH q)*HM.S gPTOPT 

to. ^ ^ ^ ^ ^ ^ ^ ^ ^ ^^ ^ ^ 

*T ' **" ** *• * * *** 1 ’ft" * *«* ^ * *9*. «. TO TOS 4 to, to* 

1^1?^?^*“■ ■**»'<**•<*"*>*>P*37*7TO*A fM TO 

3* tb * 4ft * *s, wfer 3k TOforo * *„ toto 4 ^ * 

* 2 -T.' * ' *" *’° i * " "T W ' **"*'"""' ’**" **TO < TO) 7*6 50 fcm TO TO 
aftraro «ro to* * 3*7 < to i»io* 2 * 10 * s«io* * *. TO toito. to tototo tTOto to tjto * wqj. 


[9H. •*?. T^tjtt-21 (48)/2008J 
■ t n^^*T*T. M?wi, fafa«F TTT9 fWR 
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New Delhi, the 31st December, 2008 
1 

S.O. 1075 .— Whereas die Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and die said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of die said Act, the 
Central Government hereby issues and publishes die certificate of approval of the Model of Automatic Catch 
Weighing instrument (Check Weigher) belonging to accuracy class, Ref. X(x), where x<l of ‘BZ-CW’ senes with 
brand name “BIZERBA” (herein referred to as the said model), manufactured by M/s. Bizerba India Pvt. Ltd., Plot No. EL 
100, MIDC TTC Industrial Area, Mahape, Navi Mumbai and which is assigned the approval mark fND/09/08/233, 

The said model is a strain gauge type load cell based Automatic Catch Weighing instrument (Check Weigher). Its 
maximum capacity is 3000g and scale division is0.5g.uptol500gandlg above 1500 g and up to 3000g. It is a tare device 
with a 100 percent subtractive retained tare effect. The Liquid Crystal Diode Display (LCD) indicates the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. Its maximum belt speed is 120m/minute. 
The test has been conducted as per OIML R-50-1 and OIML R-51-1 sped fication. 



Figure 2 Sealing diagram of the sealing provision of the model 


At the back side of indicator round cut is made by cutting the outer cover and fastened by a leaded wire for 
receiving the verification stamp and seal. The indicator can not be opened without tampering the seal. A typical schematic 
diagram of sealing provision of the model is given above. 


Further in exercise of die power conferred by sub-section (12) of Section 36 of the said Act, die Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval (n) in the rang? 
of500to 10,000 fbr‘e , valueof5g.orinore and with‘e’value of 1* 10*, 2* 10* or 5 *10“, where k isapositiveornegative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with t e 
same ™»reri aU with which, the said approved model has been manufactured. 


[F. No.WM-21 (48)/2008] 


R. MATHURBOOTHAM, Director of Legal Metrology 
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m J07 6.—1987 7 ( P) (3g) ^ 3igRCT 3 qrafaRRy 

W* ^jf^r *m t ft? fsrc «rrofa nmtf ^ ftwn M <ngq*t if ft* ^ * * *qrfar t tttt $ ._ 


31^ 



wiflra ■qrofa 

RRF> 5m 3Tftr*rHd RKdfa 7|FW 
«l«Wt RFRtf, ^ ^ Ft, ^ RfWT Stfr 


(i) 

(2) 

(3) 

(4) 

1. 

am$ 7*3 15871: 2009 

- 

■jHflfl 2009 


UfS'JKftd REFTT H HIKW ^ 

iraW RFf 




W TT?i^ ^ Sfa qraftq RTTO RH*T *Wf, 9( **T5* RIF Wt Tjpf, F* ftwft -110002, *&* pM : ^ 
1^#, ^Wbldl, '^■sl'ia, **H FUST : 3tFRRFTq, wfrc, »lNlCT, q^IW , ^fra^pr, Tj^izI, 

wp:, if'i^, thft, ^ <mr [FF>*H-di<im W foptf 3 g 3 mm« h #i 


[*M : it WFfaft -25 ] 
■qt. rzfptt, Wnw, x & ug® (rrt^) 


BUREAU OF INDIAN STANDARDS 

New Delhi, the 31st March, 2009 

S.O. 1076,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards Hereby notifies that the Indian Standards, particulars of which are given in the Schedule here 
to annexed have been established on the date indicated a gajo^t each: 


SCHEDULE 

SI. 

No. 

No. & Year of the Indian Standard 
Established 

No. &ye«r of Iadian standard 
if any, nyeracded by the New 

Indian standard 

Date of 

Establishment 

1 

2 

3 

4 

l. 

IS 15871:2009 Use ofCoir Geotextiles 
(Coir-Bhoovastra in Unpaved Roads-Guidelines) 

January 2009 


Henceforth this standard will be avialable for sale. 


Copy of this Standard is available for sale with H.Q at Bureau of Indian Standards , Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and its Regional Offcies: at New Delhi, Kolkata, Candigarh, Chennai, Mumbai and 
also Branch Offices : at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad , Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthaptiram. 

[Ref: TXD/D-25] 
P BHATNAGAR, Director & Head (Textiles) 
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TCT.3TT. 1077 
TTd<igrci arfvijf^T ^ 


1 mtt* <KlTT5rra : 3lfa 25,2009/^113 5, 1931 19 ^Z 


2009 


T,3ff. 1U//,-IIWI'I w "'~' § ... , . _ _ r V A _4c 

»OT** _ 


^T ‘risffiRt *nRN ^ ^’««i 
wn afa^ _ 

( 1 ) ( 2 ) __ 

1 . 1322:1993 


2 T H*Rl, 2009 


31 2009 


" «*»* *> *«* m ** ™ ^ »• ^ ” TO ^;, ^ ■ ;'T ;^ 

„*ri ?„ 7U. *mm. **m. ** ** - ™**£• S JT*% ’ 

ipirot, fc<HK.wr,*ns'.W. <rai, T> w« r<w*r™n'i« «o» «3 OTW *' 

[*M : ] 

M, %Pw ‘^p’ * (ftPw ) 


New Delhi, the 2nd April, 2009 

jss=:r 2 :“ris:s.'s:.: 

Schedule here to annexed has been i .sued. 


SI. No. and year of the 
No. Indian Standard 


SCHEDULE 

No. and year of the amendment 


Date from which the 
amendment shall 
have effect 


(i) (2) 

|. 1322:1993 


2 February 2009 


31 March 2009 


C^Bcw^Aiuncd^^^Baa^lo^Bhopa^Bhu^i^shwar^Comitotore, C.wKa, H ytota ., K mp „, Nagpur, 

Patna, Pune and Thiruvananthapuram. 

[Ref: CED/Gazette] 
A. K. SAINI, Sc. ‘F & Head (Civil Engg.) 

^ farvft, 9 2009 


1394 GI/09—8 









__ ^ 


0 ) ( 2 ) _ 

1 3 TI^T2062:2006<TCtT^fcT 

'RWR T^ ^ rRRn ^ 
^ptri (^gr 


^V 5 ? tfwr 1 

Rtf 2009 


erpjftt^fafa 


30*03-2009 


tf * ** -»«-?■ -*•—. 

«r, *n -CT, & *, *** ^ ^ f ;’” k - *"'• 5rtTO -'^ 3® 1 *- *"*• 

: HH<i1i) 4/31*74 ] 

{■»fl*((ft) *-lp RTeeil, ^(flch ‘inp 1 ij^g- ( tffijfaf) ) 

New Delhi, the 9th April, 2009 

Bureau of Indian SlandardshOT^MmM*Mfte'tata l Suu^rt ? "' "'° ?“'“" ° f l " d, “ S'" 11 "* Rules. 1987, (he 
10 annexed have been estabhahed o„ ,be dale mdicaled ag„„ s , P "' Kula,,i ° f ’ wh,ch are *«»'" * Schedule here- 


SL No. and year of the 
No. Indian Standard(s) 
amer.Jtnent(s) 


SCHEDULE 

No. and year of the amendment 


Date from which the 
amendment shall 
have effect 


1 IS 2062.2006 Hot rolled low, 

medium and high tensile structural 
steel (sixth revision) 


Amendment No. 1 
March 2009 


30-03-2009 


ShahZafarMarg,NewDettMHJOMand^Re^o^lOfl—* k, 8 ”'""' ° f S,anda " k ' M “* Bl»van. ». Bahadur 

Branch Offic^AhJ^ Be g ona' Offc.es: New Delhi. Kolia,a. Cha„d, E a,h. Chennai. Mun.ba, and also 

Nagpur, Pa*, p u „e. D,in,vla„,h.p„lJc C “ mba “'- Guwahau, Hyderabad. Jaipur. Kaupur. 

[Ref: MTD4/T-74] 

DR. (MRS.) SNEH BHATLA, Scientist ‘F & Head (Met Engg.) 
ford, 9 aider, 2009 
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uxt wifw wtq ripw(^f) *1 *irofa ■Rpra? m iqR ^ 

^ M afa #fa Tfl’w aww TOf, , *ft ws^n 


v^m ftp? 


sn&fl 15838 (m i^ io) 

2008 WFHJtolflra TWW# 


31* 4791 : 1968 T3PR 

tnfellfa+ ¥KWeft CPwra) 4792: 

1968 73FH7WN 9lRviflW> ?i«yq<nl (7BRB), 
31TR*| 4863 : 1968 35FR 

V l ^iqg ft 31T*:5028 : 

1969 Tg^H TWti *feF 

3?irri*T) ( 31* 5307:1969 3WM 

Tnf^rfwTKra# (f* afa 3 fTO)3T* 

5767:1970 33TB 3i«3iqn1 

(33T3 pB^I ), 311* 5768:1970 
MlR - H l fqgH (3lfWH sfo^), 3* 5814:1970 
73PH Tf«F«t TO* 7KB# (W 3^ 
WSferrOTriliT), 3* 5940:1970 an ««(•*! 
q i Rv i fa* <K|e«Hl (frf) 3H&RI7580 : 1975 

TO* nwweft (mR<^) ^i «Hi*toni 
311* 8003 :1976 
t(y«nrfl rarcife 


31 few: 2008 


2 31* 8003:2008 TO 3* 8003 :1976 TO ^*1 TO ^ 3lfeW2008 

rtf* Bt faHllfe **fe?ife 

(ti*bt ^ptoFO _______ 

W qi3#r TOF *fNf 9, fe#-l 10002, ^^1^^ : 

^fe*ft, ifanm, ^TOa ,*i^ toi wtsn v ^> ti 0 "^-***• 

^Piy, q ^y , ^Piy, TOT, ^ w feWBTiyti 3 *"l ^5 <SH<rW £l 

[*fef. TTFifst/5ft-2:l ] 
#. ?fe, b?F ri 315® (-zrffe^T ^IfiqRM) 

New Delhi, the 9th April, 2009 

S.O. 1079. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Inidao Standar<lsRrde8l987 *e 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule here 
to annexed have been established on the date indicated against each: 


SL No. and year of the Indian 
No. Standards Established 


SCHEDULE 

No. and year of the Indian Standards, if any, 
Superseded by the New Indian Standard 


Date of 
Established 


1. IS 15838(Parts lto 10):2008 
Mining - Glossary of terms 


Amalgamation ofIS 4791:1968 Glossary of mining terms 
(drainage), IS 4792: 1968 Glossary of mining terms 
(ventilation), IS 4863:1968 Glossary of mining terms 
(drilling & blasting), IS 5028:1969 Glossary of mining 
terms (planing and surveying), IS 5307:1969 Glossary of 
mining terms (boaring and exploration), IS 5767.1970 


31 December 2008 
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( 3 ) 


Glossary of mining terms (strata control), IS 5768 : 1970 
Glossary of mining terms (winning and working), 
IS 5814: 1970 Glossary of mining terms (shaft and 
associated equipment), IS 5940 : 1970 Glossary of 
mining terms (geology), and IS 7580:1975 Glossary of 
mining terms (transport) 


2 IS 8003:2008 Wheel axle assemblies IS 8003 :1976 Wheel axle assemblies for mine cars- 
for msc cars Specification Specification 
(First Revision) 


31-12-2008 


^fitrMa^^ewI^hifllo^^jmdlReg^iaiafficM NtewCteW U Kol!ato a c^ld^ a^ h , a! ana * C ^* ,aVan, 9 ‘ Bahadur Shah 

[Ref: MED/G-2:1 ] 

C. K. VEDA, Scientist ‘F* & Head (Mechanical Engineering) 
fte#, 9 anta, 2009 



3. 


3nf^T5116 : 1996 aiqqrfiH, frft faqq 

^ ^ ^ y44>t.u| - TTmT^r artwtr' 

(hl«y 

^ 10109 : 2002 
^ - fafyife (-q^ ^rfNprt) 

15558 : 2005 1 ^^#^^^,^^^ * 2 ,^ 2009 


•oVilVl 1. 2 , ttTcfft 2009 04 rH 2009 


06 3T^ef 2009 


'^f^-110002, mNl^RfeRTl- . ^ 

^ *• ^i.^nPw ‘^'^^(^Tf^^nrfriT) 
New Delhi, the 9th April, 2009 


I • I 


it i- .» i i 
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SL No. and year of the Indian Standards 

No. 


schedule 


No. and year of the amendment Date from which the 

amendment shall 
have effect 


(1) (2) _®«_ 

1 IS 5116:1996 Domestic and commercial equipment AmendmentNo. 4, March 2009 . 31 March2009 

for use with LPG-General Requirements (Third 

Revision) 

2 IS 10109 : 2002 Oil pressure stoves-Offset burner type AmendmentNo. 2, February 2009 04March2009 

(First Revision) 

3 IS 15558:2005 Mini domestic water heater for use AmendmentNo. 2, March 2009 06 April 2009 

with LPG-Specification_______ 

Copy of this Standard is available for sale with Bureau of Indian Standards , Manak Bhavan, 9, Bahadur Shah 
Zafer Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvanthapuram. 

[Ref; MED/G-2:1] 


C. K. VEDA, Scientist‘F’ & Head (Mechnical Engineering) 


13 Slfcl, 2009 

^ 3H. 1987^fW17^^#Fra (D^^ (73) ^ 3 Wfa TOW ^ 

t r^gKl $ ft? TO TOW 3 ^ ^ 




5P* 

wtftFt qroftq tow (^rf) wtwnM 

wIto qft wir afft ^ 


Co 

(2) 

(3) 

(4) 

i 

sn^TO 16001 : 2UU/ <*>i4? 4 lRqT «**n*ld 'flqiq^sl- 

2009 

aa^ef, 2009 






w ctf Tjfir wfa tow tow TO, 9, w ftwft-1 10002 , Ml : M 

fe#, qtlgw.w i, ^ toi toto : aw*Knn, jwd, 

qw, go) toti froTOFropq "4 $ i 


^to Tprf, 4diPw i to ng® (to’*i to to) 


New Delhi, the 13th April, 2009 

S.O. 1081.—in pursuanceof clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which is given in the 
Schedule hereto annexed has been issued : 





THE GAZETIE OF INDIA: APRIL 25, 2009/VAIS AKHA 5,1931 


scasuu: 


[Part D— !Sec. 3(H)] 


SL No. and year of the Indian Standards 
No. 


No. and year of the amendment Date from which the 

amendment shall 
have effect 


1 IS 16001:2007 Organizational Accountability at the Amendment No. 1,2009 

Work Place—Requirements 


(4) 

April 2009 


, _ f°P y of Amendment is available for sale with the Bureau oflndian Standards, Manak Bhavan 9 Bahadur 
2f Office,: 

Hyderabad, ,arpur. Kanpur. Nagpur. 

[Ref: MSD/G-8 Notification] 

■- A, K. SHARMA, Scientist E & Head (Management and Systems) 

^1^#, 17 snta, 2009 

. 1082,-1 ^ **** ^ m ^ ^ % atfwq fan 

*H *T RMRHI f | 

^ aw, ^<1 W q,n gfr ( 3 T#? afr fa*KT)3rfqfim, 1957 (1957 * 120 ) 

3PR armq sfit ?; 

, , ^ ^ ^TF* WT^^/08752 <TR^ 4 *TO&, 2009 *1 

^ ^ nP|J| ^ 7 ifs^ Rfol, *Ti£ Tte, TP* * *iqfeq $ m Pdtm 

i, *■«« f?te, *te*rar-70000i * * *3**, to? * 3 *t *** t : 

^*jfM fer*g 7ml ^ *fvfWT ctf mj 13*t^T,qRr(7) 

mwyztti *1 ^ *t cfrcfta 90 fctf *t arafa * 

(7 ™ Wl),#^ wr RSlfPT Tjs fe*T?I SWl^d, xfcl, *T* Tfe, 7P^ *1^1 

TT3WT WTO, 3^f>ir 

fflni-etKfsn JfHtas 

C^R* W<wi«h *1/08752 rfR^ 4 2009) 

™*H1 f^f ^ - 


siHr 

#*h?T 3 




1. 

w 

00345700 

«lKrJHI>4 

cirdffR 

1151.49* 

1 

mohi^ 

00345900 



234.75* 

3. 


00342300 

«HKTJHI«T 

rflrlSIt 

1944.68 

4. 


00345600 


cilrlsR 

746.24* 

5. 


00345400 

*lcJRl«l 


437.37 







[*rmn—^Js 3(ii)] _TOIWPI: 3^ 25,2009/^1^5,1931 2003 


1 

2 

3 

4 

5 

6 

7 

8 

6. 


00345500 


firIfk 

25204 

102 

m 

7. 


00285300 



234.75 

95 

tp 

8. 


00331500 

Riqqm 


444.78 

180 

TP 

9. 


00308900 

qrcjqiq 


449.72 

182 

TP 

10. 


00331200 

qrcjqw 

cniclflK 

383.00 

155 

w\ 

ii. 

3TCFJT 

00342500 

qiqqm 


29.65 

12 

W] 

12. 

m^+i 

00331400 



197.47 

80 

TP 

13. 


00331000 



123.55 

50 

qpr 

14. 

^q 

00309000 

dr<5fn«i 

rl^IR 

345.94 

140 

qpt 

15. 


00331600 

qrejqw 


434.90 

176 

TP 



W 



7410.33 

2999 







7410.00* 

3000* 

*5R tfa 






( flMVM ) 

(frurt) 

TrfrirfrRl t 



wftjjf if 


1957 

792 







(hwi) 

(RW1) 




^>-ia 

T3- 7 ! 

T|--g 


«f xj*sq nw qft qfrgtft #qr qr f**ra $ tsr qt-'Q wt ^ ?W ^Tfft i 

*tgi mq ^q *1 8taR $ aJfc Mfcjpifl mq 3 q^Ti 11 

HTclPlfl, 3RIR1 3faqKj38taR^F#$ I ^T*T q mq ^jf rfi m fm ^ I 
*si uiq 4i<^ sftr rSpih^*^ "^+0 i<0 <i^> cl4><. {i^frA ^ i 

q^f ^ ■qw-’^rm nrq =£ qftpfl hHmhI f^nA ^n<ft t 
*3! ^q urq *& qfOTi qfir^ft ^qr ^ -am-fim 11 
*3i um qfl qfHtft Rrin *1 ?faR ^fril i f^5 ^ f* 1 ^ ^ 1 - 

[qiT. R. 43015/16/20081 ] 

T&. KBIJJCh, 3^ 


MINISTRY OF COAL 
New Delhi, the 17th April, 2009 

S.0.1082._Whereas it appears to the Central Government that coal is likely to be obtained from the lands in the 

locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisitions and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein; 


The plan bearing number DG 08752 dated the 4th day of February, 2009 of the area covered by this notification can 
be inspected at the office of Chief General Manager (Exploration Division), Central Mine Planning and Design Institute, 
Gondwana Place, Kanke Road, Ranchi or at die office of the Coal Controller, 1, Council House Street, Kolkata - 700001 or at 
the office of the District Collector, Latehar, Jharkhand; 


All persons interested in the lands covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Chief General Manager (Exploration Division), Central 
Mine Planning and Design Institute, Gondwana Place, Kanke Road, Ranchi within the period of ninety days from the date 
of publication of this notification in the Official Gazette. 
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SCHEDULE 

Rajb at Block, Auranga Coalfield District Latehar, Jharkhand 


SL 

No, 

Village 

Village 

number 

Thana 

District 

Area in acres 

Area m hectares 

Remarks 

i 

Gurtur 

00345700 

Balumath 

Latehar 

1151.49* 

466* 

Full 

2 

Masiatu 

00345900 

Balumath 

Latehar 

234.75* 

95* 

Part 

3 

Bahi 

00342300 

Balumath 

Latehar 

1944.68* 

787* 

Part 

4 

Lunribar 

00345600 

Balumath 

Latehar 

74624* 

302* 

Full 

5 

Lejang 

00345400 

Balumath 

Latehar 

437.37 

177 

Part 

6 

Kunam Kalan 

00345500 

Balumath 

Latehar 

252.04 

102 

Part 

7 

Datam 

00285300 

Balumath 

Latehar 

234.75 

95 

Full 

8 

Kolharua 

00331500 

Balumath 

Latehar 

444.78 

180 

Full 

9 

Patratu 

00308900 

Balumath 

Latehar 

449.72 

182 

Full 

10 

Luti 

00331200 

Balumath 

Latehar 

383.00 

55 

Part 

11 

Arhara 

00342500 

Balumath* 

Latehar 

29.65 

12 

Part 

12 

Panruka 

00331400 

Balumath 

Latehar 

197.47 

80‘ 

Full 

13 

Bhalugeri 

00331000 

Balumath 

Latehar 

123.55 

50 

Part 

14 

Murup 

00309000 

Balumath 

Latehar 

345.94 

140 

Part 

15 

Kundri 

00331600 

Balumath 

Latehar 

434.90 

176 

Full 


TOTAL 

Say 

Total Forest Area in the blocks 


7410.33 

7410.00* 

(approximately) 

1957 

(approximately) 


3000* * Includes 

(approximately) Forest 
792 Area 

(approximately) 


Boundary description:— " ~ 

A-B Point A is located at the western boundary of Mump village and the line A-B passes through village Mump. 

BC The line passes-through village Mump and enters into village Bhalugeri 

C-D The line passes through village Bhalugen, Luti, Arhara, and Balu where point D is located at the eastern part of 

village Balu. 

M The line passes through village Balu and Masiatu up to Sukn nver. 

E-F The line E-F passes all along Sukri river upto the south western comer of village Kundri 

F-G The line is all along the south western boundary of Mump village 

G-H-A The line passes through western most boundary of Mump village and joins point A. 

[F. No. 43015/16/2008-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 

M Rcrft, 17 2009 

1083 ,—WXn ^ W ynln £ for ^ vjfq xf ^ ^TcTT 

SrfMai'd fonj ^MUHI % ; 


3T^ ; <*)**\<4 flifa (31#! 3# , 1957 ( 1957 ^Tf 20) (f#} MV^-41r[ 

TOT $) mn 4 TOV17T ( 1 ) BRT Vlfod^T TOfo ^77^ ^ 1? cfrfod ^ ^ 










[«mg -«prj(gl _ «wii»nwn:aita25.200»*i«»s, mi __2= 

W aft* SF» TO* *■ *•»*-' (<)Ul^*?HWf774-l208, *■»» 31 PW» . 2»» » MlCT ’ 

^ «bnlK«H a PO t draw*™*).*r*teWw"**.W-«o«>> (wj) *fwlw ^" **'T ’“!* 
( yateMw ). **i *m*»» ** ***■«?*?*"***" ' 

fi 4tan * adrti art w» **> * ftrowt "<«" »» aM*" *> <7> 4 

«MN" Mfe. writ *>. ** V". !■*» "* *» **-**»» ('TV™ ** "* ** 

»>wft g ijn tW H ii . xrawflww,*#*, w- < w Q °i (W 3 } ^ *** 1 


1. 

2. fti«r4l 

3. HHWH 


4. M4W1I 


-wNwiuk w^i ^ 

#-i(f) 3nv774-i20» Tirftw 31 (W-*, 2008] 



HWWft 


mjmfl 


231.04 m 

454,63 $mm ) w 

1123.39 n,4f (9PW) 


T$Nt 


IT—^ t 


1*3 * v 1 , v* wort w* ^ w** ^ www * *** 5* ^n wysH 

WW p»t1lRWWmW*A»’WI« 

^iteiftnr nm iftm m w&i & ww*ta3 M 5* M **’ ^ A™* * 1 


tw UPMFTW’l tf^pR# ft*** 1 ** W Wfn ot - —- ~ 

3ft m 3*ft t aftnn* impfo *$ 1*5*****'* ’ 

V ■wlMWlt‘1 

_vj__* > 


[m * 4»i5WW»-^w»a^«^ri3 


13940/08—9 
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New Delhi, the 17th April, 2009 

S.O. 1083.—Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein; 

The plan bwring mnnba'C- l(E)m/JJMR/774- 1208 dated the 31 st December, 2008 of the area covered by tins notification 

nT^'Z^i nS 1 °J BC ! Coalfield8 Limited Department), Coal Estate, Civil Lines, 

amUT*?*" 4^? 00** 81 t **°® ce of *^*e Chief General Manager (Exploration Division), Centra] Mine Planning 
mid Design Institute, Gondwana Place, Kanke Road, Ranchi or at the office of the Coal Controller, 1, Council House Street 
Kolkata or at the office of the District Collector, Chandrapur (Maharashtra); 

“TS"£ ^ 1 “ d8 C ? m ® d by «** shall deliver all maps, charts and other documents 

2 su ^*° n (J> of Secdon 13 of the said Act to the office of the Chief General Manager, Western Coalfields 

Majn Area, Post Kuchna, Tateil Warora, District Chandrapur-442 503 (Maharashtra) or Officer on Special Duty 

JJf! d J^ VCI1 u e) ’ C ? alficld8 Lmnted - Revenue Department, Coal Estate, Civil Lines, Nagpur-440001 

(Maharashtra) within ninety days from the date of publication of this notification in the Official Gazette 


SCHEDULE 

NEW MAJRI UG TO OC BLOCK 
MAJRI AREA 

DISTRICT CHANDRAPUR (MAHARASHTRA) 

[Plan number C-1 (E)III/JJMR7774-1208 dated the 31 st December, 2008] 


SI. 

No. 

Name of 
village 

Patwari 

circle 

number 

Tahsil 

District 

Area 

in Hectares 

Remarks 

1 . 

Palasgaon 

2 

Bhadrawati 

Chandrapur 

41.54 

Part 

2 

Shivji Nagar 

4 

Bhadrawati 

Chandrapur 

62.06 

Part 

3. 

Naglone 

2 

Bhadrawati 

Chandrapur 

11999 

Part 

4. 

Patala 

3 

Bhadrawati 

Chandrapur 

231.04 

Part 


Total area: 454.63 hectares (approximately) 


Boundary description: 


or 

1123J9 acres (approximately) 


Line starts from Point ‘A’ in village Patala frbm the bank of Wardha River then passes through village Palala 
crosses Road, then passes through village Patala and proceeds along with the boundary of Road, crosses the 
Nallah and common village boundary of villages Patala and Naglone and proceed along the Road in village 
Naglone and meets at Point \ 6 

Line passes through village Naglone, crosses Road, then proceeds through village Naglone and crosses 
common village boundary of villages Naglone and Palasgaon then passes through village Palasgaon and 
meets at Point‘C*. 


C-D: 


D-A: 


Line passes along the boundary of Nallah in village Palasgaon then crosses the common village boundary of 
villages Palasgaon and Naglone, again passes along the boundary of Nallah then crosses the common village 
boundsuy of villages Naglone and Shivji Nagar, then again passes along the boundary of-Nallah in Village 
Shivji Nagar, then passes through village Shivji Nagar and proceeds along the common village boundary- of 
villages Patala and Shivji Nagar and meets at Point "D\ 


Line passes through village Patala along the boundary of Road, then passes through village Patala crosses 

Road then passes through village Patala and passes along the bank of Wardha River and meets at starting 
Point A . & 


[F. No. 43015/9/2009-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 
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[Mirn—'o*s3(u)] 


25, 2009/^TKg 5,1931 


17 2009 

mM ' 108 4.-^ M im * ft ^ 3rt * rara ** 

^ ^ RVWTI $; 

m- OT *tm wm *^ai u ro *i <a* * ftTODaWro, i«7 (n»7*i 2o> (Ww*w<CTt 
3fR^ 3T17PI ^ ^; " 

w srf^n^^/41^^^^(^?^)/^/333 uflv 15 Mm, 
loos m Mm *m (wf tmt) * *rafem IMf, i, ***"* iram ^, ^™- ?wooi ^ 

^WfeW^^^»gt 4>1«^ Pdf^S (71^ ^^-495Q06 (^m) ^ 

toT,^ ato 3 RI^pN[^^ artli^n^wn^TrenH^wftB^ 9° fti* ^ 1TO * F aWl ^ WW 
( ^), M ♦tonOHjH R -i Pm^ , Tfrrc fa, fa^m^-495006 («^m) ^ ^ i 


g»<d i < tt wn*», <*Wwi #* 


*si *is Mm, 2008 {^m * ftm ^ VO 


g>. 

11 

TTN 

Hiqi-0 

ttoti 

U1H H*RT 

<i6tf)<n 

farai 

fa 

ih&rc'tf 

f^T 

1. 

■Mdltfl 

10 

78 

wt 

«blwl 

178.802 

m 

z 


12 



^IW 

8.093 

MFT 

3. 


14 

44 

11# 

q»U®ii 

485.949 

qn 

4* 

T*i 

27 

75 

i n^t 

^tT 

92.598 

W1 

5- 

'S'Sflf 

14 

43 

T n?ft 


75.754 

nm 


841.196 ( WV*F1 ) 

IH 2078.60 T^v? ( HW1) 


^ftnr *«f*i : 


^r -11 


^gi um ^n# 3 "^ M ^3 ami*? i fa. nw ^nrit fa 3 M ff ^ fa\ * “' ,3 " 

Ht IhCI^I ^ I 

*gr um **n ate flF5 ‘V. "*" * M fan 1M 

fadcfl t I 

tift ^kTh* f^5 "^*” w Ph^cII £ 1 

[t^IU 43015/3/2009-^31R3fl^S^-I] 

wi«i*K sra* Tifara 
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Now Driki,(be 17th April, 2009 

Now, therefore, m exerciae of the powers -ffirfirml bv aob-aactian m nf a , _ . 

(Acquisition and Devetopnwt) tot 1957 (20 of1957) rmLfri mfia., j l_ j _n,,_ 

hereby ogives notice of it> intaatkm to prospect for cool tomem; the **ld Act), the Central Government 

, 5 EZf -tr-. 

-saJS-ssESK^ 

rSS-SSr^s 




SI. Village 

No. 

1 Kartell 

2 Ganeshpur 

3. Puta 

4. Nunera 

5. Urta 


Palawan Vittafee 

rtauca number 


Trtml District Area in 

hectares 


Unsurveyed Mi Kc 

44 PhK Kc 

75 PiK Kc 

J3_ Mt Kc 

Total:-841.196 he 
__OR207».60acre»C 


Korba 

Korba 

Korba 

Korba 

Korba 


178.802 

8.093 

485.949 

92398 

75.7# 

(Approximately) 


BOWNDARYBBSClIffTO^ -- iJSC --—--- 

BC Line passes threegh villages Nunera . Pula, Urta and meets at point ‘C’ in village Urta 

^ ^^ ~ T-« k of 

F-A Line passes through milages Ganeafapur and Kartell and meets at starting point ‘A’. 

[F. No. 43015/3/2009-PRIW-I] 
, , M SHAHABUDEEN, Under Secy 

17 2009 

*K WTO m w wnm ii w * * w ^ ^ m ^ ^ ^ 


meets at 


[MPm-^rg 3(ii)] 


2009 


: grffa 25,2009/^^1 5,1931 

femm 1 ■ to grf^nr^ 3^ W*~*i m flq 2 

rtnilnpiW frUd s. <*w tw)-«w».*w«^»»w» (w #wi,)*»i*Ki<i>CT'» 

, ro?n ^1 

apfa ifc mi, stnnRiflri j 

al ^ fw 

aj^riiFU'gn^^^^ anqfa *pt' wfrni 

Ttomi-*™ wt afr frft w nrmftaft aw^ffw^^T- 

(2) ^g-gra (1) qfr auto n?^ aagfa wi nftroft ift ftifai ^ ^ ajk mre aifiw.^, 

anq^ ^ ^ ^ ^ ^ ^ ^ a ™ ^ ^ 

*ZZ 

^1 ^tft *jj*i 3 *n ** qr ^ aiftTOd qfr *mq 3 snqfti^v^ft I^Piftrif arc ^w sra ^ 
^nW^-wiMrta «lta fo(*H Mi i*-«0m wwnfr wm* fcPmq*1*n*it 1 

Dm 3 : i.w^to^*"^™**' **« aMiw,, fTLi* ** 

«tarmR M oos.aitai m uri ,w * ura*^* unn.TO j.ot-ito (a) *™<b» 4 *i. 

1987 ^rtwfrwqJt 7 ^ «ft,BRr wt wflwfl faqt 11 

Sf^JEfr 

V414) tunr ftfWTT («(iq«U ftWIR) 

^hwr $pr, (wtoni?) 


TrttaRftWR: 


urn ^rqm q^qrft iwt «^<i i*** W ^ CT 
w__ 

*jptf 13 55 ^ 

*J4«mW) 13 38 ^ 

8<flW3 TC 13 56 ^ 

3?R*IW 13 36 ^ 


qslWI 

i*iw 

qjfcn 

qfaqi 


$N 

$q£qr3 


14.933 

6ai08 

21.166 


- y ftr 104,938 fret (wwn)-qr 2 S 9 . 3 Q ^ (ypmn> _ 

i. : - 

56( W \), 57( Wl ), 58,59{ W \), 60( qPl), 61,670-673,674(qPT), 675( W ), 676 * 678,679(*1FT). 680 * 
690,697 ^ 702, 704 l 
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2. hr Tprrofifl (hr) if Rftm ir# hi# w Tten 

359(HR),360(HR), 361 (HR),362, 363(HR), 364(HR),365, 375, 376( HR), 377 381 I 

3. hr it^hhit ( hr ) if aifam "Rfh h# hi# hhh jhsit :_ 

112(HR), 119, 120, 127(HR), 128 ^ 151, 1641* 170, 172 ^ 177, 178(HR), 193,221 { HR), 224 1* 238, 245, 
249(HPI), 250(HR), 251 if 264, 267 * 275, 276<HR),277 R 291,293 1* 295, 297 R 299, 317(HPT), 319 H ' 
330, (331)HR),332, 338 3343,354 (HP!), 358 ^ 359, 979 I 

4. HR 3TRHf* ( HR ) if 3TRRT IfctJ HI# W HWT :— 

606(HR), 6071*615 I 


#HT HnfH ; 


HT-HT 


Hl-H 


H-H 


H-H- 








r-r 

r-r 


R-HT 


HR 3 3TRH ## $ W H®5T 56 R HHI 58 # ifcSRt, 59 # 

61,673, 671/4, 670/1,670/2, 670/3, 690, 697, 699, 702 #HMt, 704 # ijpff Rfrj R 
ft hr # nfRfaH 3 fof ‘' nr 1 ' ’ r t 1 

WHIST 378/4,378/5, 378/6, 378/3,378/1,381 

^ HRH: RfRfatiRtHT R TJRlHt ft fcf “H'' R fact# t t 

^S\ HRHRfaRRR^TR «wi 151, 143, 142, 141, 140, 139, 138, 136, 134, 133/3, 164, 170, 172,291, 
294, 295/2, 297 H> HR? 297, 298 # f# ifRr # ## ft 299 # tifTHH* WHT HfaH* 3^ 317 # 

319 HHl^ 3^317, 322, 323, 324, 325, 330 ^^,3^331 R#H*332, 339 

338 ’ 343 ' 254 ^ ^ Tft 354 # ftiT, 355/2, 357/1, 358, 359 ^ 612/4, 615/1 H* 

HfTHHf R*HT 1* TpRHT ft HR *1^HHR-Rl£^-RRHR # R fiqfrld R*HT i' 1 r^ Vr ftp!# | 1 

3!R 3IRHR -mtfw'iK Hi «I**iRia R*HT it ## ft "l" ^71 ft?!# f | 

^ HR RRHR i R®0 615/3,611/3,610,606/3,608,606/2i, 606/25, 606/24,606/20 # HR* RtHl 
^ TPRff ^ ftF5 * ‘ H ” R iHrRft f 1 

^3THR 31RHRif ^TEHSm 606/20, 606/19, 606/17, 606/1 # HR* RfHTR t] 3R)ftHR 3HHHR-fHtkRR 
# HPHftRT tfNl if faf *'' R”’ til ftwft t I 

TO if W HSJTT 355/1,250 # 245,238, 234 # Wt, 235, 226 # 224,264, 

267, 193,275 #HrRt3^ 276, 178, 127 H tm TpRft t, HT? if 120, 119 # HRf HRl 3^ W #s?n 
112/2 112/1 , 

HR i ynii ¥feqi 376 H d«M HK i 365 ^ Tfffl HR! afk 364, 363,361, 360, 359 ^ TTtHT! 

TJHHft ^ HR ^iHft-'gaHHlHf ^ HfR%rT HfR if ‘‘R” xr fHmf t I 

t!3T HR #Rft if ^TI2 WI1 57, 679, 675, 674, 60, 59, 56 ^ TpRTt ft 3 RThH! “ht” H 7 

i I 


[HP. H. 43015/3/2007-Ht3R3Iltf^-I] 


HH- Viei^<l4, 3R7 HlHH 


New Delhi, the 17th April, 2009 

S.O. 1085. Whereas by the notification of the Government of India in the Ministry of Coal number S O 1396dated 
the 7th May, 2007 issued under sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 






2011 


[MPin—•SF»3(ii)] 


: aifa 25 ,2009/frnra 5 ,1931 


1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette oflndta, Part-0, Sect*® 3 - ^J^ 8 * 11011 
(ii) dated the 12th May, 2007, die Central Government gave notice of its intention to prospect for coal in 11 S.OOhectares 
(approximately) or 284.16 acres (approximately) of the lands in the locality specified in the Schedule annexed to that 

notification; 

And, whereas the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed m the 
Schedule appended to this notification; 

Now. Itareforc, in exerewe of Ac powei. control by mixed!™ (I) of Sutton 7 of (be mid Ad, the Crawl 
Government booby ^notice of it, team™ to mqdre the lmd nwMoring 10038 hedwea Owroximdely) or 259.30 
acres (approximately) as All Rights in or over the said lands described in the Schedule appended hereto. 

Note 1. The plan bearing Number SECL/BSP(GM/PLG/LAND/336 dated the 2nd Match, 2009 of the area covered bythis 
notification may be inspected in the office of the Collector, Korba (Chhattisgarh) or in the office of the Cod 
Controller, 1, Council House Street, Kolkata - 700001 or in the office of the South Eastern Coalfields Limited 
(Revenue Section), SeepatRoad,Bilaspur, 495006 (Chhattisgarh). 

Note 2. Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows. 

Objection to Acquisition: 

“8( 1) Any person interested in any land in respect of which a notification under sub-section (1) of Section 7 has been 
issued, may, within thirty days of the issue of the notification, object to the acquisition of the whole or any part ot 
the laoH or any rights in or over such land. 


Explanation:— 

n > u shall not be an objection within the meaning of this section for any person to say that he himself desires to 
undertake mining operation in the land for the production of coal and that such operation should not be under¬ 
taken by the Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity ofbeing heard either in person or by a legal practitioner and shall, 
after hearing all such objections and after making such further inquiry, if any, as he thinks necessary, either makes 
a report in respect of the land which has been notified under sub-section (1) of Section 7 or of rights in or over such 
land, or make different reports in respect of different parcels of such land or of righto in or over such land, to the 
Central Government, containing his recommendations on die objections, together with the record of the proceed¬ 
ings held by him, for the decision of that Government 

(3) For the purposes of this section, a pefton shall be deemed to be interested in land who would be entitled to claim 
an interest in compensation if the land or any rights in or over such land were acquired under this Act. 


Note 3. The Coal Controller, 1, Council House Street Kolkata-700001, has been appointed by the Central Government as 
the competent authority under Section 3 of the said Act vide notification number S.0.905, dated die 20th March, 
1987 published inPart II, Section 3, sub-section (ii) ofthe Gazette oflndia, dated the 4th April,,1987. 


SCHEDULE 


Hardl Block, 1st Extension (Dipka Expansion), 
Dipka Area, District—Korba (Chhattisgarh), 


All Rights: _ ‘ 


SL 

Number 

Name of 
village 

Patwari 

Halka 

Number 

Khewat 

Number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

1 . 

Redd 

13 

55 

Pah 

Korba 

8.731 

Part 

1 

Suwabhondi 

13 

38 

Pali 

Korba 

14.933 

Part 

3. 

Hardibazar 

13 

56 

Pah 

Korba 

60.108 

Part 

4. 

Amgaon 

13 

36 

Pah 

Korba 

21.166 

Part 


Total:—104.938 Hectares (Approximately) or 259.30 Acres (Approximately). 
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57(P), 58,39(F), 60(F), 61,670to673,674(P),675(P'),676to678,679(P), 600 *>698,697 to 702,704. 

Plot numbers to ba acqatred in village Suwabhondi (Part): 

359(PX 360CP), 361 ^3^363(P),364(10,3*5,375,376(P>,377tD381. 

Plot numbers to beaoqutrod in village HwOun(Pm): 

U2(P), 119,120,127n 164to 170,172 to 177,178<P), 193,221 (P),224 to 238,245,24*F),250(P),25I 

to 264,267 to273,27«(P),277to291,293to295,297to299,317(P), 319 to 330,331 (p), 332 ,338 to 343,3J4,355(F), 
356to339,979. 

Plot tmtten to br secured to village Amgaon (Pftrt): 606(P), 607 to 615. 


A-B 


BC 


w ‘ A> ***** P* ***« * tfaennkmg v>to«n boundary of 

P , wwtoro, SQBthnaadaatortnbouadmyofplotimird>ar59. southern boundary ofplnt ti i imh»f f 

61,673,671/4,670/1,670/2,870/3, 690,697,699,702than along emlem boundary ofploti»in]iMr704aod meets at 
point B’ an the commonbotmtey of vrflegmRs^i Suwabhondi. 

Line passes m village Suwabhondi along southern boundary of plot numbers 378/4,378/5,378/6,378/3,378/1, 
381 then partly common boundary of villagm Suwabhondi—Hardabamr and meets at point ‘C’ on the. 
boundary. 


C-D 


D£ 

BP 

FG 

GH 


FH 


I-J 


****** °fph* number 131,143,142,141,140,139,138,136, 

34, 33/3,164,170,172,291,293,294,295/2,297, eastern boundary of297,298, western A soudm boundary 
of299 then timm^jtaDwafefr 317 atom* fttoag toathem 6 eaten boundary of 319 & eattam boundary of 
317, 322, 323, 324, 325, 330 and through 331 than along eastern boundary of 332, 339, s ou t h e rn A eastern 
b«mdary of 338, 343, 254, eastern bouadvy erf354, southern boundary of 355/2, 357/1, 358, 359, western 

boundary of 612/4, 615/1 and mean at peart ‘D’ on the common boundary of villages Hardibazar—Sanu 
Singer—Amgaon. 


Line pastes along the common boundary of villagea Amgaon - Sand Singer and meets atpoiat ‘E\ 


Lmepaaaea m village Amgaon along the eastern 
*0605,60604 ,696/20and meets at pomt -p. 


boundary of plot numbers 615/3,611/3,610,606/3,608,606/21, 


Line passes ra village Aatgaou along northern boundary of plot numbers 606/20,606/19,606/17,606/1 and meets 
atpoint’G’on the common boundary of villagts Amgaon—Hardibazar. 

Line passes in village Hardtoaaar through plot numbers 355/1,250 then along iKalhernbouhdaryofplotmim^ 

245,238,234 western boundary ofptotnumbes 235,226 northern boundary of plot number 224,264,267,193,275 
then through plot number 276,178,127 than akmg northern boundary of plot number 120,119 Atmugh 

plot number 112/2,112/1 and meets at point ‘H’ on the common boundary of villages Suwabhondi— Hardibazar. 

Line passes along the common boundary of villages Suwabhondi—Hardibazar ami meets at point’ I \ 

Line passes in village Suwabhondi through plot number 376 then along northern boundary of plot number 365 
then through plot number 364,363,361,360,359 md meets at point T on the common boundary of villages 


J-A Line passes in village Renlci through plot number 57,679,675,674,60,59,56 and meets at starting point ‘A’. 

[F. No. 43015/3/2007-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 
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[MRII—~gT>5 3(ii)] 

ifcrrfftira aft Wfiftw* ft* 

^ft*#,22 3rttel,2009 

^T.3IT. 1086.—^#4 HW * 
q^q^f t (tjfa -3q#I ^ 3lfa*R ^1 3Hfa) •iWW*!, 

1962 (1962 ^1 50) (ft* ** 

ma ^tr * «ft ** ** 

aifv^n u 3n.m 2365 qrfft 21 fag***. 2008, ^ 

3 q i ^ l HU 41W P F1 ^ umailUW ^ 

qisqq ^ qrca afan (VniWfa Rift is sro H>vw ^ 

3pp| 3TTCFI ^ ^ftni 3>t <ft; 

aftt ^i xnrcfat ^ *ft" ^ ^ 

6 44Uft, 2008 qft '39rW ^0 *1$ *ff; 

3fR WI uifa*rt *, TO 3«ft^ ^ ^ 6 ^ 

^q-qrct (l)^ IVAi^fc; 

qfc&q 1R3FR ^t, TO fftg ^ ^ 

i^tj i ^ -qf ym*iH ^ ?n^ ^ ft ^ *iF* Hiy wi *f| 
^ fan. artfaa i *** ^ft 11 * ^ ** 

qrt^ qq faPrcqq ftqr t; 

3W:, 3iq,^m4rc,TO3ifaftmq&qra6q& 

■39-qra (1) STO W ^iftft ^ ^ ^ M ” 

^ otoW ^ atfaqnt 3 *^ft m *» 

ato qiqfa m TO siftftm qft qro 6 *t^r- 

qra (4) 

*qq x$H * TO* ^ 3*^. *» ^ 

$ -gqq, qpq 3farq fafais 3 ft** ^ft 1 


qstffa : i<n<£51 

3^ 
fatal : VllJIty 

TFJq : qvqy$*l 

if. um qn qm 



1 2 

3 

4 

1. fi^Vt 

1630 ftl" 

1.010 


1634 faa 

0.134 


1634/7 

0.125 


312/2 

0.339 


1324/1 

0.222 

1324/6 

0.060 

1234/2 

0.135 

1490/1 

0.160 


[qq. r. m-3ioi5/i4/2008-«teni-n] 

H qfcqpft, 3PR ^ifa* 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 22nd April, 2009 

S.O. 10*6.—Whereas by a notificationmf the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 2365 dated the 21st August, 2008 
issued under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User m 
Land) Act, 1962 (50 of 1962) (hereinafter rcfened to as the 
said Act), published in the Gazette of India dated the 23rd 
August, 2008, the Central Government declared its intention 
to acquire the Right of User in the land specified in the 
Schedule appended to that notification for the purpose of 
laying pipeline for the transportation of Crude Oil through 
Vadinar-Bina Crude Pipline Project from v adinar in the State 
of Gujarat to Bina in the State of Madhya Pradesh by 
Bharat Oman Refineries Limited; 

And, whereas, the copies of the said Gazette 
notification were made available to the public on the 6 
November, 2008; 

And, whereas, the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And, whereas, the Central Govt after considering 
die said report and on being satisfied that die said lanftis 
required for laying the pipelines, has decided to acquire 
the Right of User therein; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User tn ftw 
said land specified in the Schedule, is hereby acquired for 
laying the pipelines; 

And, further, in exercise of die powers conferred by 
sub-section (4) of Section 6 of the said Apt, Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead ofvesting in 
the Central Government, vest, on die date of the publication 
0 f to d ec larati on, in Bharat Oman Refinaries Limited, bee 

from all encumbrances. 


1394GI/09—10 
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SCHEDULE 


Tehsil: Nalkheda District: Sbyapur State :M.P 


s. No. Name ofVillage Survey No. 

Area in Hectare 

1 2 3 

4 

1 Tikon 1630p 

1.010 

1634p 

0.134 

1634/7 

0.125 

312/2 

0339 

1324/1 

0322 

1324/6 

0.060 

1234/2 

0.135 

1490/1 

0.160 


IF. No. R-31015/14/2008-QR-n ] 


A. OOSWAMI, Under Secy. 


22 3?far, 2009 

^* T - 3TT - 7087 -—^ aft* 

(’jPr 3 444 k 4^ 44 3?gfsr) a ^ jf ^ 

1962 (1962 *150) 4?^ <W4 

4*1 TO t) 4 ft 4 RT 34 fhJ 4 - ( I) * 3 Hfa 4 ft Tit 

^ «** * ^ fa 44W4 4ft 

U *13*. 2621 4lfal 15 2008, ^ W 

^WW^20ftnWT,2008^3W»lffRr4fl^,ft ) sro 

J* arifa™ 3 ^ ^ jiprMjn 

* infrm wwm nwnrtfnpu i-fa ^ ^ 

* 4ffan * fa* 4P04R-*ftr T n gW |^ T^p, 

m 

^ iriiN? ^ ^ afrf^JR arafs? ^ ^ 

^ 4TRFT 4ft 4^4! 4ft eft; 

3^ Tm wfe 3rffa44r 4ft yfmi 4ft jitfa 
29 44*4*, 2008 4ft 4MW 44T 4$ eft; 

^ ^*4 Tnfwrfl ft, afaPwn 4ft dRT 6 4>t 
■34-4TO ( 1 ) ftl 34^4 ftftftfa 4K4.T* 4ft appft ftfa ft ft! ft. 

mm fan? 4*ft * 

m m totor t ^ 4* f* w* ^ 

t, 44$ 444ftt 3rf«WtR 44 3T3fr 
4*ft 411 ftpp|ft44 ftj4T ft; 

314:, aw, 4>4ft4 4WR, -3W afapum 4ft 414 6 4ft 
^4-4RT (1) SRI 444 ^iftW 44 3rift*T 4Rft 44 efajjj 
4ri?ft ft ft! 313^* $ ftftfifc; tjfo ftf ^ * 


%4 444*4 4* 3lf444T 44 3T*fa f^n ^RTT ft; 

3ftr ftt4fa *R447, 444 3rfftf444 4ft 4RJ 6 4ft '34- 

^(4)^944 7lf^'44 44fn4Rft^,f4^r^ittf4r 

™ ^ * **** ^ m fttfaj ft* imn 4ft 

$ ft44, ^ 3ftifT4 f*WTfa 3 fftftr4 fftlT I 


484ft^f ; Hftft fttci? : Rlf^Vfl TP4 : r h t vi^ i 


4i. un 44 414 


8 fa't«n ihffttR ■ft 

1 2 

3 

4 

1. 

644 

0.455 

1 

24 

0.036 


[44. R. 3TR-31015/21/2008-3T(3fR-II] 


T?. %4rift, 3T4T Rf44 
New Delhi, the 22nd April, 2009 

S.O. 1087. —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O 262 1(E) dated the 15 th September 
2008 issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
User m Land) Act, 1962(50ofl962)(he re inafter re ferredto 
as die said Act), published in the Gazette of India dated the 
20th September, 2008, the Central Government declared its 
retention to acquire the Right of User in the land specified 
re the Schedule appended to that notification for the 
purpose of laying pipeline for the transportation of Crude 
Oil through Vadmar-Bina Crude Pipline Project hum Vadinar 
m the State of Gujarat to Bina in the State of Madhya 
Pradesh by Bharat Oman Refineries Limited; 

And, whereas, the copies of the said Gazette 
notification were made available to ihe public on the 
29 November, 2008; 

And, whereas, the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And, whereas, the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipelines, has decided 
to acquire the Right of user therein; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, Central 
Government hereby declares that the Right of User in the 
said land, specified in the Schedule, is hereby acquired for 
laying the pipeline; 
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And further, in exercise of the powers conferred by 


sub-section (4) of Section 6 of the said Act, the Central 
Government directs that the Right of User in the said land 
for laying the pipeline shall, instead of vesting in die Central 
Government, vest, on the date of die publication of this 
declaration, in Bharat Oman Refineries Limited, free from 
all encumbrances. 


SCHEDULE 


Tehsil: Lateri District: Vidisha 

State :M.P. 

S. No. Name of Village Survey No. 

Area in Hectare 

1 2 

3 

4 

1. Lateri 

644 

0.455 

Z Semri Bashir 

24 

0.036 


[F. No. R-31015/21/2008-OR-I1 ] 
A. GOSWAMI, Under Secy. 


22 •»!Jin, 2009 

w.att. 1088 .—hwr % ^PmM fa nPni 

M l gW I HH {*JP? * 4941*1 ^ ^1 3#0 StftlpriR, 

1962 (1962^>150) (1^ ^ 

riRI 3 ^^T-rilri (1) ^ 

STR8 R<+R ^ ^IPwq 3?R fa T TWra 3tfa- 

4 tFT.30 2619 15 IW^<, 2008, MRd ti 

TT-HMit rtlfltfl 20 M^R, 2008 3 iwuPrid ?RT3?1 

3iftnjtRi ^ 3t3^t 3 Tfsq 3 

sntf nftttFt t# fat* nw fafan\ 

^ rpSJPT ^ *trot 3ffl*TPf fVhl^fa Ptfftis ?RT hi|hcii$7 

fa , 3tRr <Nss nffaf ^rar 

22 W*R, 2008 ^ WW *R1 tft <ff; 

3jft W1 tnfttwfl arfMPPR Mfrl 6 ^ 

4m) P l ( L) ^ 3T*ft = f W*t»K ^ RmV ^ ^ 

aftr fafaf %, w Mi ■'R flreR ^ ^ 
3^ TO ^ ^ fa ^ ^gTsuwiyi 

flretf ^ firt srtfaa i ^ faamv\ 

^j^TOthfaftrofa^i t; 

3fit:, 3ffl, *U«FR, TOP «tPtPiMM TOT 6 ^ 
<TW R1 (1) W0 TOP Tlftoof TO Mo *>«l ]?L TO *ftP B d 


nrcH fa * fanK* ^ i W fasti * 

ti atfVrot to ®n3fa fam to 3T i; 

3?fc TITOR, 3TO 3tfaPm »0O 6 ^ TWRl 
(4) WO TOTt *Tfafa TO MO ^ TO ^ $ fa 
TOP Tjfb -4 ^TRfrr TO 3tfaTOf, fa RtTOTI ^ n«wrW ^ 

urtta ■rtor ti fifar iti ^ ni to& TqwiWf 

^ ^o, »tR0 aflitOH Rws-riN ^ i 






nr. um^T^no 


SjltptFl |4&R 

Ti 



1 2 

3 

4 

l. mmofe 

647 

0.39 

2. 

244 

0.04 

3. 

28 

0.04 


35 

0.03 

4 T5^t 

195 

008 

5. fa 

142 

0.06 


143 

aoi 


145 

0.17 

6 . 

3 

037 


100 

072 

7. ♦UqtfirWl 

70 

0.70 

8. 

467 

• 0.11 


476 

002 


541 

■;•■■ 024 


612 

013 


613 

OOl 


617 

018 


619 

002 


812 

012 


832 

019 
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1 2 

3 

4 


895 

0.08 


1359 

0.08 

9. 

240 

0.10 

10. «KtiUl 

392 

0.50 


[TO*. 31R-31015/16/2008-3A3IR-II] 

^ 3 TSR 


New Delhi, the 22nd April, 2009 

S.O. 1088. —Whereas by a notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 2619 dated the I5th September, 
2008 issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to 
as the said Act), published in the Gazette of India dated the 
20th September, 2008, the Central Government declared its 
intention to acquire the Right of User in the land, specified 
in the Schedule appended to that notification for the 
purpose of laying pipeline for transportation of Crude Oil 
through Vadinar-Bina Crude Pipeline project from Vadinar 
in the State of Gujarat to Bina in the State of Madhya 
Pradesh by Bharat Oman Refineries Limited; 

And, whereas copies of the said Gazette notification 
were made available to the public on the 22nd November, 
2008; 

And, whereas, the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And, whereas, the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to 
acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said land, specified in the Schedule, is hereby acquired for 
laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government directs that the right of user in the said land 


for laying the pipeline shall, instead of vesting in the Central 
Government, vest, on the date of the publication of this 
dei ..ation, in Bharat Oman Refineries Limited, free from 
all encumbrances. 


SCHEDULE 


Tehsil: Jhabua District: Jhabua 

State: M.P. 

S. No. Name of Village 

Survey No. 

Area in Hectare 

1 2 

3 

4 

1. Kalakhut 

647 

0.39 

2, Pitolkala 

244 

0.04 

3, Pitolkhurd 

28 

0.04 


35 

0.03 

4, Khedi 

195 

0.08 

5. Mod 

142 

0.06 


143 

0.01 


145 

0.17 

6. Gelarkala 

3 

0.37 


KX) 

0.72 

7. Narwalia 

70 

0.70 

8. Dhebar 

467 

0.11 


476 

0.02 


541 

024 


612 

0.13 


613 

0.01 


617 

0.18 


619 

0.02 


812 

0.12 


832 

0.19 


895 

0.08 


1359 

0.08 

9. Kalyanpura 

240 

0.10 

10, Barkheda 

392 

0.50 


[F. No. R-31015/16/2008-OR-II ] 
A. GOSWAMI, Under Secy. 
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SPT ft'HMU 4HlWy 

^ t^ft, 23 2009 

*5T.3TT. 1089.—3fhsilPrar 3lftrfWT, 1947 

(1947 ^TT 14) WTt 17 ^ 3T^wn 4 

4 «rrca +)f+<i ^ y«t4cra ^ 7T^5 Ph^+I' sfk 

■3^ 4i44» i <f ^ 4fa, 4 4 

■RT^R3?l«IPl4> 3lf4^W9R4. 1, 

4^12 (Wt 4. 35/1994, 36/1994) 4) 3WnfifT?T $, 
7TT35TT 23-3-2009 VTO ^3TT «U I 

[4. 20012/13/93-314 31R(lft-I), 

4. T^-20012/14/93-31^ 3TR (4t-i)] 

^6 rlfll 1RIH, ^w» 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 23rd March, 2009 

SX>. 1089.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 35/1994, 
36/1994) of the Central Government Industrial Tribunal/ 
Labour Court No. 1, Dhanbad now as shown in the 
Annexure, In the Industrial Dispute between the 
employers in relation to the management of M/s. Bharat 
Coking Coal Ltd, and their workman, which was received 
by the Central Government on 23-3-2009. 

[No. L-2001 2! 13/93-IR(C-I)] 

No. L-20012/14/93-IR(C-I)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of reference U/s. 10 (1) (d) ( 2 A) of I.D. Act 

Reference No. 35 of 1994 

[Ministry’s Order No. L-20012/14/93-I.R,(C-I) 
dated 22-2-1994] 

AND 

Reference No. 36 of 1994 

[Ministry’s Order No. L-20012/13/93-I.R. (C-I) 
dated 22-2-1994] 

Parties : Employers in relation to the management of 
M/s. Bharat Coking Coal Ltd. 

AND 

Their workmen. 

Present : Shri H. M- Singh, Presiding Officer 


APPEARANCES 

For the Employers : Shri S .N. Sinha, Advocate. 

For the Workmen : Shri S.C, Gour, Advocate. 

State : Jharkhand. Industry : Coal, 

Dated, the 17th March, 2009 
AWARD 

The Government of India, Ministry of Labour, has, 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal : 

Schedule: Reference No. 35 of 1994 — 

“Whether the action of the management of 
M/s. BCCL in denying promotion to S/Shri R.S. 
Sharma and Gopalji Singh to Technical and 
Supervisory Grade ‘A’ is justified ? If not, to what 
relief the workmen are entitled ?" 

Schedule : Reference No. 36 of 1994 — 

“Whether the action of the management of 
M/s. BCCL in denial of promotion of S/Shri K.B. Jha, 
D. Chanchani, P.K. Singh, Rajeshwar Singh, Umesh 
Jha, Bhagat Ram, P.K. Shaduri, D.K. Ray and C.K. 
Ganguli to Supervisory Grade ‘A’ w.e.f. 6-6-91 is 
justified ? If not, to what relief the workmen are 
entitled T 

2, Both the above two references have been heard 
together and a common award is passed in both the cases. 

3. The case of the concerned workmen in their written 
statement filed in Reference No. 35 of 1994 is that R.S. 
Sharma and Gopalji Singh were promoted to Grade-1 w.e.f. 
19-11-75 in pursuance ofOffice Order dated 19-11-75 of 
Koyla Bhawan Headquarter of M/s. BCCL whereas their 
two other collegues named R.B. Sharma and N.K. Sinha 
both also Sr. Stock Verifiers were promoted to clerical 
grade-I w.e.f. 24-11-75 and January, 1976. Out of these two 
workmen, the promotion of Shri R.B. Sharma became 
effective from 24-11-75 in pursuance of the same office 
order as applicable to cases of the above named R.S. 
Sharma and Gopalji Singh and N.K. Sinha was promoted 
to Clerical Grade-I in January, 1976, by a separate office 
order. Both R.B. Sharma and N.K. Sinha, Sr. Stock Verifier 
were junior to R.S. Sharma and Gopalji Singh in Clerical 
Grade-I. R.B. Sharma, Sr. Stock Verifier was promoted to 
Special Clerical Grade w.e.f. 6-4-84 whereas N.K. Sinha, Sr. 
Stock Verifier was promoted to special clerical Grade 
irregularly in 1983 by Sijua Area No, V of BCCL. 

It has been stated that R.S. Sharma and Gopalji Singh 
have been promoted to Technical and Supervisory 
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Grade ‘A* alongwith R.B. S harma and NX Sinha, Sr Stock 
Verifiers w.e.f. 6*6*91 but the two concerned workmen 
being senior to R.B. Sharma and N.K. Sinha in their 
promotion to Clerical Grade-1 and being at par with 
R.B. Sharma in their promotion to special clerical grade 
have not been promoted to Technical and Supervisory 
Grade l A’ w.e.f. 6-6-91 inspite of their legal right for the 
same rather they have been superseded by R.B. Sharma 
and also by N.K. Sinha who was irregularly and violating 
promotion rule was promoted to Special Clerical Grade in 
1983. The action of the management in promoting R.B. 
Sharma and N.K. Sinha to Technical and Supervisory 
Grade ‘A’ w.e.f. 6-6-91 in supersession of the two 
concerned workmen is violative of normal promotion rule 
and is illegal and management's action in denial of 
promotion to the two concerned workmen in Techinical 
and Supervisory Grade-A suffers from vice of arbitrariness, 
is violative of normal promotion rule, is illegal and 
unjustified. Thereafter an industrial dispute was raised 
before the A.L.C.(C), and on failure of conciliation 
proceeding the matter has been referred to this Tribunal 
for adjudication. 

3(A). The management has filed written statement 
in Reference No. 35 of 1994 stating therein that R.B. Sharma 
and Gopalji Singh were in Grade-1 as Stock Verifier since 
19-11-75. The entry of R.B. Sharma and N.K. Sinha in 
Clerical Grade-I as Stock Verifier is 24-11-75 and 1-1-76 
respectively. It has been stated that R.B. Sharma and N.K. 
Sinha were not junior to the concerned workmen Seniority 
of all the Stock Verifiers in Clerical Gradc-I was finalised 
and circulated in accordance with the award of Central 
Government Industrial Tribunal-cum-Labour Court, 
Dhanbad, passed in reference No. 6 of 1980. It has been 
stated that R.B. Sharma and Gopalji Singh were promoted 
to Special Grade w.e.f. 6-4-83 and NX.Sinha was promoted 
in Special Grade w.e.f. 1 -6-83. The promotion ofNX Sinha 
from Gr. I to Spl. Grade was done in accordance with the 
terms of tripartite settlement arrived at undeT Sec. 12(3) of 
the LD. Act, 1947 between the management of Sijua Area 
and the workmen of representative of D.C.K.S. before 
ALC(C) Dhanbad on 24-12-87. It has been stated that R.S. 
Sharma and Gopalji Singh are not senior to R.B. Sharma 
and N.K. Sinha in Spl. Grade as the date of entry of N.K 
Sinha being 1-6-83, his name figured at SI. No. 1 on the 
seniority list of Sr. Stock Verifier Gr. Uin Spl Grhde whereas 
the name of R.B. Sharma and Gopalji Singh is figured at 
SI. Nos. 8 and 10 respectively of the seniority list. It has 
been stated that for Sr. Stock Verifiers Gr. II in Spl. Grade 
whose date of entry in Spl. Grade is the same i.e. 6-4-84, 
their position of seniority has been mentioned as per the 
seniority list of the Stock Verifier in Gradc-I. It has also 
been stated that R.S. Sharma and Gopalji Singh have not 
been superseded by R.B. Sharma and N.K. Sinha in 
promotion to Sr. Stock Verifier in Gr. I in Technical and 
Supervisory Grade ‘A\ It has been prayed that an award 


be passed holding that the concerned workmen are not 
entitled to any relief 

4. Both the parties have filed their respective 
rejoinder in Reference No. 35 of 1994 admitting and denying 
the contents of some of the paragraphs of each other 
written statement. 

5. The concerned workmen have filed their written 
statement in Reference No. 36 of 1994 stating therein that 
all the nine concerned workmen were promoted to Clerical 
Grade-I w.e.f. 19-11-75 in pursuance of office order dated 
19-11-75 of Koy la Bha wan, Headquarter ofBCCL, whereas 
their two other collegues, namely, R.B. Sharma and NX 
Sinha, both Sr. Stock Verifiers posted in Koy la Bhawan 
were promoted to Clerical Grade-I w.e.f. 24-11-75 and 
January, 1976 respectively. Out of these two Sr. Stock 
Verifiers, R.B. Sharma’s promotion to Clerical Grade-I 
became effective from 24-11-75 in pursuance of the same 
office order as applicable in cases of nine concerned 
workmen and N.K. Sinha was promoted to clerical Grade-I 
in January, 1976 by a separate office order. In view of above 
position R.B. Sharma and N.K. Sinha, Sr. Stock Verifiers 
were junior to the nine concerned workmen/Sr. Stock 
Verifiers in Clerical Grade-I. It has been stated that the 
nine concerned workmen were promoted to Special Clerical 
Grade w.e.f. 6-6-84 i.e. on the same day, whereas N.K. 
Sinha was promoted to Special Clencal Grade irregularly 
in 1983 by Sijua Area No. V of M/s. BCCL. It has been 
stated that the nine concerned workmen should have been 
promoted to Supervisory Grade-A alongwith R.B. Sharma 
and NX Sinha w.e.f. 6-6-91 but the concerned workmen 
being senior to R.B, Sharma m their promotion to Clerical 
Grade-I and being at par with R.B Sharma in their promotion 
to Special Clerical Grade have- not been promoted to 
Supervisory Grade 4 A’ w.e.f. 6-6-91 inspite of their legal 
right for the same rather they have been superseded by 
R.B. Sharma and also by N.K. Sinha who was irregularly 
and violating promotion rule was promoted to Special 
Clencal Grade in 1983. The action of the management in 
promoting R.B. Sharma and N.K. Sinha to Technical and 
Supervisory Grade * A' w.e.f. 6-6-91 in supersession of the 
nine concerned workmen is violative of normal promotion 
rule and is illegal and the action of the management in 
denial of promotion to the nine concerned workmen in 
technical and Supervisory Grade-A suffers from vice of 
arbitrariness, is violative of normal promotion rule, illegal 
and unjustified. Thereafter an industrial dispute was raised 
before the A.L.C.(C), Dhanbad, and on failure of conciliation 
proceeding the matter has been referred to this Tribunal 
for adjudication. 

6. The management has filed written statement in 
Reference No. 46 of 1994 stating therein that K.B. Jha and 
8 other Stock Verifiers were promoted in Clerical Grade-I 
vide office order dated 19-11-75. The date of entry in Clerical 
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Gr. I of KB. Jha, D. Chancham, P X Singh, Rajeawar Singh, 
Umesh Jha, Bhagat Ram, PX Bhandari, DX. Roy and 
CX Ganguli are 2441-75,1-1-76,2641-75,1041-75, 
1-12-75, 28-11-75, 25-11-75, 342-75 and 1-12-75 
respectively. It was clearly mentioned in the said office 
order that the promotion order will be effective from the 
date they report for duty in their new place of posting. 
The seniority list of all the Stock Verifiers in Clerical Grade- 
I was finalised and circulated in accordance with the award 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad passed in Reference No. 6 of 1980 vide 
Personnel Directorate’s letter dated 1/6-12-83, It has been 
denied that RB. Sharma and NX Sinha were junior to the 
concerned workmen in Clerical Grade-1 in the Seniority 
List finalised and circulated the name of RB. Sharma 
figured in SL No. 1 whereas the name of KB. Jha and 8 
others were below RB. Sharma. It is a fact that N.K. Sinha 
was junior to them in Clerical Gr. I Shri N.K. Sinha, Stock 
Verifier Gr. I, Sijua Area was promoted in Clerical Special 
Grade vide office order dated 31-10-88 by giving him 
notional seniority effective from 1-6-83 as per the terms of 
settlement-arrived at U/Sec. 12(3) of the I.D. Act, 1947 
between the management of Sijua Area and the workmen 
represented by Dhanbad Colliery Kannachari Sangb before 
ALC(C), Dhanbad on 24-12-87. Shri Sinha’s date of entry 
in Special Grade being 1-6-83 his name figured at SL No. 1 
of foe seniority list of Special Grade, ShriRB. Shanna was 
promoted with 9 other Stock Verifiers w.e.f. 6-4-84 figured 
at SL No. 2 of foe seniority list of Stock Verifier in Special 
Grade. Since foe date of promotion of all the 11 Stock 
Verifiers in Clerical Grade-I to Special Grade was same, 
their seniority was mentioned as per seniority list of 
Grade-I. It has been denied that the concerned workmen 
have been superseded by R.B. Sharma and N.K. Sinha in 
promotion to Sr. Stock Verifier in Gr. I in Technical and 
Supervisory Grade 'A'. So, it has been prayed that an 
award be passed holding that the concerned workmen are 
not entitled to any relief. 

7. Both the parties have also filed their respective 
rejoinder in Reference No. 36 of 1994 admitting and denying 
the contents of some of the paragraphs of each other’s 
written statement. 

8. The management has produced MW-1 - Rabindra 
Nath Mitra who has proved Exts. M4, M-2, M-2/1, M-3 
and M-3/1. The management also produced MW-2 - T.P. 
Jha to support its case. The workmen have produced 
WW-1- PX. Singh who has proved Exts. W4 to W-6. 

9. As per Ext W-l it shows thatR.S. Sharma, Gopalji 
Singh were found suitable' for promotion to the post of 
Stock Verifier vide office order dated 19-11-1975. NX. 
Sinha’s name was not-there. Final seniority list of Stock 
Verifiers given as per Ext. W-2 R.S. Sharma and Gopalji 
Singh were promoted. This final seniority shows that R. B. 
Shanna has joined on 18-8-58 Gopalji Singh joined on 


1-4-71,R. S. Sharma joined on 3-6-69 and NX Sinha joined 
on 8-8-72. It shows that NX. Sinha has joined after R.S. 
Shanna and Gopalji Singh and RB. Sharma had joined on 
1-4-71 after R.S. Sharma. It only shows that seniorty list 
which has been prepared is not in according to seniority 
rules and it has been prepared unjustifiably. There is 
another order as per Ext. W-4 which was issued on 
31-10-1988 and promotion was given to NX.Sinha w.e.f. 
1-6-1983. 

10. Learned counsel for the management argued that 
R.S. Shanna and Gopalji Singh were junior, but this does 
not tally by document Ext W-2 which shows that R.S. 
Sharma joined in grade w.eiL 19-11-75 and NX Sinha had 
been given that grade on 9-1-76. It shows that NX.Sinha 
is much junior to R.S. Shanna and Gopalji Singh because 
R.S. Sharma and Gopalji Singh entered into the grade on 
19-11-75 and NX Sinha entered into foe grade on 9-1-76 
and it also shows arbitrariness. NX Sinha was promoted 
by Sijua Area, BCCL and not by M/s. BCCL as per Office 
Order dated 31-10-1988 and giving notional seniority w.e.f. 
1-6-83 which shows that this has been done only to give 
benefit to NX. Sinha illegally which is best known to the 
management and the responsible officers who have done 
this unjustified act Regarding arbitrariness of management 
Ext M-3/lwhen D.P.C. was held it shows that marks 
regarding experience, CCR, qualification have been allotted 
by D.P.C. arbitrarily. Gopalji Singh had joined on 1-4-71 
and on the basis he was given 21 marks but as regards 
NX. Sinha who joined on 8-8-72 was given 22 marks on 
the basis of experience. It shows arbitrariness of D.P.C. 
Another arbitrariness of D.P.C. is that Gopalji Singh had 
qualification M.A. but NX. Sinha was only B.Sc. even 
then Gopalji Singh and N.K. Sinha have bpen given same 
30 marks for qualification, though Gopalji Singh should 
have been given more mark then N, K. Sinha who is simply 
graduate. It shows arbitrariness of the management. R.S. 
Sharma who has joined on 18-8-58 has been given 21 
marks for experience and NX Sinha who has joined on 
8-8-72 has been given 22 Marks, it shows that the 
management in this way or other has given more marks to 
NX.Sinha giving favour to him because a person who 
joined inl958, R.S. Sharma has been given 21 Marks for 
experience and NX.Sinha has been given 22 Marks. It 
shows that D.P.C. helped benefit to N.K. Sinha by giving 
arbitrary marks in the promotion. It shows that the list 
prepared by the management Ext. M-2/1 is also on the 
basis of arbitrariness because it should have been 
prepared only on the basis of above seniority list or on 
the basis of qualification but this has not been done by 
the management. 

11. In view of the discussions made above, I come 
to the conclusion that the action of the management of 
B.C.C. Ltd, in denying promotion to R.S. Sharma and Gopalji 
Singh, mentioned in the reference No. 45/94, to technical 
and supervisory Grade ’A’ is not justified and also the 
action of the management in denying promotion to 
K. B. Jha, D. Chanchani, P. K. Singh , Rajeshwar Singh, 
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Umesh Jha, Bhagat Ram, P.K. Bhandari, D.K. Ray ar/i CJC 
Ganguli, mentioned in the Reference No* 36/94, to 
Supervisory Grade'A* w.e.f. 6-6-91 is notjustifed, hence 
the concerned workmen are entitled for Technical & 
Supervisory Grade ‘A’ w.e.f. 6-6-9T The management is 
directed to implement the award within 30 days from the 
date of publication of the award, 

In the above manner the award is rendered. 

H.M. SINGH, Presiding Officer. 

23^,2009 

^7T.3TT. 1090.— fW SlfafWI, 1947 

(1947 ^1 14) WT 17 ^ -313^ 3 
gt.7Tt.7ft,R5T.g^ g» Piq'N'til 3^tr dig> 

^ 3 dflfllPigi if TOiH 
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Tf. 113/2001) y+lftw wt t, TTT^n git 

23-3-2009 git wa fsir «n i 

[R. RrI-20012/49/2001-3^ 31R(^ft-I)] 

Rim grara, ^g? 3iftigrrct 

New Delhi, the 23rd March, 2009 

S.O. 1090,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 113/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court No. I, Dhanbad now as shown in the Annexure, m 
the Industrial Dispute between the employers in relation 
to the management of M/s. B.C.C.L. and their workman, 
which was received by the Central Government on 
23-3-2009. 

[No. L-20012/49/2001 -IR(C-I)] 
SNEH LATA JAWAS,Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. L DHANBAD. 

In the matter of a reference U/s. 10 (1) (d) (2 A) of I.D, 

Act. 

Reference No. 113 of 2001 

Parties : Employers in relation to the management of 
20/21 Pits Colliery, under Western Jharia . 
Area, Moonidihof M/s. B C C.L. 

AND 

Their workmen 

Present : Shri H. M. Singh, Presiding Officer. 


APPEARANCES 

For the Employers : Shri U.K. Dubey, Personnel 

Manager. 

For the Workmen : Shri S.Prasad, Area Secretary. 

State : Jharkhand. Industry : Coal. 

Dated, the 12th March, 2009 

AWARD 

By Order No, L-20012/49/2001-C-l, dated 3(M-2001 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal : 

“Whether the action of the management of BCCL in 
dismissing Shri Niranjan Napit, Loader from service 
is legal, proper and justified ? If not, to what.relief 
the workman is entitled ?” 

2. Written statement has been fifed on behalf of the 
concerned workman stating therein that he*was a 
permanent workman, working as Labour in 20/21, Pits 
Colliery under Western Jharia of M/s. BCCL. It has been 
stated that the concerned workman was issued charge- 
sheet No. 2296 dated 8-6-99 containing allegation against 
the concerned workman of his unauthorised absence from 
duty w.e.f 16-2-1999. The charge-sheet was issued in his 
name after inordinate and unwarranted delay after about 
three months and three weeks after commencement of his 
absence violating the Certified Standing Orders which was 
never recieved by the concerned workman, It has been 
stated that due to sudden disorder cropping up in his 
health, from 15-2-99 resulting in his inability to attend duty 
and all these duly informed to the management by him and 
as such in the knowledge of the management, the 
concerned workman started remaining absent from 
16-2-1999 and on account of information having been 
received by the management about his illness and absence 
for the said reason, the management chose not to issue 
charge-sheet in his name for about three months and three 
weeks, but reasons best known to the management, the 
management issued charge-sheet dated 8-6-1999 in his 
name and he came to know immediately about the issuance 
of charge-sheet and then he sent a petition dated 8-6-1999 
itself to the management through his man which was 
received by the office of the colliery on 26-6-1999. In his 
petition he the concerned workman narrated the nature of 
disease and about his treatment under Govt. Doctor, Sri 
Bharat Singh and vide his petition dated 8-6-1999 he 
informed that as soon as he recovered he was report for 
his duty. When he came to know about the date of enquiry, 
he participated in the said enquiry conducted in hurry in 
which he was not allowed to take help of his co-worker 
which was conducted and completed violating principles 
of natural justice and without giving him opportunity 


[ EFTII—3(b)] 


urai^tTFSWr: aifer 25, 2009/^tra 5,1931 


2021 


reasonably to submit his defence and on the basis of 
enquiry report of the Enquiry Officer suffering from 
infor mation of non-application of his mind, in preparing 
the same, containing his perverse findings etc. therein out 

of which one infirmity is sufficientteset aside his dismissal 

asper decision of Hon’blc Supreme Court reported in AIR 
1984page 1805 given in the case of Rajinder Kumar Kendra 
vs. Secretary, Delhi Administration and others. It has been 


stated that beiore owmissiug luc --— 

service w.e.f. 6-12-99, the management did not supply ton 
the copies of the enquiry proceedings and copy of the 
report of the Enquiry Officer to enable the concerned 
workman to submit his second show cause before his 
dismissal and by this lapse, the management further 
indulged in violation of the principles of natural justice 
with concerned workman as per decisions of Hon’ble 
Supreme Court given in famous case of Md. Ramjan Khan 
and the same reiterated in the case of B. Kamnakar both 
reported respectively in 1991(1) Supreme Court cases 588 
and reported in 1993 Supreme Court cases 727. Non-supply 
of the copies of [enquiry proceedings and report of the 
Enquiry Officer |befote die dismissal of the concerned 
workman to him bfcf the management to enable him to submit 
his second showf-cause in his defence, the dismissal of 
the concerned workman is liable to be set aside. After 
dismissal the Concerned workman prayed to the 
management to s^t aside the same appreciating his illness 
being bonafide clause of his absence but the management 
paid no need to fiis prayer and the management paid no 
need to die advied of concerned A.L.C.(C), Dhanbad during 
conciliation to Bet aside his dismissal and hence the 
present reference has been made. It has been prayed that 
the dismissal of the concerned workman be held illegal, 
improper and unjustified and he be reinstated with full 
back wages and other consequential benefits. 

3. Writteii statement has notbeen filed on behalf of 

the managemeni. 


6. The dismissal letter Ext. M-6 shows that it has 
been passed after enquiry report and this does not show 
that the management served the enquiry report and 
proposed punishment to the concerned workman which 
sh OW8 which was against the principle of natural justice 
as well as law laid down by Honhle Supreme Court. The 
workman referred (1993) 4 Supreme Court Cases 727 in 
which Hon'ble Supreme Court has laid down that 
delinquent employee is entitled to a copy of enquiry report 
of the Enquiry Officer before the disciplinary authority 
h.lr« decision on the question of quilt of the delinquent— 
Delinquent has a right to reasonable opportunity to 
represent against findings of Enquiry Officer. 

7. fa view of die discussions made above 1 come to 
file conclusion that the action of the management of BCCL, 
in dismissing Shri NiranjanNapTt, Loader from service is 
not legal, proper and justified and consequently the 
concerned workman is entitled to be reinstated in service, 
but in the circumstances of the case, without any back 
wages. The mana ge ment is directed to implement the award 
within 30 days from the publication of the award. 

H.M. SINGH, PresidingOfficer 
4fi^ft t 23HEf,2009 

gn.wr. 1091asteftfrrar "MR 1947 

(1947 ^E! 14) 41 riTO 17 ^ A 

^ Afa, A ftRw 3tW>i* A <£-s*U TrcqflT 
afeftPi cp A. 1, 4 Ara 

A. 166/1997) "lil it+lfilld A A) •i-sU 41 
23-3-2009 4t ws *n i 

[A. 1^-20012/227/1996-34 ^ (4-1) ] 

New Delhi, the 23rd March, 2009 
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4 By ordjcr dated 29-8-2008 the domestic enquiry 

was held fair arjd proper as it was not challenged by the 
workman. 

lif iin argument advanced on behalf of the 
finnan is that the management dismissed 
i arge-sheet dated 8-6-99, but after dismissal 
i > passed on 6-12-99 he has not been given 
* j md proposed punishment, so the order of 
*e 1 by the management is illegal and against 
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was habitual absentee, but not a single 
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that the version of the management can 
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S O* 1091*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 166/ 
1997) of the Central Government Industrial Tribunal/Labour 
Court No. I, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of M/s. B.C.C.L. and their workman, 
which was received by the Central Government on 
23-3-2009. 

[No. L- 200 12/227/1996-DKC-I)] 
SNEH LATA JAWAS, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. L DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) of l.D. 
Act. 


1394GI/Q9—11 
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Reference No. 166 of 1997 


Parties : Employers in relation to the management of 
Govindpur Area No. Ill of M/s. B. C. C. L. 

AND 

Their workman 

Present : Shri H. M. Singh, Presiding Officer. 

appearances 

For the Employers : Shri D. K. Vetma, Advocate. 

For the workman : Shri D. Mukhetjee. Secretary, 
Bihar Colliery Kamgar Union. 

State : Jharkhand. Industry : Coal. 

Dated, the 16th March, 2009 

AWARD 

1. By order No. L-20012/227/96-IR(C-I), dated 
19-9-97 the Central Government in the Ministry of Labour 

has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section <2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

Whether the action of the management of 
Govindpur Area No. HI ofM/s. BCCL in denying to 
grant regularisation of the services of Shri H.N. 
Dasundhi, Legal Asstt. as Legal Asstt. in Technical 
Grade 'C' from 1990 with payment of full wages is 
legal and justified ? If not, to what relief the workman 
is entitled ?” 

2. The concerned workman has stated in his written 
statement that he has been working as Legal Assistant as 
per direction and authorisation of the management since 
long with unblemished record of service, and he has put 
more than 240 days attendance in each calendar year as 
Legal Assistant. The workman has been working as Legal 
Assistant against permanent vacancy as permanent 
workman as per direction and authorisation continuously 
since long to the satisfaction of the managment. The 
concerned workman was a Law Graduate and having 
experience of practising Advocate since last five years 
his joining at BCCL. Keeping in view the aforeaid facts 
and after appreciating the legal experience of the 
concerned workman the management authorised the 
concerned workman to perform his duty of Legal Assistant 
in the year 1990. Since then he had been rendering service 
and producing goods for the benefit of the management 
as Legal Assistant. After working for some time as Legal 
Assistant the management practically started taking the 
work of Sr. Legal Assistant from the concerned workman 
in view of his qualification and experience and sincerity. It 
has also been mentioned that letter was issued from the 
Headquarter, Koyla Bhawan in the year 1994 being 


Ref. No. BCCL/PA/V/EST/95/1527 dated 20/21-12-94with 
a direction to regularise the concerned workman as Sr. 
Legal Assistant but no action has been taken by the local 
management. The concerned workman represented before 
the management several times jo confirm him in acting 
postion that is in the post of at least Legal Assistant if not 
in the post of Sr. Legal Assistant but without any effect. 
Seeing no other alternative the union raised an industrial 
dispute before the A.L.C. (C), Dhanbad for regularisation 
of the concerned workman. The defence of the 
management before the Conciliation Officer was that the 
concerned workman has been working as Grade-II clerk 
under the Sr. Legal Assistant and hence the concerned 
workman was not entitled for regularisation. However, 
due to adamant attitude of the management the conciliation 
proceeding ended in failure, hence this reference has been 
made by the Ministry of Labour to this Tribunal for 
adjudication. The action of the management of Govindpur 
Area No. Ill of M/s. BCCL in denying to gram 
regularisation of the service of the concerned workman as 
Legal Assistant inTechnical Grade ’C with effect from 1990 
was neither legal nor justified. The action of the 
management was illegal, arbitrary, unjugtifited and against 
the principles of natural justice. It has been prayed that 
before this Tribunal to answer the reference in favour of 
the workman by directing the management to regularise 
the concerned workman at least as Legal Assistant in 
Technical Gr. ’C' w.e.f. 1990 with all arrear of wages and 
consequential benefits. 

3. The management has filed written statement 
stating that the concerned workman got employment in 
•BCCL under Land Acquisition Scheme as Clerk m 
Grade-II. Considering his qualification as Law Graduate 
and having some knowledge m the matter of handling 
civil and criminal cases prior to his joining service under 
the company, he was attached to law department at the 
area office to work as clerk grade II. He worked under the 
control, direction and supervision of the Senior Legal 
Assistant who was posted at Area No. Ill as incharge of 
the law department. The claim of the concerned workman 
that he worked as Legal Assistant of the company in Area 
III from the date of his joining in 1990 is without any basis 
and his demand for regularisation as Legal Assistant with 
effect from date of his joining cannot be acceded to. It has 
been stated that the post of Legal Asistant is filled up 
after selection by a Selection Committee duly constituted 
by the company at the headquarter level. All eligible 
candidates possessing law degree and working in different 
areas of different collieries in clerical post or other posts 
having minimum five years experience 4b eligible for 
consideration for their selection as Legal Assistants. There 
is no procedure or rule for regularisation of a clerk Grade II 
in the post of Legal Assistant after giving him opportunity 
to work as clerk to the Senior Legal Assistant or to the 
Law Officer or to any other in a colliery or area or in the 
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headquarter. The legal qualification and experience is 
considered by the selection committee at the time of 
deciding the number of candidates for the post of legal 
assistant in order of merit. The present attempt of the 
sponsoring union department. The claim of the concerned 
workman that he worked as legal assistant of the company 
in Area III from the date of his joining in 1990 is without 
any basis and his demand for regularisation as legal 
assistant with effect from date of his joining cannot be 
acceded to. It has been stated that the post of legal 
assistant is filled up after selection by-a selection 
committee duly constituted by the company at the 
headquarter level. All eligible candidates possessing law 
degree and working in different areas of different collieries 
in clerical post or other posts having minimum five years 
experience are eligible for consideration for their selection 
as legal assistants. There is no procedure or rule for 
regularisation of a clerk grade ff in the post of legal assistant 
after giving him opportunity to work as clerk to the senior 
Legal Assistant or to the Law Officer or to any other in a 
colliery or area or in the headquarter. The legal 
qualification and experience is considered by the selection 
committee at the time of deciding the number of candidates 
for the post of legal assistant in order of merit. The present 
attempt of the sponsoring union to get the concerned 
workman regularised as legal assistant circumventing all 
the procedures and rules of the company as well as the 
constitutional protection available to all the workmen 
amounts to regularisation of mal practice and corruption 
or favouritism on th& basis of sponsorship made by 
different trade union leaders. It has been stated that the 
claim of the concerned workman that he performed the 
jobs of legal assistant from the very date of his employment 
and he is entitled to be regularised is false, baseless and 
imaginery and the same is denied. He is not entitled to be 
regularised as legal assistant in any view of the matter and 
so he is not entitled to any relief. 


In rejoinder the management has denied that the 
concerned workman is working as legal assistant under 
the direction and authorisation of the management and he 
is maintaining unblemished record of service. As a matter 
of fact, he was never selected as legal assistant by any 
selection committee. It has also been denied that the 
concerned workman worked as legal assistant and put 240 
jays attendance every calendar year or that he is working 
against any permanent vacancy or that he was given due 
authorisation by the competent person. He was never 
appointed or authorised to work a legal assistant by virtue 
of his legal qualification or his experience in the civil and 
criminal court There is no question of pick and choose 
method of regularisation of any person as legal assistant 
when there are large number of candidates for such posts 
and the Vacancies of such posts are filled by only after 
selection of such candidates on the basis of merit It has 
been denied that the action of the management in refusing 


to regularise the concerned workman as legal assistant in 
Grade *C’ was illegal, arbitrary, unjustified, vindictive in 
nature or against the principles of natural justice. 

4. The rejoinder has been filled by the concerned 
workman storing that the concerned workman is a law 
graduate and also practising as an advocate for five years 
before his appointment, and at the time of appointment 
die management made it clear to him that work of legal 
matter will be taken from him but due to certain alleged 
technical difficulties initially he will not be given the 
designation of legal assistant. It has also been stated that 
it is false to allege that the management is not taking the 
work of legal assistant from the concerned workman taking 
consideration of his qualification and practical expnence. 

It is absolutely false and unfortunate to alleged dial the 
concerned workman attached to die law department as 
cleric Grade-II. It has been stated that the present demand 
for regularisation of the concerned workman made in view 
of the decision of Hon’ble Supreme Court reported in AIR 
1984 (SC) page 1683 is legal and justified. It has been 
prayed that an award be passed in favouf of the workman. 

5. The management has produced MW-l Ganesh 
Prasad who has supported die case of the management 
and he has stated in his examination-in-chief that I was 
posted in Area No. HIofM/s. BCCL for a period between 

1 995 to 2000 . Initially during that period I was Dy. Peisoonel 

Manag er but thereafter I discharged my duties as personnel 
Manager. I know the concerned workman. He used to work 
in the said area as Gr. ll clerk. From Gr. II a cleric is being 
promoted in Gr.I and then to technical Grade A . The 
Haim of the concerned workman that he should be placed 
in Technical & Supervisory Grade ‘C’ w.e.f. die year 1990 
is not correct and justified. Grade-II clerks are required to 
do all the clerical jobs assigned to him. A worker cannot 
be regularised in a particular grade without the permission 
of Cadre Controlling Authority. Promotions are always 
made through D.P.C. in a sense the claim raised by the 
applicant is not with respect to his regularisation, rather 
for his promotion in Technical Grade *C’. A legal assistant 
is being appointed and promoted on company level and 
not by any area. The demand of the concerned workman 
is not justified. 

WW-l-Harinarain Dasundhi, the concerned 
workman examined himself and proved Ext. W-1 to W-6. 

6. The main argument on behalf of the workman is 
that he is working as legal assistant in Legal Department 
but he has not filed any letter of appointment which may 
show that he was appointed as Legal Assistant. As per 
written statement filed it only shows that he was appointed 
as Clerk Grade-II under Land Acquisition Scheme, so it is 
necessary tha t after appointing him and promoting him as 
legal assistant D.P.C. should be held. The concerned 
workman has not filed any letter of appointment that he 
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-vas appointed as legal assistant with thefhanageraent. It 
only shows that he was appointed as Cleric Grade-II under 
Land Acquisition Scheme. Because he was law graduate 
he was attached to the law department to work of legal 
matter, but it does not give him the post of legal assistant. 
In this respect the concerned workman has filed rejoinder 
on 23-4-2000 in which it has been stated that the concerned 
workman is a law graduate and also practising as an 
Advocate for five years before his appointment and at the 
time of appointment the management made it clear to him 
that work of legal matter will be taken from him but due to 
certain alleged technical difficulties initially he will not be 
given the designation of legal assistant. Thi^adttission 
of the written statement on behalf of die concerned 
workman shows that he was not appointed as legal 
assistant, but he was appointed, as per management, as 
Clerk Grade-II. By taking the work of legal department 
because the concerned workman was law graduate it can 
not be presumed that he was appointed as legal assistant 
Exts. W-l, W-2, W-2/1 andW-2/2 show that he is seeing 
the job of legal matter and doing work in other cases. It is 
open to the management to take from any person any 
work as per qualification. 

7. The learned counsel referred Ext. W-3 it has been 
recommended that the concerned workman will be given 
Grade ‘C ’ but only recommendation, unless it is acted upon, 
it can not be said that any order has been issued for him 
appointing as legal assistant 

8. The concerned workman filed Ext. W-4 which 
shows that different persons have been upgraded from 
Grade-II to Gradc-I, Gr. D to Gr. C, Gr. Spl. to Gr. A, Gr. I to 
Spl. Gr. There is no order which shows that Grade-II has 
been given Grade C which the concerned workman claim s 
Ext. W-5 also shows that the concerned workman was 
doing practising legal matters. As per Ext. W-6 dated 
18-2-97 Shn Naresh Prasad, Clerk, Gr.-II regularised as 
Legal Assistant Gr.-II by CGM, Sijua Area is hereby re- 
regularised in proper Grade under Legal Cadre as per Legal 
Assistant Gr.C with immediate effect, and later on he was 
regularised as Legal Assistant in Gr. C by Koyla Bhawan, 
Headquarter of M/s. BCCL. It shows that the management 
of Govindpur Area III has got no right to regularise the 
concerned workman as Legal Assistant in Grade ‘CMt is 
done only by Koyla Bhawan i.e. Headquarter of M/s. BCCL. 

9. The concerned workman stated in cross- 
examination that no such order was passed for placing 
him in legal cadre but in the year 1994 one office order was 
passed recommending for his regularisation as Sr. Legal 
Assistant. He also stated—‘I cannot say whether a clerical 
cadre is a separate cadre or not. 1 cannot say whether m 
clerical cadre seniority is being maintained or not. I cannot 
say whether promotional avenue is available in clerical 
cadre or not.' 


[Part II— Sec. 3(ii)] 


10. In this respect the learned counsel of the 
management referred 2004 Supreme Court Case (L & S) 
264 -'n which hon'bie Supreme Court laid down that 
maintainability of petition for, in absence of any legal 
right—claim based on officiation in the promotional post 
for last ten years—Held, in absence of order of promotion 
passed in his favour, employee, has no legal right to the 
said post. The Hon’bie Supreme Court further held_ 

“It is undisputed that the appellant was not promoted 
to the post of Public Relations Manager but only 
took charge and was discharging "his duties on the 
said post. In absence of any order of promotion 
passed m favour of the appellant to the post of 
Public Relations Manager, he did not have any legal 
right to continue to hold the said post and no writ of 
mandamus therefor could be issued. 

The contention of the appellant that since the 
appellant was promoted to E-2 grade in die year 
1987, the circular dated 20-1 -1993 was not applicable 
to the same provided only for promotion from the 
non-executive cadre to the executive cadre and 
hence the DPC should have considered his case for 
promotion to E-4 grade in the year 1995 cannot be 
entertained at this stage for the reason that the 
appellant’s case before the High Court was that he 
should be promoted to E-5 grade, or in the 
alternative, his services be regularised therein. 

11. The learned counsel of the workman referred 
AIR 1940 Patna—683 in which it has been stated that when 
witness not cross-examined his evidence must be «repted. 
The workman also referred 1977 criminal Law Journal 410 
in which Delhi High Court laid down* failure to’ cross- 
examine witness in respect of material assertion-party 
would be presumed to have admitted truth of that assertion 
and also referred 1992 (I) CLR 45 in which Calcutta High 
Court laid down that petitioner rendering service as a 
typist voluntarily from 1984 and daily-wage basis from 
1986 till she was asked to go out in 1989 petitioner has put 
in sufficient number of days to obtain benefit for being 
regularised-Respondents shall sanction post if not already 
done and absorb petitioner as regular typist. 

12. There is no evidence that he was selected as 
legal assistant by any selection committee or appointed 
as such by any competent authority and without D.P.C. 
he cannot be promoted as Legal Assistant Grade *C\ 

13. In the result, I render the following award—The 
action of the management of Govindpur Area No. HI of 
M/s. BCCL. in denying to grant regularisation of the 
services of Shri H.N. Da sundhi v Legal Assistant as Legal 
Assistant in Technical Grade ‘C’ from 1990-with payment 
of full wages is legal and justified and the concerned 
workman is not entitled to any relief. 

H.M. SINGH /Presiding Officer 
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New Delhi, die 30th March, 2009 
S.O. 1092, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 177/ 
2004) of die Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Singareni Collieries Company Limited and 
their workman, which was received by the Central 
Government on 30-03-2009. 

[No. L-22013/ l/2009-IR(C-ir)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT AT 
HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 18th day of August, 2008 
Industrial DisputeX.C.IJD No, 177/2004 
Between 

SriN.LaxmanRao, 

S/o Madhusudhan Rao, 

R/o Q. No. 2436, ST-2,8th Incline 
Colony, RG-I Division, 

Godavarikhani. ....Petitioner 

AND 

The General Manager, 

The Singareni Collieries Company Limited, 
Ramagundam-IQ, Maddepalli OCP, 

Godavarikhani. ....Respondent 

APPEARANCES 

For the Petitioner : M/s. K. Ajay Kumar, 

Smt Sudha & M. Govind, 
Advocate 

For the Respondent: SriP. A. V.V.S. Sarma, 

Advocate. 

AWARD 

1. ThisisapetrtionfiledunderSec.2A(2)oftheI.D. 
Act, 1947 by N. Laxman Rao against the management of 
the Singareni Collieries Company Limited which has been 


received by this Court in view of the judgment of the 
Honhle High Court of Andhra Pradesh reported inW.P.No. 
8395 of 1989, dated 3-8-1995 between Sri U. Chuuiappa 
and M/s. Cotton Corporation of India and two others. 

2. The Petitioner has submitted in his written petition 
that he was appointed as general mazdoor in the 
Respondent Company in the year 1983 and he was removed 
from the service by the Respondent by order dated 
18-11-98 although, the Petitioner had worked continuously 
without any blemished record of the service and has 
discharged his duties as per the instruction of his superiors 
and worked to the utmost satisfaction of his superiors till 
his was illegally dismissed from the service. 

3. The Petitioner has submitted-that while he was 
working with the Respondent organization, the Respondent 
management issued a chargesheet dated 14-3-1998 alleging 
the charge that unauthorized absenteeism without 
sanctioned leave or without sufficient cause or over-staying 
beyond sanctioned period of leave which amounts to- 
misconduct under clause 25.31 of the company's standing 
orders, for which the Petitioner submitted his detailed 
explanation, explaining the circumstances, i.e., due to ill- 
health and personal inconvenience to attend the duties 
and denied the allegations. 

4. The Respondent management without considering 
the explanation of the Petitioner objectively ordered for an 
enquiry and a stage-managed enquiry was conducted 
where in the Petitioner was denied with reasonable 
opportunity to participate in the enquiry, which is illegal, 
unjust and contrary to law and against the principles of 
natural justice. 

5. The Petitioner submitted that Enquiry Officer 
before conducting the enquiry proceedings failed to explain 
the enquiry procedure properly, i.e., marking of documents 
etc. etc. He has also not given opportunity to the Petitioner 
to understand the language of the-enquiry because 
Petitioner said that he knows only Telugu language and he 
could not understand the language of the enquiry i.e., 
English. As such, he was denied the opportunity to defend 
his case and thus, the enquiry has to be vitiated. 

6. Petitiner has submitted that he explained the 
circumstances and reasons of his ill-health and also said 
that he has made communications to the superiors about 
the inability to attend the duty and personal problems 
which are unavoidable circumstances. He further submitted 
that he informed the Enquiry Officer that he has taken 
treatment in area hospital and unfit certificate issued by 
the hospital was handed over to the superiors. When he 
reported for duty after recovery from ill-health. 

7. He further submitted that he put in 77 working 
musters in remaining 7 months of the year i.e., from June, 
1997 to December, 1997. 

8. He further submitted that his statement before the 
EnquiryOfficer remained unchallenged. Thus, he explained 
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the reason for his absence from the duty. He had further 
stated that his abnsence from duty is neither wilful nor 
habitual. He further submitted that Enquiry Officer without 
considering the legal evidence and circumstances explained 
by the Petitioner, gave his findings pleading the Petitioner 
guilty of charges i.e., unauthorized absence without 
sanction of leave or without sufficient cause or over-staying 
without sanction of leave were based on mere surmises 
and conjunctures. The Petitioner submitted that 
Respondent management has imposed the capital 
punishment of dismissal without taking into consideration 
the past unblemished service record of the Petitioner. The 
punishment imposed upon the Petitioner do not 
commensurate with the gravity of the misconduct. As such, 
the punishment of the dismissal imposed on Petitioner is 
unwarranted and unjustified and desires to be quashed. 

9. After receipt of the notice management has filed 
counter and has submitted that the company operates the 
mines and appropriate Government is Central Government. 
They have challenged that this Industrial Tribunal has no 
authority to straightaway receive the petition and take 
cognizance. They have challenged the jurisdiction of this 
court. They have further stated that the claim petition has 
been filed by Petitioner who was unauthorized absentee. 
Hon'ble Supreme Court in its latest judgment has held that 
unauthorized absenteeism need not be condoned and 
management is right to terminate the services of an 
unauthorized absentee. Further, Hon'ble Supreme Court in 
case law reported in 1996 (1) S CC 302 in the matter of State 
°f U.P. and others Vs. Ashok Kumar Singh and another 
held as follows: 

“...Having noticed the fact that the first Respondent 
has absented himself from duty without leave on 
several occasions, we are unable to appreciate the 
High Court’s observations that “ His absence from 
duty would not amount to such a grave charge”. 
Even otherwise, on the facts of this case, there was 
no justification for the High Court to interfere with 
the punishment holding that “the punishment does 
not commensurate with the gravity of the charge” 
especially when the High Court concurred with the 
findings of the Tribunal on facts. No case for 
interference with the punishment is made out.” The 
Hon'ble Supreme Court allowed the appeal. 

10. With reference to the averments made in paras 3 
and 4 it has been stated by the management that Petitioner 
was appointed in Respondent's company on 26-4-1997, at 
the time of dismissal he was working as Tnpman. The 
averments of the Petitioner that he was discharging his 
duties as per the instructions of the superiors and working 
continuously without any blemish record of the service 
and working with the most of the satisfaction of his 
superiors is denied and asserted that Petitioner remained 
absent during the year 1997 and he put in only 77 days of 
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the attendance. As such, a chargesheet dated 14-3-1998 
was issued to him and he was asked to explain the 
circumstances lfany under company's standing order 25.31 
which reads as follows. “Absence from duty without 
sanctioned leave or sufficient cause or overstaying beyond 
sanctioned leave." 

11. The Petitioner received the same but did not 
submit his explanation. As such, a domestic enquiry was 
conducted by the Respondent management by following 
the principles of natural justice. The procedure' of the 
enquiry was explained to the Petitioner in telugu and the 
proceedings at every stage were explained inTelugu and 
after the Petitioner understood the same he affixed his 
signatures on enquiry proceedings. 

12. The averments in para 5 and 6 of the petition that 
they did not consider the explanation of the Petitioner, 
objectively and enquiry was ordered as stage managed 
and that the Petitioner was denied with reasonable 
opportunity to participate in the enquiry is denied and the 
Petitioner is put to strict proof there of. It is reiterated that 
the enquiry has been conducted by giving full and fair 
opportunity to the Petitioner by following the principles of 
natural justice. The allegation of the Petitioner that the 
Enquiry Officer before conducting the enquiry proceedings 
failed to explain the enquiry proceeding properly has been 
denied. It has been stated that Petitioner, was given full 
opportunity to participate in the enquiry proceeding, he 
participated in the enquiry, but failed to prove that he was 
absent from the duty for the reasonable cause or just cause, 
no bias has been caused to the Petitioner. 

13. With ragard to the imposition of the punishment 
of the dismissal it has been stated that the punishment 
was imposed looking into the gravity of the misconduct 
committed by the Petitioner. Petitioner has got no valid or 
legal ground to challenge the order of dismissal and 
petition deserves to be dismissed, 

14. Enquiry was held by this Court looking into the 
matter, legality and validity of the domestic enquiry held 
by the management/Respondent and my Learned 
Predecessor passed order dated 19-9-2006 holding that the 
domestic enquiry held by the Respondent management 
was valid and his order is available on this record. 

15. I have heard the Learned Counsel for the 
Petitioner and the Respondent management at length. They 
have filed their written arguments as well. 

16. It has been argued by the Learned Counsel for 
the Petitioner that the Petitioner’s absence from the duty 
during the period January', 1997 to May, 1997 was due to 
the valid reasons that he was ill and he has taken treatment 
from the company’s hospital and after he was declared fit 
he appeared before the company management in the office 
of OCP-IIL He handed over the fitness certificate ’and he 
was allowed to join duties. It has been argued by him that 
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had he not produced the fitness certificate, he would not 
have been allowed by the management to join his duties in 
the office of OCP-III. As against this argument of the 
Learned Counsel of the Petitioner the Learned Counsel for 
the Respondent has argued that the claim of the Petitioner 
that he produced medical fitness certificate before the 
management is totally false and fraudulent because before 
the enquiry officer the Petitioner moved an application 
dated 30-7-1998 in Telugu language translation of which in 
English language placed by the Learned Counsel for the 
Respondent Which reads as follows: “he remained absent 
from 1-1-1997 to 1-6-1997. In this period he has taken 
treatment in the company hospital and gave it in OCP-III. 
After that he was transferred to OCP-II. “therefore, kindly 
grant some time to produce a sick certificate during the 
enquiry.” This application goes to prove that the Petitioner 
has not produced the sick certificate either before the 
company's management or before the enquiry officer to 
prove that he was ill between the period 1-1-1997 to 
1-6-1997. 

17. I have considered the agrgument put forward 
by the counsel from both sides and I have also gone through 
the application made by Petitioner before the enquiry 
officer on 30-7-1998 wherein he has prayed for time to 
produce the sick certificate. Enquiry file is available along 
with the record of this case, but I find that no sick certificate 
has been produced by the Petitioner before the enquiry 
officer. Not only that the Petitioner has not tried to obtain 
the sick certificate or filed that sick certificate before this 
court too during enquiry proceeding, the enquiry was held 
by my Learned Predecessor about the validity of the 
domestic enquiry but the Petitioner did not tried to find out 
the sick certificate and filed that sick certificate even before 
this Court while the enquiry was going on, 

18. It has further been argued by the Learned Counsel 
for the Petitioner that the Respondent has got stage 
managed letter from the company’s hospital which is paper 
No. 3 of enquiry file and dated 18-9-1998 wherein the 
medical superintendent of the Area Hospital, RG has 
informed the Superintendent of the Mines, Medipalli 
OCP-RG wherein the Medical Superintendent has informed 
that, “Sri N. Laxman Rao's treatment was not of sick list at 
Area Hospital, RG, during the period from January, 1997 to 
May, 1997.” It has been argued by the Learned Counsel 
that this document has been procured by the management 
to prove its stand that workman was abnsent from the duty 
during the period 1-1-1997 to 1 -6-1997. It has been argued 
by the Petitioner’s Counsel that it was the duty of the 
Respondent to summon the medical superintendent of the 
Area Hospital to prove this document. As against this 
argument of the Learned Counsel for the Petitioner the 
management counsel has argued that it was not the duty 
of the Respondent to prove the fact of illness of the 
Petitioner. This letter was written by the medical 


superintendent to superintendent of Mines during the 
enquiry proceeding when it was asked from Area Hospital 
about the treatment taken by N. Laxman Rao, from that 
hospital. In response to the query made by the management. 
So, it is not incumbent upon the management to prove that 
this letter dated 18-9-1998 is letter from the Area Hospital 
or not It was the responsibility and duty of the workman 
to move that he was really sick during the period of his 
absence. Because para 25.31 of the standing order of the 
Respondent company stated that, “Absence from duty 
without sanctioned leave or sufficient cause or over-staying 
beyond sanctioned leave is misconduct.” It was the duty 
of the Petitioner to prove that he remained absent from the 
duty for the sufficient cause. It is not the duty of the 
management to prove otherwise. In the light of the 
provision of Article 25.31 of the standing order the 
Petitioner was to prove that his absence was for a sufficient 
cause about which the Petitioner has claimed to have 
remained sick during the period/Under such a condition it. 
was bounden duty of the Petitioner tp have taken treatment 
during the period of sickness from Area Hospital of the 
company. Petitioner has claimed to have taken treatment 
of the Area Hospital whereas medical superintendent of 
the Area Hospital has written to the management that 
Petitioner of this case N. Laxman Rao has not taken 
treatment from that hospital during January, 1997 to 1st 
June, 1997. Under these circumstances, it was the duty of 
the Petitioner to have summoned emergency duty register 
of the Area hospital for the period 1 -1 -1997 to 31 -1 -1997. 
But Petitioner has not taken any such step to summon the 
genuine record of the hospital to prove his sickness and 
taking the treatment of the Area Hospital of the 
Respondent's company. Under these circumstances, the 
Petitioner has failed to prove that he remained absent during 
the period 1-1-1997 to 1-6-1997 from his duty for a sufficient 
cause. The Petitioner has not taken a stand that he sought 
any leave before remaining absent from the duty. As such, 
question of over-staying beyond sanctioned leave does 
not arise in this case. Only two clauses applicable i.e., 
absence from duty without sanctioned leave and secondly 
absence from duty without sufficient cause. 

19. The Learned Counsel for the Respondent has 
relied on the judgement of the Hon’ble Supreme Court 
reported in 1996{1) SCC 302 in the matter of State gf U.P., 
and others Vs. Ashok Kumar Singh and another held as 
follows: “...Having noticed the fact that the first 
Respondent has absented himself from duty without leave 
on several occasions, we are unable to appreciate the High 
Court's observations that “His absence from duty would 
not amount to such a grave charge”. Even otherwise, on 
.the facts of this case, there was no justification for the 
High Court to interfere with the punishment holding that 
the punishment does not commensurate with the gravity 
of the charge” especially when the High Court concurred 
with the findings of the Tribunal on facts. No case for 
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interference with the punishment is made out.” 11 k Hon'ble 
Supreme Court allowed the appeal, Relying on this 
judgement of the Hon’ble Supreme Court, the 
Respondent's counsel has argued that the Petitioner has 
remained absent which is a grave misconduct according 
to point 25.31 of standing orders of the company. As such, 
die company has not committed any excess or illegality in 
dismissing the Petitioner from the services. 

20. I have considered the arguments of the both 
side and also have gone through the case law cited by the 
Learned Counsel for the Respondent. In the case in hand, 
the stand of the Petitioner is that he was sick during the 
period from 1-1-1997 to 1 -6-1997 but the Petitioner could 
not prp ve that he remained sick during the period 1-1-1997 
to 1-6-1997 because if the Petitioner was sick from which 
ailment he was suffering he could not explain, either before 
this Court or before the Enquiry Officer. However, after 
the submission of the enquiry report when his explanation 
was sought on the enquiry report by the management he 
submitted his explanation which is paper No. 18 dated 
LI LI998 in the enquiry file, Wherein,para4, he has written 
that, ”J^ong ago, I met with a road accident on scooter, 
and that lead me to frequent strokes of pain in limbs and 
back bone and also other parts of body.” In para 5 of the 
said explanation he has written as under: “Due to .above 
reason and ailing physical strain it happened to undergo 
absenteeism from 1-1-1997 to 31-5-1997. Also few more 
days up to 31-12-1997.” This explanation goes to show 
that the Petitioner has not sustained any injury nor he met 
with road accident firing the period of his absence from 
LI -1997 to 31-5-1997, but he suffered such road accident 
long ago before this absenteeism. Then what ailment he 
was suffering from during the period 1-1-1997 to 31 -5-1997, 
he has not been explained either during the enquiry 
proceedings or before this Court. This amply proves that 
the alleged ailment or physical strain of the Petitioner was 
hypothetical. Had he been sick, he would have certainly 
gone to the company’s hospital and has received proper 
treatment from there. Further, he would have known from 
which ailment he was suffering during the period. But, he 
has not been able to clarify the ailment he was suffering 
from. The hospital authority reported that the Petitioner 
N. Laxman Rao has not taken any treatment from their 
hospital. It proves the malafides of the Petitioner that he 
was neither sick nor he was suffering from any ailment or 
physical strain during the period of absenteeism. As such 
his absenteeism from the work place during the period 
L1-1997 to 31-5-1997 is without sufficient cause or 
reasonable cause. Further the Petitioner himself has written 
in his explanation dated 1-11-1998 , paper No. 18 of the 
enquiry file that he has remained absent for few more 
days even after 31-5-1997 upto 31-12-1997. But he has not 
explained the reason of his absenteeism during those 
period also. This proves that the Petitioner is a habitual 
absentee and it also appears that he is a careless man. As 


Such the argument of the Learned Counsel for the 
Respondent has got force that since the Petitioner is a 
habitual defaulter and absentee from the work place he 
deserves no sympathy and management has rightly 
dismissed him from service. 

21 Learned Counsel for the Petitioner has argued 
that the management could have taken a lenient view in 
the matter because the Petitioner has worked for 77 days 
during the remaining period of the year 1997 and he has 
sufficient number of leaves to his credit in die form of 
earned leave, medical leave and leave without pay. Then 
the management could have granted the Petitioner leaves 
which are available to him. As against this argument of 
the Learned Counsel for the Petitioner die Learned Counsel 
for the Respondent has argued that had the Petitioner 
proved his bonafide for remaining absent during the period 
of 5 months from the place of work, the management would 
have certainly considered to grant leave to the Petitioner. 
But since the Petitioner was working at a very important 
position and so many persons were affected due to the 
absenteeism of the Petitioner and Petitioner has not proved 
his bonafides for his absence, that is why the management 
has not considered it fit to grant leave to the Petitioner. 
Nor the Petitioner deserves any sympathy from the 
management. 

22. I have considered the argument of both sides 
and I am of the view that contention of the Learned 
Counsel for the Respondent is acceptable because the 
Petitioner remained absent for 5 long months without any 
information to the management for any sufficient or valid 
reasons and thus the management was within its legal 
right to not allow any leave to the Petitioner. Moreover, 
there is no such application form the side of the Petitioner 
to grant earned leave or leave without pay to him. Apart 
from this, the Petitioner has remained absent even after 
the period of 1-6-1997 to 31-12-1997. As such, the 
management has not committed any illegality or mistake 
in not granting earned leave or leave without pay to the 
Petitioner. And argument of the Learned Counsel for the 
Petitioner has got no force. 

23. Learned Counsel for the Petitioner has relied 
upon case law 1997(Vol.I) LLJ.l 104(SC)& 1973(1) LU:278 
but these case laws are not applicable in this case. 

24. Having considered the entire arguments, facts 
and circumstances available in this case, I am of the definite 
view that the Petitioner remained absent from the work 
place for long period of 5 months without any reasonable 
or good cause. As such, he has committed a grave 
misconduct mentioned in clause 25.31 of the standing order 
of the company and the order of dismissal deserves no 
interference from this Court. The Petitioner deserves no 
sympathy from the Court. The petition is dismissed. 

Ordered accordingly. Transmit. 
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Dictated to Smt P. Phani Gown, Personal Assistant 

transcribed by her conected by me on this tbe 18th day of 

August, 2008. 

VED PRAKASH GAUR, Pleading Officer 
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New Delhi, the 30th March, 2009 
SoO. 1053.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
flftvw nniwif htwhy pnhhflhra the award (Ref. No. 35/2005) 
of the Central Government Industrial Tnbunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the management of Amadand Sub Area 
of SECL, and their workmen, received by the Central 
Government on 30-03-2009. 

[No. L-22012/21 l/2004rIR(CM-n)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEK)RE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT 
ATJABALPUR 
NO. CGIT/LC/R/35/05 
Presiding Officer: Shri C.M. Singh 
The Secretary/President, 

Samyuktha Koyla Mazdoor Sangh (AITUC), 
c/o Sanjay Mishra, Telephone Exchange, 

PO: Kotma Colliery, Shahdol ...Workmen/Union 

Versus 

The Sub Area Manager, 

Amadand sub Area of SECL, 
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PO: Chokan, Shahdol ....Management 

AWARD 

Passed on this 9th day of February, 2009 

1. Tbe Government of India, Ministry of Labour 
vide its Notification No. L-22012/211/2004-IR (CM-II) dated 
13-5-05 has referred the following dispute for adjudication 
by this tribunal:— 

“ Whether the action of die Chief General Manager, 
Jamuna & Kotma area of SECL in not promoting / 
re gula rising Sh. Biijuram Sahu and 8 others (list 
enclosed) to the post higher to their designated post 
in which they are being utilized is legal and justified? 
If not, to what relief the workmen are entitled?” 

2. Vide order dated 28-4-08 passed on the ordersheet 
of this reference proceeding, the reference proceeded 
exparte against workmen/Union. No statement of claim has 
been filed on hehalf of workmen/Union. 

3. The management has filed their Written Statement 
admitting to which the case of die workmen/Union has no 
merit and is liable to be dismissed. 

4. No evidence has been filed by the parties. It is the 
case of no evidence and therefore the reference deserves 
to be decided in favour of die management and against the 
workmen/Union without any orders as to costs. 

5. In view of the above, the reference is answered in 
favour of the management and against die workmen/Union 
without any orders as to costs holding that the action of 
the ChiefGeneral Manager, Jamuna & Kotma area of SECL 
in not promoting/regularising Sh. Biijuram Sahu and 8 
others (list enclosed) to the post higher to their designated 
post in which they are being utilized is legal and justified 
and consequently the workmen are not entitled to any 
relief 

6. Let the copies of the award be sent to that 
Government of India, Ministry of Labour & Employment 
as per rules. 

C.M. SINGH, Presiding Office* 

M 30 tird, 2009 

W.3K 1094.— dfaM»U> ftWK Slftifttiti, 1947 ( 1947 
14) wt tiro 17 ^ 4, 

T^t.^ udtera ^ 4^ fddteralf 4k "3^ <e>4w»i-0f d> ^ti, 

06/2007) 

t, 41 TR4HT 41 30-03-2009 ^ HTtilfffi til ♦ 
[4. T^T-22012/326/2006-3t^aiR(tit ) ] 

3T5T4 

New Delhi, the 30th March, 2009 

S.O. 1094.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


WR : 3lto 25, 2009/4* 5, 1931 
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Government hereby publishes the award (Ref.06/2007) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the management of Lingarai 
Area of M/s. MCL, and their workmen, received bv the 
Central Government on 30-03-2009. 

[No. L-22012/326/200(MR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR court, 
BHUBANESWAR 

The Chief General Manager 

Linging Area of M/s. MCL Aagnal ...1st Party management 
Vis, 

TheGenera 1 Secretary ...2ndParty Workman 

Talcher Kocilakhari Mazdoor Sangh 

AWARD 

This is advanced to this date as the parties filed a 
Jomt Memorandum of Settlement to compound the case 

_ ii. Government of India, Ministry of Labour. New 

Delhi m their letter No. L-22012/326/2006-IR(CM-ID, dated 
21-3-2007 referred the matter for adjudication of the 
following dispute. 

“Whether the Chief General Manager, Lingaraj Area 
of M/s. Mahanadi Coal Fields Limited, Talcher is 
justified in not promoting Shri Sudarsan Mohanty to 
the post of Sr. Overman/Head Foreman, t&S Grade- 
A with effect from 23-8-2002? If not, to what relief is 
the workman entitled?" 

Today by filing a joint Memorandum of Settlement 
both the parties contended to have compounding the 
dispute. Heard the parties and perused the settlement. As 
per the settlement the Management has agreed to give 
notional seniority to the disputant-workman with effect 
from 24-1-2003 with national fixation and there shall be no 
claim for back wages. There being no mention about the 
promotion of the disputant-worianan the latter gave a memo 
stating to have already been promoted with notional 
seniority with effect from the above date and as such he 
wanted to compound the case in terms of the above 
settlement. 

In view of the above and the joint settlement filed by 
the parties, the reference is answered accodingly. 

Dictated 

Sd/ 

Presiding Officer 

^ 1 aniter, 2009 

1095.— aflWIIW fqqi<, j 947 (1947 

14) ^ m 17 * « 
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* 1, * W (tftf Wm 9/2005) W 

t, # *R*FT7 471 01-04-2009 ^ 

§3TT «tr I 

^-42012/245/2003-3TTt3TR(#Tn?-U)] 
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New Delhi, the 1 suApnl, 2009 

S O 1095.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Oovemment hereby publishes the award (Ref No 9/2005) 
of the Central Government industnal Tnbunal-cum-Labour 
ourt, o. I, Chandigarh as shown in the Annexure in the 
Industnal Dispute between the employers in relation to the 
management or PGI and their workman, which was received 
by the C entral Government on 01-04-2009. 

[No. L-42012/245/2003-IR(CM-IT)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANEDNRA KUMAR SHARMA. 
ra*SlDING OFFICER, CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1 
CHANDIGARH 
Case No. I.D. 9/2005 

R h ' Snf!! Kaghubir Singh, C/o Shn Mangal Singh, 
o 1370, Dadu Majra Colony, Chandigarh. 

...Applicant 

Versus 

The Director, PGI. Sector-12, Chandigarh. 

.... Respondent 

APPEARNCLk> 

For the workman: Shn Suresh Kumar, Advocate 

For the management: Shri N.K. Zakhmi, Advocate 
AWARD 

Passed on 17-3-2009 

Central Government vide notification No. L-4201?/ 
245/2003-IR(CM-IJ), dated 24-12-04, has referred the 
following dispute to this Tribunal for adjudication: 

Whether the action of the management of PGI 
handigarh in terminating the services of Shri Gopal 
Sweeper, w.e.f. 1*9-2001 is legal and justified? If 
not, to what relief the workman is entitled to?" 

2. The workman is present in person in Lok Adalat 
Prescribed authority is also present. Long discussion took 
place. The management of PGI agreed to provide the job 
to the workman through Contractor on same terms and 
conditions on which he was working earlier. The 
Management also ensure the payment as per law The 

woikmanacceptedthisofferandeccordingiy this reference 

settled with the order/direction to the management to 
provide the job to the workman on the same terms and • 
conditions on which he was working earlier right from today. 


[spin—3(ii)3 

In view of the above, the reference is returned to Central 
Government as settled. Central Government be informed 
File be consigned. 

Chandigarh 

17-3-2009 G K. SHARMA, Presiding Officer 

1 2009 

<KT.3ir. 1096. —3?l^ilPl4> 1947 (1947 

14) Stt SRI 17 3> atwciir^^ei 

3JRtJR ^ 3 3lk "3S^ 

^Kf ■$ Ito, ftrarc Tf sfcffiRF 

arfSSRWSR^IPlIeRT, PR3R3T ^ RSR (IPI77/2004 ) 
SSS aqfsSRni SRT ftdhh 18-3-2009 ^ 3T ^ 71 T5W 

wlfss foRTT ssi i, fsr sr^s's if ssfsi ssr-t, 
wftra STRTt t, ft! 7RSTR ^ 01 -04-2009 srt ws 
SI I 

[U TT^f-42012/262/2003“3CT^5IR(4) | J,H-II) ] 
SRS ^RR rfl¥, 3lfS^R) 
New Delhi, the 1 st April, 2009 
S.O. 1096. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 77/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow which has been modified by the said 
Tribunal by Order dated 18-03-2009 as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Archaeological Survey 
of India and their workman, which was received by the 
Central Government on 01-04-2009. 

[No. L-42012/262/2003-IR(CM-H)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

O/o CGIT-CUM- LABOUR COURT GOVERNMENT OF 
INDIA 

KENDRIYA BHAWAN, 8TH FLOOR, HALLNO.-l, 
SECTOR-H,ALIGANJ, LUCKNOW 
I.D.77/2004 Dated 18-3-2009 

CORRIGENDUM 

In partial modification of this office award dated 
06-02-2009 in the ID No. 77/2004 between Kamal S/o Shri 
Mahendra SinghR/o Tajganj, Agra and the Superintendent 
Archaeologist, Archaeological Survey of India, Agra, hindi 
portion of die Und Paragraph in the said award may be read 
as 

cFTT 'HKota R^^ U I ^^PRI 

•^RT 4id4iR #1 RRRT SURF* ftlE ^ i ^1*10 

R^f^ft. 01-07-2002^i4l^d 
f? ^ift inff, rd RMpriR Rri^tR ftriT f? 

Instead of ! 

•JRtp!, NKdft "sftsR itRl ft 7 ! 1 !, 4«5 ?Rl ^RNtR # 
i p-cK ftl* ^47Rft ^ ft. 21-08-99 3 ^ 
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N.K. PUROHIT, Presiding Officer 

annexure 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

Present: ShriN. K. Purohit, Presiding Officer 

I.D. No. 77/2004.. 

Ref. No. L-42012/262/2003-IR (CM-I) dated: 3-8-2004 
Between 

SI Kamal, S/o Shri Mahendra Singh 
R/o 14/1, Pulia Pak Tola 
Navada, Tajganj 
Agra(U.P.) 

AND 

The Superintendent Archaeologist 
Archaeological Survey of India 
22, Mall Road 
Agra(U.P.) 

AWARD 

6-2-2009 

1. By order No. L-42012/262/2003-IR(CM-l) 
dated: 3-8-2004 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub section (1) and sub section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) 
referred this industrial dispute between Shri Kamal, S/o 
Shri Mahendra Singh, R/o 14/1, Pulia Pak Tola, Navada, 
Tajganj, Agra and the Superintendent Archaeologist, 
Archaeological Survey of India, 22, Mall Road, Agra for 
adjudication. 

2. The reference under adjudication is: 

^ld<tffa<L NRifa TTefer 5 ! 3IFK1 

urcr 3)4d»R sff ^FriFI 3TIRT51 it fTTF ^ i ftsfatl 
Rgf P<HlV ? 1 -7-2002 i ^i4lf4ci 

^ cfl Tirarf^ ^4+K ftw ^1 

3. The case of the workman is that he was engaged 
as Safai Karmchari with the ASI and worked as such 
continuously w.e.f. 25-10-2000 to 30-6-2002 for more than 
240 days in a year and accordingly, has attained right to 
be. permanent in the services. The workman has further 
submitted that he has been terminated illegally w.e.f. 

01-07-2002 without any prior intimation or notice or 
complying with the provisions of Section 25 F of the 
Industrial Disputes Act, 1947. The workman has alleged 
that terminating his services the employers have engaged 
about six new workmen and accordingly has violated 
provisions contained in Section 25 H and 25 G of the 


ira^IWR : 25, 2009/^3 5^1931 



/ 


2032 T HE GAZETTE OF INDIA: APR IL 25, 2009/VAISAKHA 5, 1931 [Part h_ Sec 3(ii) , 

the services ^ regularization in temunated in violation of Section 25F, G & H of the I D 

Act. 


4. The management of ASI has filed its, written 
statement whereby it has submitted that the appointments 
in their department is made as per instructions and guidlines 
issued by the Government of India, from time to time, by 
proper selection, through the Employment Exchange and 
the workman had neither been sponsored by the 
Employment Exchange nor he has ever been put to fonnal 
selection procedure. It has specifically denied the claim of 
the workman regarding working duration and has stated 
that the workman was engaged by them for purely casual 
nature of work for 27 days only i.e. during 01 -10-2001 to 
31-10-2001 and as soon as the item of work was completed 
his services were no more required. The management has 
denied the averment of the workman regarding working 
for more than 240 days in a year in as much he has not filed 
any proof in support thereof and onus for same lies on the 
workman itself. It has also denied the engagement of any 
fresh hand post termination of the workman. Accordingly, 
the management has submitted that the claim of the 
workman is false, frivolous and baseless hence should be 
denied and he should not be given any relief as prayed by 
him in his statement of claim. 

5. The workman has filed rejoinder and has whispered 
nothing new apart from reiterating the facts already stated 
by him in die statement of claim. 

6. The parties have filed documentary evidence in 
support of their respective claim, which includes photo 
copy of ‘Identity Card’ by the workman where as the 
opposite party has filed photo copy of Labour Payment 
Register and Muster Roll for period 01-10-2001 to 
31 -10-2001. The workman has examined himself in support 
of lus case whereas the management of ASI has examined 
Shri M.C. Sharma, Sr. Conservation Assistant in support 
of their respective cases. The parties have submitted oral 
arguments apart from written arguments. 

7. Heard arguments of learned representative of both 
the parties and perused evidence on record. 

8. The learned representative on behalf of the 
workman has contended that the workman had workedns 
Safai Karmchari at Tajmahal for more than 240 days in a 
calendar year from 25-1 -2000 to 30-6-2002. He has further 
contended that an Identity card, which has been issued to 
the workman by Sh. M.C. Sharma, Sr.Conservative 
Assistant on 7-5-2002, falsifies the contention of the 
management that workman had worked for 27 days only. 

He has also contended that work of a Safai Karmchari at 
Tajmahal is not a temporary nature of work for a particular 
period as subsequent to termination of the workman, six 
nesVSkfti KarnWhari have been employed. Moreover, the 
workman has been terminated orally without any 
retrenchment compensation and wages in lieu of one 


9. Per contra, the learned representative on behalf of 
the management had urged that the workman had worked 
as Safai Karmchari for 27 days only from 1-10-2001 to 
31-10-2001, In support of the management case original 
muster rolls from 25-10-2000 to 31-3-2004 have been 
produced at the time of evidence of both the sides and the 
copies of the same are on the record which reveal that 
workman had not worked for 240 days in a calendar year. 
He has also urged that identity card said to be issued by 
Sh. M.C. Sharma is forged as Sh, M.C. Sharma has denied 
bis signature on the said identity card. There is no 
documentary evidence to substantiate the claim of the 
workman so his claim is liable to be rejected. 

10. I have given my thoughtful consideration on 
the nvals submission of both the sides. 

11 . It is not disputed that workman had worked as a 

Safai Karmchari at Tajmahal. The case of the workman is 
that he had worked for more than 240 days whereas 
management has contended that workman had worked for 
a period of 27 days only. In this regard the workman has 
stated in his statement on oath that he had worked as 
Safei Karmchari from 25-10-2000 to 30-6-2002 whereas the 
management witness Sh. M.C. Sharma, Sr.Conservative 
Asstt. Has stated that the workman had worked only for 
27 days from 1-10-2001 to31-10-2001. At the timeofhis 
evidence, the original muster rolls for the period 
25-10-2000 to 31-3-2004 were produced for perusal and 
the same were shown to the workman at the time of his 
cross examination. The workman has admitted in 
cross-examination that as per above muster rolls he had 
worked for the period 1 -10-2001 to 31 -10-2001 only and he 
has also admitted his signatures'on the above muster rolls 
for receiving wages of 27 days. Thus, the above admissions 
made by the workman in support the case of the 
management that workman had not worked for 240 days 
in a calendar year preceding, the date of his alleged 
termination. 

12. In support of his oral evidence, the workman has 
submitted photocopy of the identity card said to be issued 
by Sh. M.C. Sharma on 7-5-2002. The original identity 
card has not been produced, moreover, Sh. M.C. Sharma 
has denied his signature on the said identity card and he 
has alleged in his statement on oath that above identity 
card is forged. Upon perusal of the photocopy of the 
identity card it reveals that signatures are not legible and 
there is neither any mark of identification nor signature of 
the applicant on the above identity card. Therefore, above 
identity card said to be issued by Sh. M. C. Sharma 
seems to be not genuine. 

13. It is well settled legal position that initial burden 
o f establishing the factum of continuous work for 240 days 
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in a year rests with the workman & not on the employer. 

In die Bangs Forest OfficerV. S-T.H«dimmJT 2002(2) SC 
238 Hon Tile Apex court has observed that: 

“In our opinion, the tribunal was not right in placing 
the onus on the Management without first 
determining on die basis of cogent evidence that 
the respondent had worked for mare than 240 days 
in the year preceding his termination. It was die case 
of the claimant that he had so worked but this claim 
was denied by the appellant. It was then for the 
claimant to lead evidence to show that be had in fact 
worked for 240 days in the year preceding his 
termination. Filing of an affidavit is only his own 
statement in his favour and that cannot be regarded 
as sufficient evidence for any court or tribunal to 
come to the conclusion that a workman had, in fact, 
worked for 240 days in a year. No proof of receipt of 
salary or wages for 240 days or order or reebrd of 
appointment or engagement for this period was 
produced by the workman. On this ground alone, 
the award is liable to be set aside.” 

14. In die present case admittedly no vacancy was 
advertised no appointment or offer of appointment was 
ever issued to the workman. He has produced no received 
slips of wages. The management witness denied the claim 
of the workman and the workman had admitted in his cross- 
examination that as per muster rolls be had worked only 
for 27 daysftom 1-10-2001 to31-10-2001. The identity card 
produced by him in support of his claim seems to be not 
genuine & there is no other doc u m ent ary evidence in the 
record to substantiate the claim of the workman. 

15. In view of the above discussions, the workman 
has failed to establish that he had worked as Safai 
Kannchari for at least 240 days preceding the year the 
date of his alleged termination on 1-7-2002 & there is any 
alleged violation of Section 25F & 25G of the I.D. Act. 

16. Accordingly, the reference order is adjudicated 
against the workman and die workman is not entitled for 
any relief. 

17. Award accordingly. 

Lucknow N. K. PUROMT, PresidingOfficer 

M 1 2009 

IRT.OT. 1097.—dlieilflM* few SflfafaPl, 1947 (1947 
^5T14) ^ 17 *k»k 
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TIeT -22012/159/2006-3^3^(^^-0) 
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New Delhi, die 1st April, 2009 
S.O. 1097.—In pursuance of Section 17 of the 
inAwtrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref.No.91 to 94/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad which has been modified by the 
said Tribunal by Older dated 03-02-2009 as show in the 
annexure in die Inrhistrial Dispute between the employers 
in relation to the management of M/s. SCCL and their 
workman, which was received by the Central Government 
on01-04-2009. 

[No. L-22012/1$6/2006- IR(CM-II) 
L-22012/160/2006 - HUCM-II) 
L-22012/159/2006-IRfCM-IT) 
L-22P12/158/2006- D^CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-IABOUR COURT 
AT HYDERABAD 

Present: Shri VED PRAKASH GAUR, Presiding Officer 
Dated die 24th day of September, 2008 
Industrial Dispute Nos. 91 to 94/2006 
BETWEEN 

The General Secretary, (Sri Bandari Satyanarayana), 
Singareni Collieries Employees Council, 

H.No. 18-3-90/3, GaneshNagar, 

Matkandeya Colony, Godavarikhani, 

Karimnagar (Andhra Pradesh) -505209 . ..Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Company Limited, 

Mandamarri Division, Mandamarri ....Respondents 
CORRIGENDUM 

Award passed in ID 91 to 94/2006 on 24-9-2008 and 
were published in die official gazette on 4-11-2008. 

Due to typogrphical error in die cause title; under 
‘Appearances’, it was wrongly typed 
As 

“For the Respondent: M/s. M.V. Hanumanth Rao & 
K. Seetarama Rao, Advocates” 

Instead of, 

“For the Responds!: Sri S.M. Subani, Advocate” 

VED PRAKASH GAUR, Presiding Officer 
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New Delhi, the 1st Apnl, 2009 

S.O. 1098.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra] 
Government hereby publishes the award (Ref. No. 14/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kolkata as shown in the Annexure in the Industrial 
Dispute between the management of Indian Museum, M/o 
Human Resource and Development, and their workmen, 
received by the Central Government on 1 -4-2009. 

[No. L42012/168/2002-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 
Reference No. 14 of2003 

Parties: Employers in relation to the management of 
The Director, Indian Museum 

AND 

Their workmen 

Present : Mr. Justice C. P. Mishra 
...Presiding Officer. 

Appearance 

On behalf of the ; Mr. S. K. Karmakar, Advocate 
Management. 

On behalf of the : Mr. D. K. Sengupta, Advocate with 

Workmen : Mrs. S. Baneijee, Advocate. 

Industry : Museum 

State : West Bengal 

Dated, the 26th March, 2009. 

AWARD 

1 ®y order No. L-42012/168/2002-IR(CM-I) dated 
1.7-2-2003 the Government in the Ministry of Labour in 


[Part II— Sec. 3(ii)] 

exercise of the power- under Section 10(1 Kd) and (2 A) of 
the Industrial Disputes Act, 1947, referred the following 
dispute to this Tribunal adjudication ; 

Whether the action of the management of 
Director, Indian Museum, Calcutta in 
terminating the services of 5 workmen as per 
attached list w.e.f. 23-7-97 is legal and justified? 
It not, to what relief the concerned workmen 
and entitled ?" 

LIST OF WORKMEN 

1. Sh. Chandan Ojha 

2. Sh. Dilip Kr. Roy 

3. Sh. Biswajit Sharma 

4. Sh. Ranjan Mallick 

5. Sh. Debjyoti Parakayastha. 

2. When the case is called out today, learned 
Advocates for both the parties state that the dispute under 
reference has been settled between the parties amicable 
out of court and file a Joint Petition of Compromise in this 
reference. They pray for an Award in terms of the said joint 
Petition of Compromise, 

3 I have considered the joint peti tion o f compromise. 
The terms of settlement as mentioned in the joint petition 
of compromise appears to be fair, reasonable and in the 
interest of the parties. 1 accept the same and pass an Award 
in terms of the said joint petition of compromise, which 
forms part of this Aw ard as Annexure-A, 

This is my Award. 

C P. MISHRA, Presiding Officer 

Dated, Kolkata 
The 26th March, 2009 


ANNEXURE-A 

BEFORE THE HON’BLE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL WEST BENGAL, KOLKATA 

Reference No, 14 of 2003 

In the Matter of ; Government of India Order of 
Reference 

No. L-42012/168/2002/1R (CM-II) Dated 27th January', 
2000 

AND 

In the Matter of ; An alleged Industrial Dispute 
Between 

Employer in relation to Indian Museum 
And 

Their alleged Workmen— Shn Chandan Ojha/ Sn Biswajit 
Sharma and Others; 
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The humble joint petition of compromise on behalf of the 
parties above named— 

Most Respectfully Sheweth : 

1. That the above matter is pending before Your 

Honour 

2 That the above matter has been settled by and 

between the parties on the following terms and 

conditions: 

(f) It is agreed that the system of engagement 
of Muster Roll workers have been 
discontinued vide office order No. T. O. No. 
45 (97-98) dated 23rd July, 1997. 

(ii) That Sri Chandan Ojha/Sri Biswajit Sharma 
and others whose names have been 
mentioned in the order of reference have 
agreed to take employment under the 
agency or the contractor who have 
undertaken the job of casual nature in Indian 
Museum on the terms and conditions 
stipulated, by and between the Indian 
Museum and the Agency on contractor; 

(iii) The terms and conditions of such 
employment with the said agency shall be 
decided by the said agency. The Indian 
Museum will have no role to regulate the 
terms and conditions of their employment 
in the said agency; 

(iv) The statutory liabilities during the period 
of employment of those employees under 
the said agency shall be discharged by the 
said agency/contractor and Indian museum 
shall in no way responsible with regard to 
those liabilities under any circumstances; 

(v) It is agreed that Sri Chandan Ojha/Sri 
Biswajit Sharma and others shall not make 
any claim to the Indian Museum either for 
their absorption in Indian Museum or 
regularization of any kind of employment 
with the Indian Museum at a later stage. 
Unless they qualify in conformity with 
Recruitment Rule of Indian Museum. 

(vi) Shri Chandan Ojha/Shri Biswajit Sharma and 
others have agreed that they shall not make 
any claim for reinstatement as prayed before 
the Tribunal or reemployment or any kind 
of employment with the Indian Museum nor 
will they prefer any claim in any form with 
regard to the alleged dispute referred to the 
Hon’ble Tribunal, monetary or otherwise; 


(vii) Shri Chandan Ojha/Shri Biswajit Sharma and 
other have agreed that there shall not 
subsist any employer employee 
relationship between the Indian Museum 
and Shri Chandan Ojha/Shri Biswajit 
Sharma and others whose names have been 
referred in the other of reference; 

In view of the terms of settlement arrived at in 
clause (i) to (vii) all the disputes and demands 
arising out of the instant order of reference stands 
settled fully and finally v No other amount, 
statutory or otherwise, is due and payable by the 
Indian Museum to Shri Chandan Ojha and others. 
Nor can any claim be preferred by them in any 
Court of Law or Authority or Tribunal or forum 
either for any amount or otherwise pertaining to 
the issues involved in the order of reference; 

This settles all the disputes and demands, fully 
and finally. 

It is, therefore, humbly prayed that your 
Lordship may be graciously pleased to 
dispose of the order of reference in view of 
the settlement arrived at as above and pass 
an order or award or dny other order or 
orders as the Hon’ble Tribunal may deem 
fit and proper; 

And for this act of kindness Your petitioner as in 
duty bound shall ever pray. 

(1) Biswajit Sharma 18-3-2009 

(2) Ranjan Mallick 18-3-2009 

18-3-2009 Workmen 

BEFORE THE I ION TILE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUBAL, WEST BENGAL, 
KOLKATA 

In the Matter of: Employer in relation to Indian Museum 
AND 

Their alleged Workmen—Shri Chandan Ojha/Shri 
Biswajit Sharma and Others 

Memorandum of Settlement 
TP2/Museum-Workmen Memorandum settle (1). 

I 2009 
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New Delhi, the 1st April, 2009 

S.O. 1099.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2004) 
of the Central Government Industrial Tribunal cum Labour 
Court, Kolkata as shown in the Anaemic in the Industrial 
Dispute between the employers in relation to the 
management of Department of Post and their workman, 
which was received by the Central Government on 
1-4-2009. 

[No. L-40012/188/2003-IR(DU)] 
AJAY KUMAR. Desk Officer 

ANNEXUHE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 
Reference No. 15 of 2004 

Parties: Employers in relation to the management of 
Department of Post 

AND 

Their workmen 

Present: Mr. Justice C. P. Mishra 
...Presiding Officer. 

Appearance: 

On behalf of the : Mr. S. Dan, Advocate 
Management. 

On behalf of the : Mr. N. Ganguly, Advocate 
Workmen 

State : West Bengal 

Industry : Posts 

Dated, the 25th March, 2009. 

AWARD 

By Order No. L-40012/188/2003-IR(DU) dated 
23-4-2004 and Corrigendum of even number dated 
27-4-2005 the Government of India, Ministry ofLabour in 
exercise of its powers under Section 10{ 1 )(d) and (2A) of 
the Industrial Disputes Act, 1947, referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Supdt. Of Post 
Offices, North Hooghly Division, P.O. 
Chinsurah Hooghly (WB) in terminating the 
services of the workman Shri Jayanta Kumar 
Hazra S/o. Jugal Kishore Hazra is just and fair ? 

If not what remedy die workm an is entitled 
to?” 


2. This reference has been made at the instance of 
Shri Jayanta Kumar Hazra the concerned workman. The 
case of the workman as it appears from his written 
statement is that he had worked as a contingent Staff in 
the Helan Post Office, P. S. Khanakul under the 


administrative control of the Superintendent of Post Office, 
North Hooghly Division, Chinsurah, Hooghly (W.B.) horn 
June, 1987 to October, 1994. Thereafter from 22-2-1995 to 
25-7-19% he had worked as an Extra Departmental Delivery 
Agent in the TantishaJ B. O. for 492 days. Break of his 
work during this period has also been indicated. The 


engagement of the workman was provisional with an 
understanding that such provisional appointment shall 
be terminated when regular appointment is made. But, in 
order to make room for other he was forced by Shri Naren 
Adhikan the then Office Superintendent to sign charge 
report on 30-3-1996 without any.order, he made 
representation on 15-4-1996 to the Superintendant of Post 
Offices, North Hooghly Division against such illegal action 
of the Office Superintendant and he was reengaged as an 
Extra Departmental Delivery Agent in the said Tantishal 
B.O. w.e.f. 27-4-1996. Thereafter the workman moved an 
application being O.A. No. 912 of 1996 before the Central 
Administrative Tribunal, Kolkata Bench and the said 
Tribunal by way of interim measure passed an interim order 


ot injunction restraining the management from retrenching 
the workman. Management, however, discharged the 
workman from duties on 27-7-1996 without any order or 
without any regular appointment to the post. The 
Administrative Tribunal by order dated 10-11-2000 
dismissed the said O.A. on the ground that the reliefs 
sought for by the workman relates to the provisions of 
Industrial Disputes Act, 1947, hereinafter to be referred as 
the Act and the said Tribunal had no jurisdiction to hear 
thae case and the workman was directed to move the 
appropriate forum under the Act. The workman, thereafter. 


moved the Regional Labour Commissioner (Central), 
Kolkata and conciliation proceedings were held which 
ended in failure and ultimately the present reference has 
been made for adjudication ot the dispute under reference. 


According to the workman Post Office is an industry and 
its empoyees are workmen under the Act and the 
termination of his service was without following the 
provisions of Section 25F of the Act which is malafide. 


illegal and bad in law. The workman before his termination 


is said to have acquired the status of provisionally 
appointed Extra Departmental Agent and that too for more 
than a year and as such termination is challenged to be 
illegal and bad in law it was made without following the 
provisions of the Service Rules for Postal E D. Staff. 


According to the workman though termination of his 
service is ex facie illegal and bad in law, but as at present 
there is age-bar to reinstate the workman as Extra 
Departmental Delivery Agent, he is entitled to get an 
amount of Rs. 10.27,640/- viz. total pay from July, 1996 till 
attaining the age of 65 years, i.e., December, 2031; lumpsum 


/ 


[MPTlI—qr*S3(ii)] 


25, 2009/^^ii^ S^_1931^ 


2037 


payment as service amount; compensation for mental 

V .. . . i-L.^UL Khtrfttl(M\ COSt 



i uc; mmiogwiMwuv —— — 

denying the claims and contentions of the workman as 
made in his written statement. It has challenged the 
maintainability of the claim of the workman and a so 
authority and jurisdiction of the Tribunal to entertain *e 
same as the dispute between the parties is not covered 
under the Act. On merit the case of the mangement is that 



sub-divisional appointing authority to post ofEDDA 
(GDSMO) sought for approval for selection from e 
authority. On receipt of approval he made selection 
amongst Employment Exhange sponsored candidates m 
which the concerned workman was also one of them. 
During the interim period the concerned workman was 
engaged provisionally in the post of EDDA (GOSMD) on 
purely temporary basis with a view to avoid dislocation of 
postal service. After selection the concerned workman 
was asked to handover charge to the regularly selected 
candidates but instead of handing over charge, he fii «J a 
case before the Central Administrative Tribunal, Kolkata. 
The said application was moved as an enlisted motion on 
25-7-1996 without notice to the management and an expaite 
order was passed to the effect that the workman shall not 
be relieved from the post unless he has already been 
released except by a regular appointee. Incidentally the 
selected candidate Shri Biswajit Roy also took charge ot 
the post on 25-7-1996 afternoon. The Central 
Administrative Tribunal. Kolkata by o*der dated 
10-11-2000 held that the workman may seek for appropna 
relief in the appropriate forum in this regard. It is stated 
that the workman might have served as contingent paid 
staff Helen P.O. from November, 1991 upto a certain period 
but no record was kept at the controlling office as the sub- 
Post Master, helen P.O. engaged the person for the 
purpose. The said contingent paid person as part-tune 
water carrier worked for a period of half an hour daily. It is 
further stated that the Act has got no application in the 
Department of Post as per judgment of the Hon ble 
Supreme Court of India dated 2nd Janua^ l996 m Civil 
Appeal No. 3385-86 of 1996 arising outofSLP(C)No. 58/- 
588 of 1992. It is also stated that stop gap arrangement 
was made on provisional basis for certain period and as 
regular selection process is completed, provisionally 
appointed person has to quit the job as per terms and 
conditions of his provisional appointment. As the 
concerned workman accepted the said condition he should 
have quit the job upon regular appointment so made. 
According to the management Department of Posts is not 
an industry and the Act has got no application in any 
matter relating to it. The managaement has denied the 
claims and contentions of the concerned workman as made 


in his written statement in seriatim. It is prayed that the 
reference be dismissed with cost 

4. A rejoinder is also filed by the workman concerned 
denying the statements of the management in its written 
statement and also reiterating his own statements as 
already made in his written statement. 

5. Both the parties have examined witness each in 
support of their respective case. Jayanta Kumar hazra the 
concerned workman has examined himself as his sole 
witness in the case. He has stated in his evidence that as 
a substitute he was working at "Helm Post Office inthe 
district ofHooghly from 1987 to 25-1-1995. Thereato^" 
22-2-1995 to 25-7-1996 he worked atTantisal Post Office 
under the order of the Inspector of Posts, Chinsurah, West. 
He was told by the Branch Post Master that somebody 
was going to the recruited in place of the workman and he 
was to be terminated. Nobody has taken charge from die 
workman till date. He moved the Central Administrative 
Tribunal for necessary relief and the said Tribunal passed 
an order on 25-7-1995, a copy which he served upon the 
management on27-7-1996. On 10-11-2000, Case No. OA 
912 of 1996 was disposed of and he raised the prese 
industrial dispute which culminated in the present 
reference. He did not receive any letter of dismissal and he 
did not also handover charge. He made reputation 
from time to time to allow him work in the Post Office. He 
also approached the management for settlement during 
conciliation proceedings. According to him he was thrown 
out of employment illegally. In cross-examination the 


wononan naa suutu " -—rr - ' » 

letter Ext. W-3 after he had accepted the twins and 

conditions mentioned therein. The post on which he was 
working temporarily a notice of regular appointment for 
the same was published and he also applied against the 
advertisement He was called for inteiview along with other 
candidates. Thereafter selection was made and the 
selected candidate also joint, but he was teralinate 
without any notice. He moved the Central Administrative 
Tribunal which issued an order 6f injunction but he did 
not receive any order either from the said Tribunal or the 
Hon’ble High Court for joining. 

6 MW-1, Subrata Kumar Das is the sole witness for 
the management. He knew the concerned workman. He 
has stated in his evidence that by application, Ext. M-l 
the workman applied for the post of contingent staff. His 
condition of service was that he was supposed to work 
for some hours for which he would get fixed wages. He 


has also siaicu --- — , 

is mentioned in the appointment letter, Ext. M-2. He has 
further stated that appointment in regular post has already 
been made and he joined the post, but the witness connpt 

tell his name. In cross-examination the witness has stated 

that he has no personal knowledge about this case. H 
could not say for how many days the concerned workman 
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had '"P* Port Office. He could not ri»8«v the 

exact date when he was ported at Tantiahal Port Office 

but stated it was in 1995-199$. It is stated by him thumb-’ 

ivw.onal Inspector is the appointing authority of the ED^ 
in this case and the service conditions of the E.D. Sftaff 
are governed by the Service Rules made for E D. Staff. 

* ^“ documents have also been exhibited on 

Sf °f f i 0 * th *f artie8 - TTte documents exhibited on 
behalf of the workman are Ext W-i ^ . . 

Cenlr^ AdministrativeTrihM*ld*d'25-7-l996. Exi°W -2 

Ext. W-3 the letter of appointment dated 20-2-1995 of the 
conce^ workman; Ext. W-4 the representation of to 

wewfanan dated 15-4- 1996 aad Ext W-5 is the chrtaewoert 

a " “ ,e °*°' r ^ “ W*c«K>n of *e 

appointment letter of the concerned wotiamJZZ^ 
post; Ext M-3 the application of the concerned worknan 
being OA No. 912 of 1996 filed before thJcSlS 
Administrative Tribunals Kolkau Bench; Ext. M-4 is the 
order dated 25-7-1996 passed by the said Tribunal in the 
said matter; Ext. M-5; an order dated 12-3-1999 pesaed by 

CP^S2 SJ" ^ ““*« in connection with 

Ext, M-6, anodic order daiod 7-1-1999 

P^^midTrtbmulmdmmidmm-mco^ 

81 of ] "*> Ext M-7, another 

996 bytbeMKl Tribunal “ OA No. 912 of 

1996 and Ext. M-8 a circular letter of the Deportment g,^ 

r ^^ 5 ESKS 

Hon ble Supreme Court dated 2-2-1996 pesaed in Civil 
Appeal Nos. 3385-86 and others of 1996 arising out ofSLP 
(C) Nos. 587-588 of 1992 agd others, 

I Jk haV L e considere<J the aforesaid facts and evidence 
J^ the CI . ther8lde rc « ardin « the claim of the concerned 
workman whose services are said to have beat terminated 
w.theffectfrom 2 7thJ«ly, 1996. Acc ^ZSHHSZ 

^ri S ° worited “« Extra Departmental 
Agent from 22-2-1995 ^to25-7- 1 996,formore 
Aan 240 days with some break therein. This engagement 
was provisional with the impending 
Provisional appointment shall be tenanted when a regular 
appomtment is so made in the Post Office later on The 

the C^T^^S 011 ***'**>'**** d*P«e be£^ 
the Central Administrative Tribunal but the said Tribunal 

by its order dated 10-11-2000 hud dismissed foetid 

apph'anon on the ground that the reheft sought for by 

the JmwTi n-* te# 10 *** provigkm of Section 25F of 
D “P ut * 8 Act - W7 and the smd Tribunal 

was dttectod to move the appropriate forum«Mprovn^W 


mbm’ fmm, . pmpo« ,o ,« . refer ^ concenwy| 

court under the provisions of the concerned Act 

Po8t0fficc >*«° industry and 
1 *? WOrkmen «» ** termination of his 

ofttwAc^Md A^tf 00 "I** PrDVl ' UOn3 of Section 25F 
ot toe Act and therefore the order of termination passed 

to^f ri ^k** 1 VOiAIt “ fUrther ^“ed 

** provaiotu of Services Ruies of 
stomal' *7 WeU - IthMal »obeen submitted that 
?"* ? 8n 3gC b8r t0 reinstate the 
^ enthem * ythereforebehe W entitled 

SSSSS?^ 10 £^-^»thetotalamount 

1996tmhis 

ofZ?J?i > y M com Pensation on account 

agamrt ll b?!L ° f tennination *«! was so passed 

against hun by the management in this connection. 

and *** chaJlCT 8 ed the claim 

refa^^J? ° f ** WOrfanan b V submitting that the 
reforence itself is not legally so maintainable about any 

workman as set up by him before Ss 

™«Und it has got no jurisdiction to entertain any 

“ * “ Klu *‘ rial di ^‘ te - ^ « 
not covered under toe provision. Indurtrial Disputes Act 

refold^The^management for this has also 
refctred to a dec.swn of the Hon'We Apex Court in Civil 

5^1 W *^ CWt0fSLP (C) 587 ‘ 

588 of 1992 wherein it was so observed that service Rules 

» provKfod in E.D. Conduct ami Services Rule. tl£ « 

^S^t^ ^ DeP8rtme0U! i«S 

^wi*i*out toe vavious provisions for termination of 
»«r service etc. as so contained therein for this purpose 

with the power of termination which requires to be 

—Z r- ,tfa bCf0re m8ki0g My of 

tmnmationof Services of the E.D. Agents in this regard 
about the rules of the recruitment^ 
portof Postman u well for this ptnpose and a. such the 
method of recruitment, the conditions of service, toe scale 

rf EDA ml !f regUl,tmg the . servi « conditions 

° Agent f « •» provided therein and all these 

corSd r f t T t hl tl0n8 f ^“ Cd by the Depertmem 

conowned for this purpose. The Hon’ble Apex Court as 
«^has clearly held therein about the legal position 
WhcrtUe «d itis now weH settled that these em^yees 

t Jl C ^ 1 w 8ervtnt8 «l regulrted by all 
towe cootoict rulw wd therefore by necessary implicahon 

to^v^T^lL^ ^ Categ0iy of workman attracting 
^r^T 8 f Actin tois'reg^d 

^v2 8 ^ P ° 8,ti0n ** H<m ’ bic A P« Court also 
rwMawri^K? 0 “?? ° WlMmai Agent as such always 

™Wrt*rtl to be an ad hoc employee arri were only entitled 

tobe ao governed by Rule 6 about tenuiatoon of their 

**; ’ l * ’ P***™ to them viz. one month’s 
allowance plus D. A. as per the provisions of the said rules 
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that will be so applicable to them in this connection as so 
provided therein. The management has also filed the 
(departmental instructions relying upon the said decision 
of the Hon’ble Apex Court in this connection vide Ext M- 
8 and it has been also argued by the learned Adocate for 
tire manag ement that this Tribunal has got no jurisdiction 
to muffin any such matter regarding die dispute as it is 
being raised by the workman as he is not a workman as it 
has been so defined under Section 2(s) of the Act that 
rally provide a relief to a workman as it has been so defined 
therein under the provisions of Section 2(s) of die 
Industrial Dispute Act in this regard. It has also been 
argued by him that apart from that on merits to the workman 
has got no right to make any such claim as he was only 
appointed provisionally and also be could not be selected 
when a proper test was held for this purpose as he too had 
so appeared therein but he failed and he could not pass 
die test Also that another person had been so selected 
and he has also now joined there and therefore on merits 
too the workman concerned has got no such right and 
any cA»im to be ao allowed in his favour. 

10. In view of die aforesaid foots and circumstances 
and submissions made by the learned Counsel for the 
parties it is evident that die right and status of the workman, 
who admittedly had so worked as E.D. Delivery Agent in 
the Post Office are clearly so governed by the E.D.A. 
Conduct and Service Rules as framed for this purpose. 
The Hon’ble Apex Court has also so observed about it by 
saying dial they do not belong to the category of workman 
so as to attract die provisions of the Industrial Dispute 
Act as the Department of Posts cannot be said to be an 
Industry as so defined under Section 2(j) of the Act for 
•the same. The remedy of the workman lies under the 
provisions of the said rules and particularly as provided 
under Rule 6 from the concerned forum and not by this 
Tribunal through this reference. 

11. In view of die above facts and circumstances the 
plea as so raised on behalf of the management about the 
non-maintainability of this reference before this Tribunal 
has got force and it deserves to be allowed. The reference 
is accordingly held to be not legally m a intain a b le as the 
Tribunal has got no jurisdiction to entertain it and it 
deserves to be rejected. In view of all these the question 
of deciding die reference on merits about the claim of the 
workman in the above circumstances does not arise and 
die reference as such is rejected accordingly. 

C. P. MISHRA, Presiding Officer 

Dated, Kolkata, 

The 25th March, 2009 
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New Delhi, foe 1 st April, 2009 
S.O. 1100.— In pursuance of Section 17 of foe 
Industrial Disputes Act, 1947 (14 of 1947), foe Central 
Government hereby publishes foe award (Ref. No. 11/2000) 
of foe Central Government Industrial Tribunal-cum-Labour 
Court, Kolkata as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
manag «n«it of Indian Museum, and their workman, which 
was received by the Central Government on 1 -4-2009 

[No. L42012/188/1999-1R(DU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

rTOlTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 
Reference No. 11 of M00 

pities: Employers in relation to the management of 
The Director, Indian Museum 
AND 

Their workmen 

Present : Mr. Justice C. P. Mishra ....Presiding Officer 

APPEARANCE 

On behalf of foe : Mr. S. K Karmakar, Advocate . 
Management 

On behalf of foe : Mr. D. K. Sengupta, Advocate with 
Workmen : Mrs. S. Baneijee, Advocate 

State : West Bengal Industry . Museum 

Dated, die 26th March, 2009. 

AWARD 

By order No. L-42012/1«8/1999-IR<DU) dated 

27- 1-2000 foe Government oflndia, Ministry of Labour in 

exercise of its powers under Section 10(l)(d) and (2A) of 
foe Industrial Disputes Act, 1947, referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of Director, 
fridian Museum, Calcutta in terminating foe services 
of 13 workmen as per attached list w.e.f. 23-7-97 is 
Wgal and justified? If not, to what relief foe concerned 
workmen are entitled ?” 
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Their alleged Workmen—Shri Prantik Roy and Others; 

The humble joint petition of compromise on behalf 
of parties above named-— 


1. Prantik Roy. 

2 Banin Seth. 

3. Raju Charkaborty. 

4. AijunSarkar, 

5. Panchi Balmikt 

6 . Basudeb Das. 

7. Tanin Chandra Das. 

8 . BiswajitBar 

9. Susit Mondal. 

10 . Samir Kumar Ghosh. 

11 . Dipankar Biswas. 

12 . Chandana Pandey, 

13. Kama! Das. 

2. When the case is called out today, learned 
Advocates for both the parffes state that the dispute under 
reference has been settled between the parties amicable 
out of court and file a Joint Petition of Compromise in this 
reference. They pray for an Award in terms of the said joint 
Petition of Compromise. 

3. I have considered the joint petition of compromise. 
The terms of settlement as mentioned in the joint petition 
of compromise appears to be fair, reasonable and in the 
interest of the parties. I accept the same and pass an Award 
in terms of the said joint petition of compromise, which 
forms part of this Award as Annexure-A. 

This is my Award, 

C. P.MISHRA, Presiding Officer 

Dated, Kolkata, 

The 25th March, 2009 

ANNEXURE-A 

BEFORE THE HON*BLE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL WEST BENGAL, 
KOLKATA 

Reference No. 11 of2000 
In the Matter of : Government of India Order of 
Reference 

No. L-42012/188/1999/IR (DU) Dated 27th January, 2000 
AND 

In the Matter of : An alleged Industrial Dispute 
BETWEEN 

Employer in relation to Indian Museum 
AND 


Most Respectfully Sheweth : 

1 That the above matter is pending before Your 
Honour 

2, That the above matter has been settled by and 
between the parties on the following terms and 
conditions: 

(i) It is agreed that the system of engagement 
of Muster Roll workers have been 
discontinued vide office order No. T. O. No. 
45 (97*98) dated 23rd July, 1997. 

(ii) That Sri Prantik Roy and others whose 
names have been mentioned in the order of 
reference have agreed to take employment 
under the agency or the contractor who 
have undertaken the job of casual nature in 
Indian Museum on the terms and conditions 
stipulated, by and between the Indian 
Museum and the Agency or contractor; 

(lii) The terms and conditions of such 
employment with the said agency shall be 
decided by the said agency. The Indian 
Museum will have no role to regulate the 
terms and conditions of their employment 
in the said agency; 

(iv) The statutory liabilities dunng the period 
of employment of those employees under 
the said agency shall be discharged by the 
said agency/contractor and Indian museum 
shall in no way responsible with regard to 
those liabilities under any circumstances; 

(v) It is agreed that Sri Prantik Roy and others 
shall not make any claim to the Indian 
Museum either for their absorption in Indian 
Museum or regularization of any kind of 
employment with the Indian Museum at a 
later stage Unless they qualify in conformity 
with Recruitment Rules of Indian Museum. 

(vi) Shri Prantik Roy and others have agreed 
that they shall not make any claim for 
reinstatements played before the Tribunal 
or reemployment or any kind of employment 
with the Indian Museum nor will they prefer 
any claim in any form with regard to the 
alleged dispute referred to the Bonble 
Tribunal, monetary or otherwise; 

(vii) Shn Prantik Roy and others have agreed 
that there shall not subsist any employer 
employee relationship between the Indian 
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Museum and Shri Prantik Roy and others 
Tjvh^o namM have been refcired in the older 
of reference; 

3. In view of the terms of settlement arrived at in 
clause (i) to (vii) all the disputes and demands 
arising out of the instant order of reference stands 
settled felly and finally- No other amount statutory 
or otherwise, is due and payable by the Indian 
Museum to Shri Prantik Roy and others. Nor can 
any etaim be preferred by them in any Court of 
Law or Authority or Tribunal or forum either for 
any «^""t or otherwise pertaining to the issues 
involved in the order of reference; 

This settles all the disputes and demands, folly 
and finally. 

It is, therefore, humbly prayed that your 
Lordship may be graciously pleased to 
dispose of the order of reference in view of 
the settlement arrived at as above and pass 
an older or award or any other order or 
orders as foe Hon’bte Tribunal may deem 
fit and proper; 

And for this act of kindness Your petitioner as in 
duty bound shall ever pray. 

For Indian Museun 
Director 
Indian Museum 
Kolkata 

Workmen 

1. Prantik Roy 

2. Sd/- Illegible 

3. Raju Chakra vorty 

4. Sd/- Illegible 

5. Sd/- Illegible 

6. Tarun Chandra Dev 

7. Sd/- Illegible 

8. Samir Kumar Ghosh 

9. Deepankar Biswas 

10. Chandana Panday 

BEFORETHE HONTBLE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL WEST BENGAL, KOLKATA 
In the Matter of : Employer in relation to Indian 
Museum 

AND 

Their alleged Workmen—Shri Prantik Roy and Others 
Memorandum of settlement 
TP 2 Museum-Workmen Memorandum settle 
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'RtEair. iioi.—alldiPi+ Pmk 1947 (1947 

T5114) ^ ttra 17 ^ y W 

ferain ^ iratraa ^ rto fwfaraK ^ ^ 

a fai l Pi* Pnw 3 afa flPre 

arttraWWI'^IPnePl, ‘ifclttfllill'fi M<wtwi <nvl) 

^ ^{N ^ 1-4-2009 lira fan *tt 1 

[R. t?5T-40025/10/2009-311^31R(^)] 
3T5FT ^PTR, ’t&F 

New Delhi, foe 1st April, 2009 
SO. 1101-—Inpursuailce of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), foe Central 
Government hereby publishes foe award of foe Industrial 
Tribunal/Labour Court, Godavarikhani as shown in foe 
Annexure in foe Industrial Dispute between foe employers 
in relation to foe management of Department of Telecom 
and their workman, which was received by the Central 
Government on 1-4-2009. 

[No. L-40025/10/2009-IR(DU)} 
AJAYKUMAR, Desk Officer 

annexure 

BEFORETHE CHAIRMAN, INDUSTRIAL TRIBUN AI 
CUM-LABOUR COURT,GODAVARIKHANI 

Present: Shri M. Shanmugam, B.Com. B.L. 

Chairman-cum-Presiding Officer. 

Thursday, the 26fo day of February, 2009 
Industrial Dispute No. 73 of2005 

Between 

Chittapuram Narsu Bai, W/o. Ganganarsaiah, 

Aged 42 years, Sweeper, 

Post & Village: Rudrangi, 

Mdl. Chandurfoy, Distt Karimangar-504346. —Petitioner 
AND 

The Divisional Engineer, 

Telecom, Telephone Exchange, BSNL, 

Post: Jagitial, Distt. Karimnagar. Respondent 

This Industrial Dispute petition U/Sec. 2-A (2) of the 
I.D. Act, coming on before me for final hearing on 
19-2-2009, upon perusing all foe documents on record and 
upon hearing foe arguments of U/Rule 24 of AP ID Rules, 
as both sides and their counsels absent, not attending the 
Court their desire of attending the court must subserve to 
foe larger interest of administration of justice, both sides 
best reasons known to them, refuses, avoided and neglects 
to attend and participate and co-operate for disposal 
without good reasons or justification, having stood 
over for consideration till this date, foe court passed foe 
following:— 





2042 


THE GAZETTE OF INDIA: AMUL 25, 2609/VAISAKHA 5, 1931 


AWARD 

1. This petition is filedU/Sec. 2-A (2) of l.D. Act, tfae 
petitioiier, Ex-Sweeper pay* this Court to act aside the 
illegal termination from service older and direct the 
leqMNKfciit to reinstate die peti ti oner into service with 
continuity of service, together with eQ attendant benefits 
and with foil beck wages or pass way such ntW order/ 
orders as tfae Court may deem fit and proper in the 
circumstances of the case. 

2. The aveimmts of die petition ffledhy the 
are as follows:— 

The petitioner submits that she was appointed as 
Sweeper on 1-9-1981 and posted to telephone -rhangr, 
Rmhangi vide Sub-Divisional Officer, TAm«iw^n- 
Jagitial-505327 (and at present this post was up-grwied as 
Divisional Engineer, Telecom., Tfttf r t MM .p Jtr hwigr‘ 

Jagitial) vide order No. 2.2-7/RDG/5, dt 20-7-1983 and it 
was sanctioned vide Divisional Engineer, Telecom, 
KarimnagarvkfeNo. E-2-14/82/37, dt. 22-6-1983. That the 
petitioner has worked for 9 years continuously «««t she is 
a regular employee as per tfae ID Act. That in 1990 the 
Naxalites have burnt the telephone exchange of Rudrangi. 
That after burnt of telephone exchange all the staff were 
shifted to other places and the petitioner was not 
That she is an illeterate, post of Sweeper and not known 
the rules even filing of petition before the court, has 
wandered around the telecom, offices and met the 
respondent No. of times but not taken to duty at any where. 
That on frequent enquiry, the respondent orally informed 
that her services were terminated from service. That she is 
a regular employee worked above 9 years continuously, 
no disciplinary action was pending upon her termination 
and she has not received any paper/termination 
proceedings from the respondent. Hence, the oral 
termination stated is illegal and baseless. Hence, the 
petition for consideration, 

3. That she is an illeterate lady sweeper and not 
known anything except to do the works entrusted by the 
respondent. The Sub-Divisional Officer, Jagitial has 
appointed her w.e.f. 1-9-1981 as Sweeper issued 
appointment order and to pay the monthly wages of 
Rs. 38.40 PM gradually her pay was increased That she 

had rendered her services for foe period from 1-9-1981 to 

October, 1990 i.e., above 9 years continuously without any 
stop gap. That in January, 1990 CPI (ML) Naxalites have 
burnt tfae telephone exchange ofRudiangi. That after burnt 
of exchange the respondent had drifted all the staff to 
other stations and no action was taken in the case of 
petitioner. That till date the respondent had not mnA- 
repairs to the burnt exchange, not restored its services, 
kept it pending along with tfae case of petitioner and orally 
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given assurance to restore the services of burnt exchange 
«d also to continue her services. 

4. That the respondent had not issued any 
te rminat ion ordmfootice, not paid any compensation and 
not taking her duty as well as not paying the salary which 
is violation of Section 2S-F, 25-FF, 25-FFA, 25-FFFand25- 
G of I.D. Act, 1947. Further die petitioner submits that she 
a workman within the meaning of Sec.2(s) of ID Act and 
the respondent’s deportment is an industry as declared by 
the Hon’ble Supremet Court. The respondent has not 
crMpiied any mandatory provisions laid down U/Sec.25-F, 
G, H, and N, etc., of ID Act which prescribes certain 
conditions to be followed before retrenching a workman as 
perthe law. The action of the respondent is quite contrary 
to the law, provisions of ID Act and against the principles 
of natural justice. That the petitioner has already conqrieted 
the requisite 240 days in a year as per the $ec.25-B of ID 
Act, 1947 in the year, 1982 itself and deemed to have been 
a regular employee to telecom department That after burnt 
of exchange tfae petitioner has approached the respondent 
number of times, requested to take her to duty or to shift 
any where but no response stating that the exchange will 
be restored at an early date. 

5. That the respondent has not issued any charge 
sheet if any disciplinary action is pending against her, not 
conducted any enquiry, not issued any kind of notice as 
per the ID Act provisions and orally informing as 
terminated from service and troubling to take the p*riti« n rr 
to duly. In view of long period passed, the info rming of 
oral termination may kindly be taken into account, which 
attracts the provisions of Sec.2 (A) of ID Act, therefore 
requested to admit the case. That the telecom department 
declared as Industry comes under the Jurisdiction of 
Labour Court as settled by Hon'ble Supreme Court. That a 
copy ofappointment letter issued by Sub-Divisional Officer, 
Telecom., Jagitial is submitted herewith for the reference of 
the court and to admit the case, as the petitioner has lost 
the original order. That the petitioner and respondent both 
are in Karimnagar District and the Labour Court, 
Godavarikhani is having jurisdiction tq try the case. 

6. That the nature of work extracted by the 
respondent is permanent nature. That if the telecom 
department taken the plea of contract labour in case of 
petitioner, the Central Government U/S.10(l) (S.O. No. 
776(E), dt. 9-12-1976 published at page 2185 of Gazette of 
India, Pt.II Sec. 3(ii) extraordinary, dt. 9-12-1976) has 
published that: “in exercise of the powers conferred by 
sub-section (i) of Sec. 10 of the Contract Labour 
(Regulation and Abolition) Act, 1970 (37 of 1970) the 
Central Government after consultation with the Central 
Advisory Contract Labour on and from the 1st March, 
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1977 for sweeping, cleaning, dusting and watching of 
buildings owned or occupied by establishment in respect 
ofwhich the appropriate Government under the said Act is 
the Central Go vernment”. That the telephone exchange is 
located in a four walls building and purely Central 
Government Industry and contract swoepers are prohibited 
in it as per the al»ve provisions/publication by the Central 
Government 

7. In regard to the delay die petitioner submits that 
she is purely an illiterate lady and her hufband also an 
illiterate, not known anything except doing labour work/ 
any work entrusted by the respondent. That ahe/her 
husband is a purely rural living persons, suffering with 
poverty believed the assurance of respondent, not known 
rulea/approaching courts suffered with ill-health for some 
time as such the delay was taken place, may kindly be 
condoned and to do justice as she worked for more than 
9 years continuously without any stop-gap. That die is a 
poor woman at present she is idle. That due to oral 
termination from service she became as unemployed and 

at present she and her children are suffering for food as her 

husband also not doing any work, as no works in the rural 
village. That she is at the age of 42 years and no other 
source of getting any employment at anywhere at this 
overage. 

8. That she has arranged to issue legal notice with 
the counsel but the respondent has not rep hod. That she 
has not filed petition at anywhere, at present no petition is 
p ending at anywhere and this is 1st petition. The court is 
having jurisdiction to try the case as die petitioner/ 

both are under the jurisdiction of this court. 
The petitioners pays foes Court to set aside' the illegal 
termination from service order and direct dm respondent 
to reinstate the petitioner into service with continuity of 
service, together with all attendant benefits and wifo foil 
back wages or pass any such other order/orderr as the 

court may deem fit and proper in the circumstances of the 

case. 

9. The averments of the counter filed by the 
respondent are as follows •— 

It is submitted that in reply to para No. 2 of the 
petition, foe allegation of petitioner that she was appointed 
as a Sweeper on 1-9-1981 and posted to telephone 
exchange, Rudrangi vide Sub-Divisional Officer, 
T elrrornmnnicati rms, Jagitial, vide order No. 2.2-7/RDG/5, 
dt. 20-7-1983 and it was'sanctioned vide Divisional 
Engineer, Telecom., Karimnagar vide No. E2-14/82-83-37, 
dt. 22-6-1983 is wrong and denied and that the petitioner 
has worked for 9 years continuously and she is a regular 
employee as for ID Act is wrong and denied, that in 1990 
the Naxalites have burnt the telephone exchange of 
pudrang i, and after burnt of telephone exchange all the 


staff were shifted to other places is hue, and the petitioner 
was not tmaafenad at she was illiterate, post of Sweeper 
and not know* the tufas even fifing ofpetition before dais 

and met die respondent no. of tuna but net taken to forty 
at anywhere, that on frequent enquiry, die respondent 
orally informed (bat her sendees were te rmi n at ed from 
service and die was a regular employee worked above 
9 years continuously, no disciplinary action was pending 
upto her termination and she was not received any paper/ 
terminatio n proceedings from the responden t is wrong 
and denied, because the petitioner never worked in 
department at any period. 

10. In reply to para No. 3 ofdie petition die allegation 
of the petitioner that she is an illiterate lady sweeper and 
not known anythmg except to do the works entrusted by 
the respondent, the Sub-Divisional Officer, Jagitial has 
appointed her from 1-9-1981 as Sweeper, issued 
appointment order topay the monthly wages of Ra. 38.40 
p.m., gradually the pay was increased that she had rendered 
her services for period 1-9-1981 to October, 1990, above 
9 years con tinuously wkhout my staff gap is wrong and 
denied, that in January, 1990, die CPI(ML) naxalites have 
bur n t die telephone exchange of Rudrangi. That after burnt 
of exchang e the respondent had shifted ail the staff to 
other stations and no action was taken in the cate of 
petitioner font till date die re spo nd ent had not made repairs 
to foe burnt exchange sot restored its services, kept it 
pending afongwifo foe earn of petitioner and oraUy gwen 
assurances to restore the services of burnt exchange and 
also to continue her services is wrong and dotted. 

11. In reply to pare No.4 foe petitioner submits that 
foe respondent had not issued any termination order' 
notice, not paid any compensation not taking her to duty 
as w*M as not paying foe salary which is violation of 
Sections 25-F, 25-FF, 25-FFA, 25-G o€LD. Act, 1947 is 
wrong and denied, further the petitioner submits that foe 
haswori»dwithmfoeawawngafSaoticm2(A)ofLD, Act 

<«AHarv»K declared 
by foe Hon’ble Supr e me Cent and foe respondent has 
not complied any mandatory provisions bad down under 
Sec. 25-F, G, H and N etc., of l.D. Act which prescribes 
* certain condition to be followed before munchi n g a 
workman as for the law, the actios of the respondent is 
quite contrary to the law, is wrong and denied. 

12. In reply to para No.5 the petitioner submits that 
the has already completed the requisite 240 days in a year 
as per the Sec. 25-B of I.D. Act, 1947 in the year 1982 itself 
and deemed to have been a regular employee of telecom 
department is wrong and denied and that after burnt of 
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exchange the petitioner has approached the respondent 
number of times requested to take her to duty or to shift 
anywhere but no response stating that the exchange will 
be restored at an early date is wrong and denied. In reply 
to para No.6 that the petitioner submits that the respondent 
has not issued any chargesheet if any disciplinary action 
is pending against her not conducted any enquiry not 
issued any kind of notice as per the I.D. Act provisions 
and orally informing as terminated from service and 
troubling to take the petitioner to duty. In view of long 
period passed, the informed of oral termination may kindly 
be taken into account, which attracts the provisions of 
Sec.2(A) of I.D. Act is wrong and denied. 

13. In reply to para No.7 that the petitioner submits 
that the nature of work extracted by the respondent is 
permanent nature is wrong and denied . In reply to para 
No. 8 that the petitioner submits that die delay was caused 
due to she is illiterate lady and her husband also an illiterate 
not known anything except doing labour work is wrong 
and there is no need to condone delay. In reply to para 
Nos. 9&10 that the petitioner has arranged to issue legal 
notice with her counsel but the respondent has not replied 
is wrong and denied. That the petitioner was never 
appointed as Sweeper at Rudrangi telephone exchange 
nor anywhere as such there is no question of transferring 
her from Rudrangi or continuing her services in department 
is not possible. In view of the above facts and discussions 
in above paras the I.D. not maintainable under provisions 
of I.D. Act and there is no appointment, removal and 
dismissal issued by the respondent and also filed the 
petitioner after lapse of 15 years for which no relief should 
be granted on the merits of the case and the respondent 
reserves to file additional counter and add another points 
at the time of argument and also permit to adduce the 
evidence in support of counter filed by the respondent in 
accordance with Justice and fair play. It is, therefore, 
prayed that the court may be pleased to dismiss the 
petition without granting any relief much less as prayed for. 

Heard arguments 

14. Petitioner side 3 documents xerox copies are filed 
(1) Appointment letter in the year 2003, (2) Legal notice 
issued in the year 2003, (3) Legal notice Ack., filed into the 
court. 

15. On behalf of the respondent side, no documents 
are filed. 

16. Before going into the merits of the case, I would 
like to submit how this case was delayed. Being aggrieved 
by the termination in the month of January, 1990, this 
petition-claim statement was filed on 9-7-2003, 
U/Sec.2 (A)2 of the I.D. Act, and it was checked and 
numbered in August, 2005. It was posted by issuing notice 


to respondent side through RPAD on 12-9-2005. tin the 
same day respondent filed vakalat. On 28-11-2005 counter 
filed, On 1-6-2006, Sn Mohd, Afzal, Advocate filed the 
vakalat, petition U/Sec, 36(4) leave granted as other side 
consented. On 25-7-2007 Sri Mohd. Afzal, Advocate filed 
the vakalat, petition U/Sec. 36(4) leave granted as other 
side consented. On 1-8-2007, petitioner counsel stated that 
the petition is filed U/Sec. 25-F termination, there is no 
need to frame preliminary issues and requested the court 
to post the matter for final hearing. Hence posted for final 
hearing. Posted for petitioner side evidence, petitioner 
not tumed-up. On 24-7-2008 counsel for the petitioner 
requested he withdrawn the vakalat on behalf of the 
petitioner, in view of his appointment as Asst. Govt. 
Pleader in this court. On 6-11-2008, 21 adjounments 
granted, petitioner absent no representation, hence the 
court has treated as no evidence on petitioner side. Posted 
for respondent side evidence on 13-1 1-2008. On 
11-12-2008, respondent side also, respondent and his 
counsel not attended the court and to co-operate to let in 
evidence, hence respondent side no evidence as not let in 
evidence, posted for arguments. On 19-2-2009 both the 
sides no representation, both the parties and their counsel 
best reasons known to them, refuses, avoided, neglects 
to attend and participate and co-operate for arguments 
with reasons or justification. Hence, this court has no 
other go except to follow the procedures U/Rule 24 of AP 
I.D rules in deciding the case on merits as per the material 
available on record and posted for award. 

17. As per the claim statement averments filed into 
the court are as follows: The petitioner was appointed as 
Sweeper in the year 1981 and rendered service upto October, 
1990. In the year 1990, the telephone exchange was burnt 
by the Naxalites, the respondent shifted all the staff to the 
other station and no action was taken in the case of the 
petitioner. The respondent has not issued any termination 
order notice not paid any compensation and not taking 
the petitioner into duty as well as not paying the salary 
which is violation of Sec. 25-F, 25-FF, 25-FFA, 25-FFF and 
25-G of I.D. Act, 1947. Respondent has not complied any 
mandatory provisions laid down U/Sec. 25-F, 25-G, 25-N 
etc., of the ID Act. The petitioner already completed the 
requisite 240 days in a year as per Sec. 25-B of the ID Act. 
The petitioner requested to take her to duty by ‘setting 
aside the illegal termination from service order and 
directing the respondent to reinstate the petitioner into 
service with continuity of service etc., in the circumstances 
of the case as deem it proper. 

18. From the respondent counter allegations are as 
follows: The appointment of the petitioner in the 
respondent department telephone exchange denied and 
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also petitioner worked for a period of 9 years also denied. 

It is also denied respondent orally informed that her 
services were terminated 'from service. The petitioner 
completed die requisite 240 days in a year as per the Sec. 
25-B of the ID Act is not correct and denied. The 
respondent counter allegations the ID petition is not 
maintainable under the provisions of ID Act and there is 
no appointment, removal and dismissal issued by the 
respondent and also filed the petition after lapse of 15 
years for which no relief should be granted oft the merits 
of the case and urged the court, the petition deserves to 
be dismissed with costs. 

19. Before going to the question relating to the case, 

I would like to state the following Sections are to be 
discussed; hence I will state the Sections as follows: 
Section 2(oo) (bb). Sec. 2(J), Sec.25-F, Sec.25-B, Sec.25- 
FFF, Sec.25(0) and Sec-25-R. Sec-2(oo) retrenchment means 
the termination by the employer of the service of a 
workman for any reason whatsoever, otherwise than as 
the punishment inflicted by way of disciplinary action, 
but does not include; (a) voluntary retirement of the 
workman, (b) retirement of the workman on reaching the 
age of superannuation if the contract of employment 
between the employer and workman conemed contains a 
stipulation in that behalf or (bb) termination of the service 
of the workman as a result of die non renewal of the contract 
of the employment between the employer and workman 
concerned on its expiry on or such contract being 
terminated under a stipulated in that behalf contained 
therein, or (c) termination of the service of a workman on 
the ground of continued ill health. 

20. Sec.25-F condition precedent to retrenchment of 
workman, no workman employed in an industry who has 
been in continuous service for not less than one year 
under an employer shall be retrenched by that employer 
until the workman has been given one month’s notice in 
writing minting the reasons for retrenchment and the 
period of notice as expired or the workman has been paid 
in lieu of such notice, wages for the period of notice, (a) 
the workman has been paid at the time of retrenchment 
compensation which shall be equivalent to 15 days average 
pay (for every completed year of continuous service) or 
any part thereof in excess of 6 months, and (b) notice in 
the prescribed manner is served on the appropriate 
Government or such authority as may be specified by the 
appropriate Government by notification in the Official 
Gazette. 

21. Sec.25(B) definition of continuous service (1) 
workman shall be said to be in continuous service for a 
period if he is for that period in uninterrupted service 
including service which may be interrupted on account of 
sickness or authorised leave or an accident or a strike 
which is not illegal or a lock out or cessation of work 
which is not due to any fault on the part of the workman. 
(2) where a workman is not in^ofltinuous service within 
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the meaning of clause (1) for a period of one-year or 6 
months, she shall be deemed to be in continuous service 
under an employer (a) for a period of one year if die 
workman during a period of 12 calender months preceding 
the date with a reference to which calculation is to be 
made as actually worked under the employer not less than 
(i) 190 days in case of workman employed below ground 
in a mine and (ii) 240 days in any other case, (b) for a 
period of 6 months if the workman during a period of 6 
calendar months preceding the date with reference to 
which calculation is to be made has actually worked under 
the employer for not less than (i) 95 days in the case of 
workman employed below ground in a mine and (ii) 120 
days in other ca9e. 

22. Sec.25FFF compensation to workman in case of 
closing down of undertakings (1) where an undertaking is 
closed down for any reason whatsoever every workman 
who has been in continuous service for not less than one 
year in that undertaking immediately before such closure 
ahnll subject to the provisions of sub-section (2) be entitled 
-to notice and compensation in accordance with the 
provisions of Sec.25-F, as if the workman had been 
retrenched provided that where the undertaking is closed 
down an account of unavoidable circumstances beyond 
the control of the employer, the compensation to be paid 
to the workman under clause (b) of Sec.25-F shall not 
exceed his average pay for 3 months. 

23. As per the available materia! on record claim 
statement and counter and the xerox copies of the 
appointment order filed by the petitioner into the court. 
The petitioner side filed the xerox copy, the petitioner not 
taken step to file the original into the court. At the same 
rim e respondent denied the appointment order of the xerox 
copy filed by the petitioner. The petitioner having burden 
on her failed to prove that she worked 240 days 
continuously, when there is no material document filed 
into the court, it shows she has not worked 240 days 
U/Sec.25-B in the respondent department. Before petitioner- 
workman can complain of retrenchment she has to show 
that she has been in continuous service for not less than 
240 days. But, in this case there is no such evidence and 
also respondent denied the appointment and termination. 
No proof of record of salary for wages 240 days or order of 
appointment or engagement or termination was not 
produced by the petitioner. 

24. From the respondent counter allegations with 
regard to 15 years delay in referring the ID, to this court, 
the Labour Court Tribunal exercise its jurisdiction U/Sec, 
2-A(2) of ID Act, but such jurisdiction must be exercised 
judicially. It is trait that the courts and Tribunals having 
jurisdiction having discretionary powers to grant an 
appropriate relief to the petitioner-workman. It was 
submitted on behalf of the respondent that or account of 
delay of 15 years in raising the dispute by the petitioner 
was not justified. Merely because the Industrial Disputes 
had not provided for limitation-for raising the dispute it 
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does not mean that the dispute can be raised at any time 
and without reasons to the delay and reasons for the delay 
absent explained. As per the Apex Court judgment the 
delay of 7 years was held to be fatal and disentitled by the 
workman to any relief. Although no period of limitation is 
prescribed for making a dispute, but the facts and 

circumstances of each case is required to be considered in 

dealing with stale claims. It may be noted that so far as the 
delay in seeking the adjudication is concerned, no formula 
of universal application can be laid down. It would be 
depend on facts of each individual case. The public policy 
manifested in Industrial legislation is to achieve the aim of 
justice and maintain peace. Long dormant claims have often 
more of cruelty than of justice in themselves and therefore 
a legal remedy cannot be kept alive for unreasonable period, 
even if the statute does not provide for any limitation This 
I D., petition filed in the year 2005 U/Sec.2-(A) (2) of ID 
Act As there is a delay in each stage and totally there is a 
15 long years. The long delay of 15 years no reasons 
mentioned though pleaded stating that the delay is beyond 
the control of die petitioner. Except that the petitioner not 
pleaded specifically the reason beyond her control The 
petitioner also not led evidence and not argued*) it cannot 
be accepted for condoning the delay. The reasons stated 
by the petitioner she is an illeterate rural living suffering 
with poverty and ill-health the delay was taken place for 
raising with 15 years delay was exfacie bad and 
incompetent. It is well setded principle of adjudication 
that as per the stale claims should not generally be 
encouraged or allowed unless there is a satisfactory 
explanation for the delay of 15 years. On the other hand it 
is necessary also to take into account the unsettling effect 
that is likely to have on the employers management financial 
problem. I am of the view this court held that this power 
has to be exercised reasonably and in a rational manner 
and if there is no rational basis to refer the dispute to this 
court after long delay of 15 years, it would be justified in 
rejecting the petition of the dispute as bad in law on the 
ground of long delay of 15.years. The reasons mentioned 
is only a genera], vague without any basis and it cannot be 
accepted because petitioner did not led evidence to explain 
the delay, so it cannot be accepted. In this case the 
petitioner has not made any exceptional circumstances to 
knock the door of the concerned authorities without delay 
and latches on the part of the petitioner. Thus it is dear 
that the Apex Court is emphatic in saying when the industrial 
dispute was raised after 7 long years it must be'considered 
that the dispute was not existing. Therefore it has to be 
held that the delay of 15 years has not been properly 
explained. I am of the considered view that on surmises 
and conjunctures and on hypothetical grounds cannot 
entertain a dispute. But here the petitioner did not given 
any explanation as to why she slept over for a period of 15 
years without raising any Industrial Dispute, it is stale claim 
Hence it can be inferred that there are no bonafides on the 
part of the petitioner in approaching the court at a belated 
stage. The proceedings suffer from gross delay of 15 years 
and latches on the part of the petitioner. In the aforesaid 
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facts and circumstances the court in equity does not deem 
it fit and appropriate to entertain the present petition as the 
same being shows the petitioner had not evincing little 
interest to pursue the matter effectively. Stale claims should 
not be entertained by the courts and failure to make out 
grounds to condone the delay of 15 years in seeking remedy 
is law is sufficient to oust the petitioner’s case. 

25. In this case, the respondent in his counter 
allegations denied all the contentions contended by the 
petitioner in her claim statement In this case the burden is 
on the petitioner to prove her appointment and termination 
orders, but in this case the petitioner filed the xerox copy 
and not taken steps for production of originals into court 
Further petitioner failed to prove that she had continuously 
worked for a period of 240 days as a condition precedent 
Sec.25-B. Petitioner also not filed any documents and 
also not led any evidence to prove that she worked for 240 
days m the respondent department. The Petitioner's 
contention raised in the petition are not acceptable. The 
petitioner's contention are generally vague, ambiguous, 
contradictory and invented an afterthought not even pnma 
tacie supported by any cogent and reliable evidence. Except 
the general allegations, the petitioner failed to prove the 
genuineness of the allegations made in the claim petition. 

I. is well settled that the petitioner who approached the 
court with false explanation is not entitled to any relief. 
Having burden on the petitioner to prove his appointment, 
termination and contunuity of service U/Sec.25-B, bqt failed 
to do so. Hence, I see there are no reasons to interfere with 
the order imposed by the respondent as there are no merits 
and the petitioner fails and the same is liable to be dismissed 
fc-r want of merits and accordingly the ID petition is 
dismissed. 

26. In the result, the ID petition is liable to be dismissed 
and is accordingly dismissed. But in the circumstances no 

costs. 

Typed to my dictation directly by Typist, corrected 
and pronounced by me in the open court on this, the 26th 
day of February, 2009, 

M. SHANMUGAM, Presiding Officer 
Appendix of Evidence 

Witnesses examine 

For workman For Management 

- Nl1 ' -Nil- 

Exhibits 

Forworkman:- For Management 

- N,1 ‘ -Nil- 
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New Delhi, the 2nd April, 2009 

S.O. 1102 .—In exercise of the powers confened by 

sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2009 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Tamil Nadu, namely:— 


Centre 

Areas Comprising the 
revenue villages of 

Karaikudi Sub-Uibs 

Perattukottai 

Devakottai Taluk, 


Sivagangai District 



[No. S-38013/13/2009-S.S. 1] 
S. D. XAVIER, Under Secy. 
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New Delhi, die 2nd April, 2009 

S.O. 1103.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2009 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already'been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Tamil Nadu, namely:— 


Centre 

Areas Comprising the following 
revenue villages ofTheni District 

Uthamapalayam 

Revenue Villages of 

Uthamalayam 

UthatTBpalayan 

•Taluk 

(South), Udiamaplayam (North), 
Taluk, Theni District. 

Rayappanpatti, Mallingapuram, 
Kohilapuram, Kombai (East), 

Kombai (West) and Hanumanthan 
Patti of Uthamapalayam Taluk of 
Theni District. 

[No. S-38013/14/2009-S.S. I] 

S.D. XAVIER, Under Secy. 
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* New Delhi, the 2nd April, 2009 

S.O. 1104.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 4/2007) 
of Central Government Industrial Triminal-Cutn-Labour 
Court, Guwahati, as shown in the Annexure, in the industrial 
dispute between the management ofN.F. Railway and their 
workmen, received by the Central Government on 
2-4-2009. 

[No. L-4101 l/33/2006-IR(B-l)] 
AJ AY KUMAR, Desk Officer 
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ANNEXURE 

LN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CTJM-LABOIJR COURT, GUWAHATI, 
ASSAM 

Present: Shri D. K. Deb Roy, M.A., LL.B., 

Presiding Officer. * 

Ref. Case No. 4/2007 

In the matter of an Industrial Dispute between :■— 

The Management ofN. F. Railway, Lumding Assam. 

Vs. 

Their Workmen Shri G. Boro and 31 others. 

APPEARANCES 

For the Management : Shri S.N. Choudhury, Railway 
Advocate. 

For the Workman : Smt. Maya Bora, Advocate. 
Date of Award: 27-03-2009 
AWARD 

1. The present Reference Case has been initiated in 
pursuance of Government Notification No. L-41011/33/ 
2006-IR(B-I) dtd. 22-03-2007, in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), to adjudicate the issue as described in the 
Schedule. 

SCHEDULE 

“Whether the action of the management by violating 
the standing instruction regarding deployment of 
surplus staff namely Sri G. Boro, Tech. Gr. I and 31 
others of N.F. Railway is legal and justified? If not, 
what relief they are entitled to ?” 

2. On receipt of the Reference, notices were sent to 
the parties for appearance. Shri Mridul Kr. Das, General 
Secretary of Rail Mazdoor Union, N.F. Zone, N.F. Railway, 
East Maligaon, Guwahati appeared personally representing 
Shri G. Boro, Technical Grade-I and 31 others of N.F. 
Railway (hereinafter called as Workmen). The Management 
was represented by Learned Advocate. Workmen neither 
appeared personally nor adduced any evidence. The 
General Secretary of the Union furnished the .names of 32 
workmen. During the pendency of the proceeding, 
Mr. Mridul Kr. Das, the General Secretary of the Union 
submitted a petition dated 11 -02-2009 informing this Court 
that the Workmen are not interested to proceed with the 
matter and the matter may be dropped. However, he was 
examined on oath. According to him, he is the General 
Secretary of the Rail Mazdoor Union, Maligaon, 
Guwahati-11 representing Shri G. Boro and 31 others (here¬ 
inafter called as Workmen). He has furnished the names of 
32 Workmen involved in the Reference Case vide hts 
petition dated 25-02-2009. He has further stated that the 
Workmen are not willing to proceed with the matter and 
may be dropped. 


3. Heard both sides at the bar. Having heard both 
sides, I do not find any reason to go ahead with the 
proceeding. As prayed for, by the General Secretary of the 
Union, the matter stands dropped. 

The matter be informed to the Ministry as per Law. 

D. K. DEB ROY, Presiding Officer 

^ fwtl, 2 -srita, 2009 

w.air. nos.—sllfilftiet) fariK 1947 {1947 

** 14 ) m 17 ^ if frsrf fa 

afoF ^ gfare ^ fas Ifafalf afr <H4l ^ 

3 ftffa 4d l P i * IfaK 3 faOn tK+K afoatffa 

^ (^r^wrr 64/2000) 

^ qi-sta TOFR 2-4-2009 ^ I 
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New Delhi, the 2nd April, 2009 

S.O. 1105.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref.No. 64/2000) 
of Central Government Industrial Triminal-Cum-Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the management of Reserve Bank of India 
and their workmen, received by the Central Government 
on 2-4-2009. 

[No. L-12011/06/1999-IR(B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI A. N.YADAV, PRESIDING OFFICER, 
CdT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/64/2000 Date: 17-03-2009 

Petitioner The Secretary, Reserve Bank of India 

Employees Association. (Regd. No. NGP/ 
283) C/o Reserve Bank of India, Nagpur- 
440012. 

.. .Party No.l 

Versus 

Respondent : The Chief General Manager, Reserve 
Bank of India, PostBox No. 15, Nagpur- 
440001. 

.. .Party No. 2 

AWARD 
Dated 17-03-09 

The Central Government after satifying the existence 
of disputes between the Secretary, Reserve Bank of India 
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change two members of the petitioner’s union namely S.R. 
TW A N S Bond are affected. They were getting 


Employees Association, Nagpur, Party No. 1 and the Chief 

General Manager, Reserve Bank oflndia, Nagpur Patty No 2 

referred the same for adjudication to this Tribunal vidf its 
Letter No. L-12011/6/99-IR [B-I] dt 1745-1999 under clause 
(d) of sub-section(l) and sub-section (2A) of Section 10 of 
Industrial Dispute Act, 1947 (14of 1947) with the following 
schedule:- 

(1) “Whether the action of the Chief General 
Manager, Reserve Bank oflndia, Nagpur through its Chief 
General Manager in withdrawing the computer allowance 
to DETOs I.G, Deelip Vasantrao Koushik & other 100 as 
per list who have not worked on 30-09-95 whereas they 
after 01-10-95, is legal and justified? It not, to. what relief 
die said workman is entitled and from what date?” 

(2) Consequent upon the notice of this Tribunal 
issued on receipt of above order to it, the petitioner filed 
their Statement of Claim. According to it the management 
Reserve Bank of India started automation and 
computerization of its various activities in phased manner 
in its departments like Accounts Section, Issue Department, 
Deposit Accounts and Debt Accounts etc. by installing 30 
Data Entry Terminals. It has for those 30 terminals engaged 
30 terminal operators and also created a pool of 15 more 
operators for smooth running of the work even during the 
leave and absence etc. of the above 30 operators. They 
were selected after the aptitude test and the interviews. It 
is also contended that their ter™ 8 “d conditions of the 
service are determined under the Bank Office Circular, Gen. 
No. 70/83-84 dt 31-01-1984 as per Annexure-A appended 
with the Claim Petition. Further it is also contended that 
they were selected after eligibility screening test, interview 
etc. and thus the management has created special class of 
these employees amongst the class-III cadres, a special 
pay ofRs. 275 (as revised from time to time ) was payable to 
them prorate basis as per contract of service between the 
workman and die respondent bank. Si milar ly their services 
were non transferable in normal rotation of the bank and 
thus the arrangement and the work was continuing 
satisfactorily from 1984. 

(3) The Bank without assigning any reason and 
without giving any notice either to the union or to the 
concerned workman, decided on 15-7-1995 to withdraw 
their special pay and allowances to which they are entitled. 
It has become the service condition of those employees 
and consequently withdrawal of a special pay and 
allowances of Data Entry Terminal Operator amounts to 
a change in the service condition with in the meaning of 
schedule-4 of Industrial Dispute Act, 1947. Since the 
management Bank has not followed the legal provision 
under Section 9-A read with rule 34, Part-V of Industrial 
Dispute Central Rule, 1957. The arbitrary and unilateral 
change in service conditions is illegal and void. By this 


allowances upto 29-09-1995 and depreived from it w.e.f. 
1-10-1995 though they are continued to work on the 
terminals. Their juniors receive a special pay thus it has 
created anomaly in their pay. 

(4) Further it is also contended that the contention 
of the management of introudeing a change by it was a 
sequel to the agreement signed by the Bank with the rival 
union AIRBEA (All India Reserve Bank Employees 
Association ) is a calculated endeavor to mislead. The union 
has challenged it on two counts that there was no such 
agreement and it is not binding on the applicant union in 
the terms of Section 18 (3) of the Industrial Dispute Act as 
it was not party to it. It is private agreement with the rival 
union and can not be implemented. By the action of the 
management the service condition of LG. Deelip Vasantrao 
Koushik & other 100 as per list who has not worked on 
30-9-95 ter minal operators are affected and making them 
ridiculous to continue to work without the special pay and 
allowances. It is the duty of the management to honor their 
service conditions and according to it the action is illegal. 
Consequently it has prayed to quash the order of the 
management Dt. 15-7-1995 and direct it to continue the 
special pay as earlier. 

(5) Management by filing its Written Statement 
resisted the claim of the petitioner. Having denied all the 
contentions and the demands in this respect, the 
management contended that it has started automation and 
computerization in a phased manner in the department of 
the Bank. According to it the service conditions of the 
R.B.I. employees are governed by the condition laid down 
in Reserve Bank (Staff Regulation, 1948). It was necessary 
to introduce a computerization considering the development 
and the globalization of economy with a view to improve 
the productivity and efficiency. It was opposed by the 
employees and Trade Union was making difficult to 
introudee a computerization. In this background in 
July,1984 in order to promote the computerization in the 
Bank, it was considered necessary to grant a special pay 
by way of functional allowance to the Data Entry Terminal 
Operators. The special pay was started initially Rs. 40 p.m. 
and it was revised from time to time and at the relevant time 
it was Rs. 275 since 1990 the Bank stipulated the condition 
for recruitment of the Clerks Grade-II/one-Group-II that the 
selected candidates will have to perffom the data entry 
operations on all the terminals as when require. In order to 
train the employees on the computer, it was necessary to 
rotate them after two to three years. Therefore the services 
of all the Clerks including DETOs are transferable. They 
are the common cadre employees, legible for promotion to 
Clerk Grade-I /CN1 Grade-I. 
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(6) The management enter into bi-lateral settlement 
on 20-7-1994 with All India Reserve Bank Employees 
Association, a recognized trade union of Class-Ill 
employees of Reserve Bank of India with a view to improve 
the technology which was facilitating the functioning of 
the bank while discharging the duties effectively and 
efficiently. The recognized and majority union of the Bank 
has agreed to withdraw the special pay which was given to 
the terminal operators. In addition to it the Bank has also 
discussed the matter with the representative of All India 
Reserve Bank Employees Association and their 
representatives also consented in lieu of grant of one 
advanced increment. Now it is condition of their service, to 
work on computer terminals; ledger posting machines 
should be given one advanced inrecment. It was also 
considered that those who were getting a special allowance 
should be continued upto 17-9-95 and there after should 
be withdrawn in case of posting of new incumbents. 
Similarly the employees posted after 17-9-95 will not be 
paid any special pay. In view of grant of one advance, 
increment upgradation allowance the DETOs are not 
entitiled for die special pay. Finely it has prayed to answer 
the reference in the negative. 

(7) In order to the respecitve contentions the union 
has examined the witness S.R. Deo in Case No. 65/2000 and 
the same evidence was to be read in the present case as 
agreed by the parties. He has stated vividly what is 
mentioned in the statement of the claim . However in the 
cross-examination he admitted that in 1995 one additional 
increment was given to all die employess working on the 
computer. He also admits that he is not working since 
23-3-2000 as he has been transferred to cash department. 

(8) Similar facts are sorted by another witness Nilay 
Band who was operating as DETO. He has admitted that 
the persons who were working on the computer as DETO. 
were getting the special allowance. At present he is not 
working as DETO. He has also admitted that one advance 
increment was given to all the employees. 

(9) On behalf of the management Assistant General 
Manager is examined he hits reproduced the statement of 
claim of management and remained unshaken in the cross- 
examination. The crucial points which arise for my 
consideration are 8?—a ) whether granting a special pay 
to DETO and enlisting a panel of the persons for working 
on the computers will amounting to creation of special 
cadre of the clerks (b) Whether such special pay would be 
service condition and consequently its stoppage would 
amount to change in service conditions ? 

(10) Firstly lets us see in what circustances and in 
what manner the special pay of the DETO has been granted 
and Stopped. Un-disgustedly it was granted in the initial 
stage of the introducing a computerization in the working 
of the bank with a view to attract the workers to work on 


the computers. In the year 1995 the management made it 
compulsory to have knowledge of the working on the 
computer and qualification for recruiting the clerks grade 
II. All the clerks were expected to work on the computers. It 
does not remain a special work attracting need of granting 
special pay There for the management after granting one 
increment to all the workers and entering into the settlement 
wtth the recognized majority Union of the Clerks, special 
pay which was earlier granted to the DETO was stopped. 

(I I) No doubt in the cross-examinations he has stated 
that special pay is included in salary but it doesn’t mean 
that a workman who has been granted special pay for 
particular work would be entitled for it despite of the work 
taken out from his. After all it is paid for particular work like 
incentives to create the interest and attract the workers, 
which was necessary in the initial stage. His evidence 
shows that it was paid to the workman till he works on 
computers as DETO and it was not affecting the pensionery 
benefits. 

(12) Much has been argued on behalf of the petitioner 
about the circular dated 15 luly, 1995 under which the 
special pay of the clerks/coin examiners working on the 
Machines i.e. (Computers) was stopped but I don’t think 
that was wrong in the existing circumstances and 
settlement. 

(13) Now turning to another aspect as to whether it 
has created special cadre and there is a c hange of service 
conditions, the circular dated 31 st Januaty 1984 is important 
to throw a light on it. The circular shows the applifcations 
from the Clerks Grade 11 / coin note examiners were called 
by the management but the aptitude test was to be taken 
by the supplier of the equipments i.e. terminals, processors 
Etc. It means the supplier was'explaining as to how 
computers should be handled while working on it. No 
doubt the special pay' was to be paid but there is nothing 
to infer that it was payable irrespective whether they work 
on computers or not. On the contrary the evidence shows 
that special pay was stopped of the workers who were 
transferred from the computer section. It seems that the 
DETO were transferable. The submissions of the petitioner 
that their post was non transferable can be accepted 
because the form itself indicates that they were asked to 
give bonds for not asking transfer for at least 2 years. It 
means their posts were transferable by the management 
or on their requests. There is nothing to conclude that 
special cadre was created and there is any change in 
service conditions attracting the Provisions of Sec. 9 (a) 

°f ID Act, In the result there is neither formation of new 
cadre nor in change in the service condition. Consequently 
the petitioner is not entitled to any relief as claim by it. 
Hence 1 answer the reference in negative in this Award. 

Dated 17-03-09 A. N, YADAV, Presiding Officer 
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Section 10 of the Industrial disputes Act, 1947, for 
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New Delhi, the 2nd April, 2009 

S.O. 1106.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the Award (Ref. No. 3/2007) 
of die Central Government Industrial Tribunai-cum-Labour 
Court, Guwahati, as shown in the Annexurc in the Industrial 
Dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
on 02-4-2009. 

[No. L-12012/160/2006-IR(BT)] 
AJAY KUMAR, Desk Officer 

annexure 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, GUWAHATI, 
ASSAM 

Present: Shri D. K. Deb Roy, M.A., LL.B., 

Presiding officer. 

Ref: Case No. 3 of 2007 

In the matter of an Industrial Dispute between:—- 
The Management of State Bank of India, Jorhat. 

Vrs. 

Their workman Sri Tilak Ch. Mahanta. 

APPEARANCES 

For the Workman: Sri M. Agarwala, Circle President, 
S.B.I. Staff Association, NE Circle 

For the Management : Sri A. Das Gupta, Advocate 

DateofAward: 16-03-09 

AWARD 

1. The present reference is arising out of the 
Government Notification vide Memo No. L-12012/160/2006- 
IR(B-I) dated 23-02-2007, in exercise of the powers conferred 
by clause (d) of sub-section (1) and sub-section (2A) of 


adjudication of the issue as described in die scheduled. 

SCHEDULE 

“Whether die action of the management of State 
Bank of India in awarding the punishment of 
stoppage of 2 increments with cumulative effect and 
not treating the period of suspension from 24-6-94 
to 12-10-99 as duty period in respect of Shri Tilak 
Ch. Mahanta is legal and justified? If not, to what 
relief he is entided ? ” 

2. Notice was duly served upon the parties and 
accordingly they appeared before this Tribunal. In order 
to ensure fairness and transparencies, both the parties 
were asked to submit W.S., if any, ^. accordingly they 
were asked to adduce evidence in support of their 
respective claims. 

3. Both the parties also submitted plethora of 
documents to substantiate their claims, At the out set, 1 
feel it apposite to narrate the case of the workman in brief. 

Sri Tilak Ch. Mahanta (herein called the workman) 
was posted at Nazira Town Branch of the State Bank of 
India, prior to die year 1999. Thereafter, the workman was 
trasfcrred and posted at Jang Branch of die State Bank of 
India in die State of Arunachal Pradesh. While the workman 
was in service at Nazira Town Branch, Mr. Mahanta was 
issued a charge sheet vide Memo. No. DPS/97-98/93 dated 
August 6th 1997, by the Assistant General Manager, 
Region (I) of the Bank, under whose control, Mr. Mahanta 
was woricing who happened to be the disciplinary authority 
at the relevant point of time for certain irregularities. 
Thereafter, the workman was placed under suspension 
with effect from 24-6-1994. The Disciplinary Authority 
charge sheeted Mr. Mahanta levelling some allegations 
against him. Thereafter, departmental enquiry was initiated 
and on conclusion, the enquiry officer submitted his report 
on 29-5-1998 imposing penalty of stoppage of 5 increments 
with cumulative effect and the period of suspension not 
to be treated as on duty. Being aggrieved the workman 
preferred an appeal before the Appellate Authority vide 
letter dated 24t-2-99 and the Appellate Authority having 
considered the entirety of the facts and circumstances, 
imposed the penalty to the extent of stoppage of four 
increments with cumulative effect. However, the view 
expressed by the enquiry officer in regard to die period of 
suspension was affirmed by the appellate authority. 

4. filing highly aggrieved, the workman approached 
the Hon’ble High Court challenging the punishment 
imposed upon him. The Hon’ble High Court vide order 
dated 27-6-03 in W.P. (C). No. 3997/1999, remitted die 
matter to the Management of the State Bank of India to 
‘reconsider the matter afresh and to take the appropriate 
decision in accordance with law. Accordingly the 
Disciplinary Authority having reviewed the matter and 
having considered all the relevant facts, imposed 
punishment to the extent of stoppage of two increments 
with cumulative effect. The period of suspension was not 
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to be treated as on duty and withhold the salary and 
allowance for the aforesaid period. Being highly aggrieved 
the workman again, preferred an appeal before the 
Disciplinary Authority vide his letter dated 27th January, 
2004 who in turn confirmed the punishment i.e. stoppage 
of two increments imposed by the Disciplinary Authority 
but no order was passed in regard to the period of 
suspension . According to the workman the punishment 
imposed upon him ex-facie appears to be illegal. He has 
prayed that period of suspension is to be treated as on 
duty and salaries and allowances are admissible to him, 

5. The workman has further contended inter-alia 
that he was placed under suspension with effect from 

24- 6-94 to 12-10-99 and due to the protracted departmental 
proceeding he had to suffer a lot It has been further alleged 
that the charge Nos. 1,2 and 5 which have been proved 
against the delinquent officer does not constitute the term 
misconduct. The delinquent officer further prayed before 
this Court to pass an order setting aside the punishment 
imposed upon him. 

6 . The Management (herein called the State Bank of 
India) contested the proceeding by filing written 
statements, wherein it has been stated inter-alia that while 
the delinquent officer was working in Nazira Town Branch 
of State Bank of India committed serious misconducts, 
such as, unauthorized purchase of demand draft, 
misappropriation f customers money, etc. That on 
20-4-94 the workman received Rs. 7419.40 from one Rabin 
Kalita for issuance of a demand draft in favour of L.I.C. I. 
The amount so received, neither deposited by him to the 
cash counter nor any draft was issued. On the contrary, a 
fake draft counter-foil was issued by him by his signature 
and affixed Bank's seal to mislead the applicant of the 
draft. Thereafter Sri Kalita lodged a formal complaint to 
the Bank against the delinquent officer for non-receipt of 
demand draft. The delinquent officer also admitted his 
guilL On receipt of several allegations against the workman 
he was placed under suspension on 24-6-94. Pending 
further enquiry. The disciplinary authority considered his 
track records and found.that he committed several 
misconducts which took some times for framing the charge 
sheet. Ultimately a charge sheet was submitted against 
the delinquent officer on 6-8*97 with the following charges. 

“Charge No. 1 

You encashed an withdrawal slip for Rs. 1400 on 

25- 01*94 at our Dispur Branch vide D.D, No. 59 dated 
25-01-94 drawn on your savings Bank A/C No. 13/8707, 
maintained with State Bank of India, Nazira Town Branch 
without keeping sufficient fund in die account on the date 
of issuing the withdrawal. The Dispur Branch's Transfer 
Responding Advice dated 25-01-94 for Rs. 1400, on being 
responded to by Nazira Town Branch through Sch. No. 6 
on 31-01-94, you deposited a sum of Rs. 1400 in your 
Savings Bank A^C in order to honour the instrument. The 
D.D. was paid on 25-01 -94. You thus violated clause I (viii) 
(f) of the rules of conduct applicable to Award Staff of the 
Bank which reads as under— 


(Part II—Sec. 3{ii)] 

‘An employee may not overdraw his account with 
the Bank, whether against security or otherwise without 
the authority of the Appropriate Authority.' 

Charge No, II 

You again encashed another withdrawal slip for 
Rs. 500 on 23-05-94 at our Sonari Branch videD.D/No. 79 
dated 23-05-94 drawn on your aforesaid Savings Bank 
account without keeping sufficient fund in your account. 
The D,D, was returned unpaid to Sonari Branch by our 
Nazira Town Branch on 30-05-94 on presentation due to 
insufficient fund in your account. However, Sonari Branch 
recovered the D.D.P. amount with overdue interest from 
you at a later date. Thus you defrauded the bank and 
utilized the Bank’s money temporarily for your personal 
benefit. You thus violated Clause I (viii) (f) of the Rules of 
conduct applicable to Award Staff of the Bank which reads 
as under— 

4 An employee may not overdraw his account with 
the Bazik., whether against security or otherwise without 
the authority of the Appropriate Authority. * 

Charge No. HI 

On 20-04-94 while performing duties at the Draft 
issued counter you received unauthorisedly a sum of 
Rs. 7419,40 from one Sri Robift Kalita for issuance of a 
demand draft fvg. LICI. The amount so received was neither 
deposited by you to the Cash Reccving Counter nor any 
draft for that amount was issued on that day. Instead a 
fake draft counterfoil was issued by you under your 
authentication and Bank s seal to mislead the applicant 
of the draft. After Sri Kalita lodged a complaint to the 
Bank against you for non-receipt of demand draft, you 
deposited the amount of draft i.e. Rs. 7419.40 on 29-04-94 
and the draft was issued and delivered to the applicant on 
29-04-94. In this way you temporarily misappropriated 
customer’s money for your own benefit. 

Charge No, IV 

You borrowed an amount of Rs. 7000 against a 
cheque No. 992100 dated 17*3-94 from Shri B.K.Panda, an 
employee of ONGC, Geological Deptt. Nazira on 17*3-94 
with a commitment that you would refund Rs.7000 within 
2/3 days. But you did not repay the amount, instead, you 
again obtained another cheque of Rs. 10000 from Shri B. 
K. Panda fraudulently and encashed the cheque on 
21-3-94. Hence, your loan from Shri B.K.Panda has been 
raised to Rs. 17000 from Rs.7000. 

On being pressurized by Shri Panda for repayment 
of the borrowed sum of Rs. 17000, you issued one fetitious 
Savings Bank pay-in*slip counterfoil for Rs. 17000 under 
your authentication and Bank's seal with an intention to 
establish that the money was refunded to him through his 
Savings Bank account. But you did not deposit any 
amount into the Savings Bank account of Shri Panda. Thus 
you misappropriated the customer's money amounting to 
Rs. 17000 for your personal gain by adopting unfair practice. 
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Charge No. V 

Again you borrowed a sum of Rs. 20,000 by way of 
cheque No. 780456 dated 21-4-94 from Shri S.CGuwali, 
an employee of ONGC, Geological Deptt. Nazira on 
21 -4-94 on condition that you would refund the amount, 
so borrowed, within 2 days. But you did not repay the 
amount to Shri S.C.Guwali as yet and misappropriated 
customer’s money for your personal gain.” 

7. The workman submitted his reply which was not 
satisfactory to the Disciplinary Authority and, 
accordingly, departmental enquiry was initiated against 
the workman. The Enquiry Officer and Presenting Officer 
were also appointed which was communicated to the 
workman vide letter dated 6-9-97. Both the sides 
participated in the departmental proceeding, adduced 
evidence in support of their respective claims. At the 
time of departmental proceeding, the Enquiry Officer 
conducted the enquiry in compliance with the Principle 
ofNatural Justice as enshrined in law. The Enquiry Officer 
came to the conclusion that charge Nos. I, II and V were 
proved and the Management failed to bring home the 
Charge Nos. Ill and IV and, accordingly, submitted his 
enquiry report on 29-5-98. The Disciplinary Authority 
disagreed with the findings of the Enquiry Officer and 
according to him the other two charges were also found 
to be proved. The Disciplinary Authority, thereafter 
communicated the report of the Enquiry Officer along 
with his comment vide letter dated 27-6-98 with a direction 
to submit representation, if any. In obedience to that, 
the workman submitted his representation on 7-8-98. 
Having considered the pros and cons of the entire matter 
the Disciplinary Authority imposed punishment to the 
extent of stoppage of 5 increments with cummulative 
effect and the suspension period was not treated as on 
duty. Thereafter die workman preferred an appeal before 
the Appellate Authority and having considered the 
materials on record and having considered the 
representation of the workman the punishment was 
reduced to die extent of stoppage of four increments with 
cummulative effect vide order dated 19-7-99. The 
Appellate Authority also confirmed the views of the 
Disciplinary Authoriry to the fact that period of 
suspension cannot be treated as on duty. The workman 
challenged die order of the Appellate Authority in a Writ 
Petition bearing No. W.P.(C), 3997/1999. The Hon'ble 
High Court vide his order dated 27-6-03 remitted the case 
to the Disciplinary Authority to consider the matter in 
accordance with law. Thereafter the Disciplinary 
Authority imposed punishment to the extent of stoppage 
of two increments and the period of suspension should 
not be treated as on duty with a direction to the workman 
to submit representation, if any, against the proposed 
punishment. Against the order of proposed pu ni s hm ent 
the workman preferred an appeal before the Dy. General 
Manager, State Bank of India, (Appellate Authority). 
Having considered the materials on record the Appellate 
Authority also confirmed the punishment imposed upon 
the workman i.e. stoppage of two increments and the 

j tr? 


period of suspension should not be treated as on duty 
vide order dt. 26-12-03 which was affirmed on 9-2-04. 
According to die Management the workman committed 
serious misconduct which was unbecoming on the part of 
a Rank Officer. However, lenient view was taken against 
the workman and the punishment so imposed upon the 
workman was commensurate with the charges brought 
agianst him. The Management has prayed that the 
punishment inflicted upon the workman is justified. 

8 . Heard Mr. M.Agarwala, appearing for the workman. 
Also considered the written argument submitted by him in 
addition to his oral argument. Also heard Mr. A. Dasgupta, 
the learned counsel for the Management. 
Mr. Agarwala has emphatically submitted that penalty 
imposed by the Management is too harsh and should not 
be allowed to sustain. He has further pointed out that due 
to suspension, the workman will be deprived of getting his 
promotional avenues which needs consideration by this 
Court. 

9. Per contra the learned counsel for the Management 
has submitted that the Management was kind enough to 
take a lenient view against the workman even though he 
committed serious misconduct. According to him the 
punishment imposed upon the workman is quite reasonable 
and there is nothing to interfere with. Before entering into 
this controversy, I feel it convenient to discuss the evidence 
on record. 

10. Mr. M.Agarwala, Dy. General Secretary (Hq), State 
Bank of India Staff Association, North Eastern Circle. 
Guwabati, has deposed on behalf of the workman. 
According to him, he has been authorized by the General 
Secretary, State Bank of India Staff Association, North 
Eastern Circle to defend the case of the workman, vide 
Annexure-2. According to him the workman Sri Tilak Ch. 
Mahanta was posted at Nazira Town of the State Bank of 
India prior to the year 1999 and thereafter he was transferred 
to Jang Branch in the State of Arunachal Pradesh. The 
workman was issued charge shefet for some irregularities 
vide Annexure-HI. Thereafter, formal disciplinary proceeding 
was initiated against the workman and the Enquiry Officer 
submitted his report imposing punishment to the extent of 
stoppage of 5 increments with cumulative effect and 
period of suspension should not be treated as on duty and 
die workman shall not be entitled for any pay and allowances 
for the period. Thereafter, the workman preferred an appeal 
before die Appellate Authority, vide Annexure 6, who after 
due consideration of all the relevant facts, imposed 
punishment to the extent of stoppage of 4 increments with 
cumulative effect and period of suspesion should not be 
treated as on duty, as held by the Enquiry Officer. Thereafter, 
the workman preferred a Writ Petition before the Hon'ble 
High Court and the Hon'ble High Court remitted the case 
to the Management with a direction to review the matter in 
accordance with the law. Finally, the punishment was 
imposed upon the workman to the extent of stoppage of 
two increments with cumulative effect, vide Annexure-9. 
However, period of suspension was not to be treated on 
duty withholding his pay and allowances for the same 
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penod. From the evidence it is thus seen that the entire 
evidence is just like a replica of the original case of the 
workman. The Management has cross-exainined this 
witness at length. 

In his cross-examination, he has admitted that the 
workman was defended by him in the departmental 
proceeding. He has also admitted that the workman Tilak 
Chandra Mahanta verbally authorized him to adduce 
evidence on his behalf. According to this witness there 
was an allegation in the charge sheet, that on 20-4-94, the 
workman received an amount of Rs. 7,419.40 from one 
Rabin Kalita for issuance of a demand draft in favour of 

L.I.C.I. The amount so received by him was not deposited 

in the counter nor any draft was prepared and accordingly, 
a complaint was lodged before the Bank. As per the 
statement of the workman it was seen that the amount was 
not deposited in the cash counter as reflected in the report 
of the Enquiry Officer in Charge No.3 in the departmental 
Proceeing, Ext 20. The workman also admitted his guilt as 
per Ext. A, proved by the Management. He also admitted 
there were other allegations in the charge sheet. From the 
cross-examination part, it is, thus seen that initially 
5 increments were stopped with cumulative effect, 
thereafter, it was reduced to 4 increments in Appellate 
Stage. Thereafter, on being interfered by the Hon 'ble High 
Court, the matter was reviewed and ultimately punishment 
was imopsed upon the workman to the extent of stoppage 
of two increments with cumulative effect and the period of 
suspension should not be treated as on duty, which is the 
boue of contention between the parties. 

11. In order to rebut the evidence of the workman 
the Management on the other hand, has examined one 
witness, who is Chief Manager (HR), State Bank of India 
According to him on 20-4-94, while the workman Sri Tilak 
Chandra Mahanta, was working in Nazira Branch he 
received Rs. 7419.40 from one Rabin Kalita for issuance of 
demand draft in favour of L.I.C.I. He neither deposited the 
amount to the Bank nor any Draft was issued and a fake of 
draft counter-foil was delivered by him to Sri Rabin Kalita. 
The counter-foil contained his signature and seal of the 
Bank to acknowledge the receipt of the amount. 
Subsequently, Rabin Kalita submitted a formal complaint 
m the Bank against die workman whereby, Sri Tilak Chandra 

Mahanta, (herein called as workman) confessed his guilt 

vide Ext A. The Authority received other complaints 
against the workman and ultimately he was placed under 
suspesion pending Departmental Proceeding. A 
Departmental Proceeding was initiated qgainst the 
workman, issued charge sheet on 6-8- 97; Ext. B is the said 
charge-sheet. Altogether 5 charges were brought against 
the workman as mentioned in the charge sheet. Against 
ttie Charge-Sheet the workman submitted his reply, vide 
Ext.C but the reply was not satisfactory. After due enquiry 
the Enquiry Officer submitted his report vide Ext D Ext E 
.S the Enquiry Proceeding. The Enquiry Report shows 
Charge Nos. 1,2 and 5 were proved and other 2 charges 
were not proved against the workman. The witness said 


no objection was raised by the workman that the 
Asstt. General Manager, Zonal Officer, Joihat, ceased to 
be the Disciplinary Authority. The evidence adduced by 
the Management is almost the true copy of their 
W. S. This witness has been cross-examined by 
Mr. M.Agarwala. In cross-examination, he has admitted 
that Charge No. 3 was not proved during the Departmental 
Proceeding. It is also admitted that workman was-placed 
under suspension from 26-6-94 to 12-10-99. This witness 
nirther admitted, in cross- examination that Asstt. General 
Manager, Region-I, passed the order of punishment as 
directed by the Hon'ble High Court. Though the workman 
was transferred from Jorhat to Jang Branch, the 
Disciplinary Authority remained the same. 

,, 1 have carefully gone through the evidence 

adduced by the workman vis-a-vis the Management. I have 
also taken into consideration the documents submitted 
by the parties. It is admitted position that three charges 
namely^ Charge Nos. 1,2 and 5 found proved against the 
workman. The learned Counsel appearing for the 
Management in his efficacious submission has contended 
inter alia that 3 senous charges have been proved against 
the workman as such, the punishment imposed upon him 
is quite reasonable and there is nothing to interfere with 
He has further pointed out that being a Bank employee 
the workman should not have committed such a 
misconduct which deserves dismissal of service. 
According to him the Bank management was lenient in 
imposing punishment to the extent of stopage of two 
increments with cumulative effect and the period of 
suspension should not be treated as on duty. Mr. Das 
Gupta, the learned Counsel for the management in all 
fairness has submitted that during the suspension period 
the workman was paid subsistence allowance as required 
by law. According to him the punishment inflicted upon 
the workman by the management should be affirmed. This 
contention has been seriously controverted by 
Mr. Agarwala, who in his submission has contended that 
the punishment so imposed upon the workman is harsh 
and deserves to be set aside. 

13. I have reconsidered the charge Nos. 1,2 and 5, 

which alleged to have been proved against the workman. 
According to me, the charges are of serious in nature 
which is not expected from a Bank employee. In this 

context, let me refer the following decisions of the Apex 
Court:— 

1. (1998) 4 SCC 310, wherein the Apex Court has 
held : It need to be emphasized that in the banking 
business, absolute devotion, diligence, integrity and 
honesty needs to be preserved by the Bank employees. If 
it is not observed, the confidence of the public/depositors 
would be impaired. 

2 . UCO Bank Vrs. Hardev Singh, in which the 
dismissal of a Clerk for misappropriation of Rs. 864 was 
upheld by the Supreme Court. 
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3. faMumcipadConumttee,Bahadingarh*—Vre.~- 

KrishnaBdumiundore., reported in 1996{2) PJLR, SC-9, 
wherein it >«» h«*t held droughthomorcy misaptKtyriated 
may be small, yet if is a seriou* crime for which no 
sympathy can be shown and it warrants punishment of 
dismissal. 

4. (2000) 7 SGC 517, wherein it has been observed 
thatmisconduct on tfaepart of the Bank employee-deserves 
dismissal from service. 

14. Having, heard :hoth the sides and having 
considered the entirety of the facts andcircumstances of 
thg-cas e~ jiM t having, regard to the ratio as laid down by the 
Apex Court in a catena of decisawaasjefcned to above, 

I am constrained to hold that the pumshmept imposed 
upon the workman does not appear to be unreasonable, 

harsh, rather it appears to be commensurate with the 
rhargwd agamst the workman, thus calls for 
no interference by this Court. 

15.1n the result, thepunishment imposoduponthe 
woikman stands affirmed. However, the workman is at 
liberty to approach the management for the pay and 
allowances fijr suspension periodandthe management 
shall dispose off the matter in accordance with law. 

16 , With the observations indicated abova, fee 
issue is thus answered accordingly. 

17. Tire awaidlre sent to d» Ministry immediately 

as per law. 

D. K. DEB ROY, Presiding Officer 
2 3tte; 2«» 

T T07,— ftWK * tfhftWrii i"194 7 (1947 

14) ^wni7 5 t i ^* p 

3134* Tf ftite ^ awflpw 

K 1 RR1Z (fMAU«ll01/2002) ^ 
94»# R l ^rfr ■TOHSr-*>'2-4’20»-^Tnsr 

i 

[71. TfFT—12012/464/2001) 1 

3(44 %HH, 

NewDefirirthe 2nd April, 2009 

S.O. 1107.—hi pursuance of: Section 17 of :the 
Industrial Disputes. Afit, 1947 {14 of 1947), the Central 
r>wiw gfHtigwr lieiri i v publishes the award (Ref. Nb.l01/200S) 

of dwCentod*GoveniiiieBtiiidiistrialTiftunrif<um-Labour 

CourtNO; 1 . Chandigaih asshown m the Anncmire in the 
Industrial Dispute between the management of State Bank 
^ r»At«wqi received by the Central 

fiinrmiwwtonfl fl TflfTP* 5 

[Nb.L-l 2(n2/464^20BMH(Bd)] 
AMYKUMAR,Desk Officer 


ANNEXtlBE 

MWOBES^CWAJffiSBHAiCIIMARSiiUCWA, 

Fp«n«W Rf»l»IEia^^ 

CHANDIGARH. 

CaseNo-101/02 

Shri Gbansfayam Dass, Asstt. C/o The General Secretary,. 
SBt Staff Congress, 3030/1, Sector-44, Chandigarh 

Applicant 

Versus 

The Asstt, General Manager* State Bank of India, Zonal 
Office, Rcgion-I, Punjab, Sector-17, Chandigarh. 

.. Respondent 

appearances 

Twtheworicmaa: Workman in person. 

For the management: Shri S. K. Gupta alogwith AGM. i.e 
prescribed authority. 

AWARD 

Passed on: 17-3-2009 

Central Govt vide notification No.L-12012/464/ 
2001-1R(B-1) dated 9th of May, 2002 has referred the 
following dispute to this Tribunal for adjudication: 

“WhetherShri Ghanshyam Dass, Asstt- at Air Force 
High Grounds Branch of State Bank of India was present 
on the days for which Bank has marked absent? If so, 
wfaedrerthe action of the management of State Bank of 
India to demedto pay wages for a period of 14 mpnths 
without s upp orting any details is justified? If not, what 
relief toe workman is entitled ?” 

2 . Workman is present alongwith his counsel. 
Prescribed-authority of the management is also present 
alongwith ShriS. JC Gupta, Adwcate There are six cases 
fixeddn Lofc Adalm in between the workman and the 
man^ement of StateBank of India, Out of six, three cases 
are pemfing before this Tribunal and rest the cases ate 
pending.before Central Govt. Industrial, Tribunahcum- 
LabourCourt^ II, 

3, Long discussion tookpUce, Inwall the six cases t 
the dtscussiott Jesttlted-in : the settlement. The workman 
agreedto withdraw aUthe six cases with the assurance of 
themanagemeat that there shall be no pecuniary loss and 
loss in the retirement benefits'. As the workman-has 
wit h drawn dtir presentreference onassurance mentioned 
above,Ahe reference is disposed* off being withdrawn in 

LokAd«fa4Centn»iGweniin«ttbe infermed. 

Chand igarh 

17-3-2009“ G. K. SHAKMA, PfeMdmg Offlt*r 
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[Part II—Sec.3(u)] 

cases are pending before this Tribunal and rest the 
cases are pending before Central Govt. Industrial 
Trlbunal-cum-Labour Court-IL 

3. Long discussion took place. In all the six 
cases, the discussion resulted* in the settlement. The 
workman agreed to withdraw all the six cases with the 
assurance of the management that there shall be no 
pecuniary loss and loss in the retirement benefits. As 
the workman has withdrawn this present reference on 
assurance mentioned above, the reference is disposed 
off being withdrawn in Lok Adalat. Central Government 
be informed, 

Chandigarh 

17-3-09 


S.O. 1108.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 753/ 
2005) of Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between management of State 
Bank of India and their workmen, received by the Central 
Government on 2-4-2009. 


[No. H2012/463/2001-IR(B : I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

Before Shri Gyanendra Kumar Sharma, Presiding 
Officer.Central Govt Industrial Tribunal-Cum- Labour 
Court,-! .Chandigarh. 

Case No-753/05 registered In CGIT-I 

Shri Ghanshyam Dass C/o The General Secretary, SBI 

Staff Congress, 3030/1, Sector-44, Chandigarh 


Applicant 


Versus 

The Asstt. General Manager, State Bank of India, Zonal 
Office, Region-I, Punjab, Sector-17, Chandigarh. 


Respondent. 

APPEARANCES 

For the Workman : Workman in person. 

For the management: Shri S.K. Gupta alongwith A.G.M. 

i.e. prescribed authority. 

AWARD 

Passed on: 17-3-2009 

Central Govt, vide notification No.-L12012/463/ 
200-lR(B-I)), dated 26th of March 2002 has referred the 
following dispute to thisTribunal for adjudication: 

“Whether the action of the management of State 
Bank of India in denying the officiating power to 
Shri Ghanshyam Dass, Asstt. at bank branch at 
Air Force High Grounds, Chan d igarh is justified? 
If not, what relief the workman is entitled?*’ 

2. Workman is present alongwith his counsel. 
Prescribed authority of the management is also present 
alongwith Shn S.K. Gupta Advocate. There are six cases 
fixed in Lok Adalat in between the workman and the 
management of State bank of India. Out of six, three 


(LK. SHARMA, Presiding Officer 
^ ft?#, 2 2009 

RR3R 1109.—Ml* lifflin atftfttpr, 1947 (1947 
14) 17 Ri 7R*R Tfe 

tfkRT ^ ^ PufVwhT afa Rnfa# ^ 

fltWI 121/2004) # 

TFWftlR *«il # R>#*T <K*R # 2-4-2009 # TJTRT 
530*0 I 

[R. W1201 l/47/2003-30^31R(Rt-I) ] 

3T5R Rn?R, arftre# 

New Delhi, the 2nd April, 2009 

S.O. 1109.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No. 12 1/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. I, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of State 
Bank of India and their workmen, received by the Central 
Government on 2-4-2009. 


[No. L-1201 l/47/2003-lR(B-l)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 


BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 


Case No-121/04 

Shri Ghanshyam Dass Asstt. C/p The General Secretary. 
SBI Staff Congress, 3030/1, Sector-44, Chandigarh 


Versus 


...Applicant 


The Asstt. General Manager, State Bank of India, Zonal 
Office, Region-I, Punjab, Sector-17, Chandigarh. 

...Respondent 
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APPEARANCES 

For the workman; Workman in person. 

For die management: Shri S .ICGupta alogwith 

A.G.M. i.e prescribed 
authority. 

AWARD 

Passed on: 17-3-2009. 

Central Govt vide notification No. L-12011/47/2003- 
IR(B-I) dated 10th of March, 2001 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the management of State 

Bank oflndia, Chandigarh in wrongfully withholding 

Roll Number of Shri Ghanshyam Dass to appear in 

the tests for promotion to J.M.G., Scale-I, (Asstt. 

Manager) held on 23-12-01 & 28-7-02 is justified? If 

not, what relief the worianan is entitled to?” 

2. Workman is present alongwith his counsel. 
Prescribed authority of the management is also present 
alongwith Shri S. 1C Gupta* Advocate. There are six oases 
fixed in Lok Adalat in between the workman and the 
management of State Bank oflndia. Out of six, three cases 
are pending before this Tribunal and rest the cases are 
pending before Central Government Industrial Tribunal- 
cum-Labour Court-II. 

3. Long discussion took place. In all the six cases, 
the discussion resulted in the settlement. The workman 
agreed to withdraw all the six cases with the assurance of 
the management that there shall be no pecuniary loss and 
loss in the retirement benefits. As the workman has 
withdrawn this present reference on assurance mentioned 
above, the reference is disposed off being withdrawn in 
Lok Adalat. Central Government be informed. 

Chandigarh. 

17-3-09 G. K.. SHARMA, Presiding Officer 

^ ft?#, 2 sntei, 2009 

w.w. mo.—afhdlfii* 1947 (1947 

14) ^ *TTCI 17 •H3*k u i ^f, it ^1^1 

TOSRra ^ 1TST5 FnWf ^ 

^ utor anfacMui 

riuiUld H.1 (Wf WO 165/2004) ^ y+lfeld 

^ 02-4-2009 ^ uto fair «n 1 

[R. T^T-41012/278/2003-ani 

New Delhi, the 2nd April, 2009 

S.O. 1110.— In pursuance of Section 17 cf the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 165/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Northern 


Railway, and their workmen, received by the Central 
Government on 02-4-2009. 

[No. Lr41012/278/2003-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDINGOFF1CER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUN AL-CUM-LABOUR COURT-1, 
CHANDIGARH. 


Case No. 165/2004. 

Shri Braham Dev Shanna. C/o Shri H.K. Sharma, Secretary, 
Uttariya Railway Karamchari Union, EF, 430 Krishan Nagar, 
N.G.Road Jalandhar (Punjab) 

Applicant 

Versus 


The General Manager, Northern Railway Baroda House, 
New Delhi 

Respondent 

APPEARANCES 

For the workman: Shri H.K Sharma. 

For the management: Shri N.K Zakhmi 

AWARD 

Passed on: 17-3-2009. 

Central Government vide notification No. L-41012/ 
278/2003-IR(B-I) dated 5-4-2004, has referred die following 
dispute to this Tribunal for adjudication: 

“Whether the action of the Northern Railway 
Management in denying the benefits of pay scale of 
post of Commercial Controller from 6-9-1980 and 
consequential benefits of revised pay scale w.e.f. 
24-4-1985 till date of superannuation is illegal and 
unjustified? If so to what amount and from which 
date concerned worianan is entitled to the relief?” 

2. Workman LRs is present. Prescribed authorities 
of the management is also present. Case taken up in Lok 
Adalat. It is agreed in Lok Adalat that management shall 
pay all the increments due to deceased worianan Shri 
Braham Dev Sharma since 1980 to the date of 
superannuation in the pay scale of Rs. 455-700 and arrears 
thereof. It is also decided that arrears of revised pensionary 
benefits shall also be paid within three months. It is also 
decided that all the pecuniary benefits shall be deposited 
in the Tribunal by the prescribed authority within the 
prescribed time of three months and that amount will be 
released to the legal heirs by the Tribunal. Accordingly 
the reference is returned as settled in Lok Adalat. Central 
Government be informed. File be consinged. 

Chandigarh. - , 

17-3-09 G. K. SHARMA^ Presiding Officer 
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[IT. T^-12011/65/1999-3tH#*»R(Tft-I)] 

»w ^9R, tw> sfamitl 

New Delhi, the 2nd April, 2009 

S.O. 1111 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.88/2000) 
of Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Amexure in the Imhutrial 
Dispute between the management of Reserve Bank of 
India and their workman received by the Central 
Government on 02-4-2009. 

[No. L-1201 l/65/1999-IR(B-D] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRi A. N. YAOAVffiSHDBiGQFnCER, 
CG1T- CL'M-l^ABOUR COURT, NAGWJR. 

Case No. CG1T/NGFMK2M0 Date: 20-63-20*9. 

Petitioner: The Secretary, Reserve Itenk of India Employees 
Association <Regd.No. 47/17) B.M.S.Office 
Mandir Marg, Srtabuldi, Nagpur-440012. 

Party No. 1 

Versus 

Respondent : The Regional Director, Reserve B*ik 

of India, Nagpur-440001 

Party No. 2 

AWARD 

Dated :20-03-09 

The Central Government after satisfying the 
existence of disputes between The Secretary, Reserve 
Bank of India Employees Association, (Regd. No. 47/17) 
B.M.S.Office, Mandir Marg, Sitabuldt Nagpur-440012 
Party No.l and The Regional Director, for Maharastra 
Reserve Bank Of India, Nagpur-440901. Party No.2 referred 
the same for adjudication to this Tribunal vide its Letter 


No, L-1201 l/65/99-IR(B*I) Dt. 24-03-2060 under clause (d) 
of sub-section (1) and sub-section (2A) of Section 10 of 
Iadtotrial Dispute Act, 1947(14ofm7)witfrthe following 
schedule:— 

(1) "Whether the action of the Regional Director for 
Maharashtra, Reserve Bank of India, hbgpur, .over the 
issue of arbitrary change in the conditMiis oLservice in 
regard to DETOs ( Shri A.R.Nagbhirkar and 8 others) by 
way ofTransfcr order dated 17-8-1999 and todepnve them 
from SpL Allowances w.e.f. 19-8-1999 is kgalaodjushfied? 
If not, what relief the said workmen are entitled to and 
from which date?" 

(2) Consequent upon the notice of this Tribunal, 
issued on receipt of above order to it, the petitioner filed 
their Statement of Claim. According to it the management 
Reserve Bank of India started automation and 
computerization of its various activities in phased manne r 
in its departments like Accounts Section, Issue 
Department, Deposit Accounts and Debt. Accounts etc. 
by installing 30 Data Entry Terminals. It has for those 30 
terminals engaged 30 terminal operators and also created 
a pool of 15 more operators for smooth r unning 0 f the 
work even (hiring the leave and absence etc. of the above 
30 operators. They were selected after the aptitude test 
and die interviews. It is also contended that their terms 
and conditions of the service are determined u n de r the 
Bvk Office Circular, Gea No.70/83-84 dL31-1-1984. Further 
it is also contended that they were selected after eligibility 
screening test, interview etc. and thus die management 
has created special class of these employees amongst the 
class-ill cadres. A special pay of Rs. 275 (as revised from 
time to time) was payable to them prorate basis as per 
contract of service between-the workman and the 
respondent bank. Similarly their services were non 
transferable in normal rotation of the Bank and thus the 
arrangement and. the work was continuing satisfactorily 
from 1984. 

(3) The grievance of the petitioner is that as per 
above circular in view of the creation of the new cadre, the 
management is not entitled to transfer him from the panel 
of DETOs and depriving him from the special pay by an 
order dt 17-8-1999. He has prayed to dfrcct the management 
R.B.I. to withdraw its above order of transfer and direct it 
to continue the special pay. 

(4) Management by filing its Written Statement 
resisted die claim of the petitioner. Having dented all the 
contentions and the demands in this Tcspect, the 
management contended that it has started automation and 
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computerization in a phased manner in die department of 
the Bank. According to it the service conditions of the 
R:B .Employees are governed by the condition laid down 
is Reserve Bank (Staff Regulation, 1948). It wasnccossary 
to introduce a computerization considering the 
develop men t a nd the globalization of eco n omy with a view 
to improye the productivity and efficiency. It was opposed 
by the employees and Trade Union was making difficult 
to introduce a computerization. Indus background in July, 
1984m order to promote the computerization in the Bank, 
it was c on s i de re d necessary to grant a special pay by way 
of functional allowance to the Date Entry Terminal 
Operators. Hie special pay was started initially Rs. 401 
p.m: and it was revised from time to time and at die relevant 
time it was Rs. 2751. Since 1990 the Bank stipulated the 
condition for recruitment of die Clerks Gradc-H/one- 
Qroup-U that the selected candidates will have to perform 
the date entry operations on all the terminals as when 

require. In order to tmin the employees on die c omputer it 
was necessary to rotate them after two to three years. 
Therefore the services of all the Clerks including DETOs 
are transferable. They are the common cadre employees, 
legible for promotion to Clerk Grade-I/CN1 Grade-I. 


(5) The management enter into bi-lateral settlement 
on 20-7-1994 with All India Reserve Bank Employees 
Association, a recognized trade union of Class-111 



the technology which was facilitating the functioning of 
fee batfe wbtie discharging the. duties effectively and 
efficiently. The recognized andmajority umon of die Bank 
has agreed to withdraw the special pay which was given 
to the terminal operators. In addition to it the Bank has 
also discussed the natter with the representative of All 
India Reserve Bank Employees Association and their 
repre sen t a tives also consented in lieu of grant of one 
advanced increment Now it is condition of their service, 
to work on computer terminals; ledger posting machines 
should be given one. advanced increment It was also 
co ns i dered that those who were getting especial allowance 
should be continued opto 17-9-95 and there after should 
be withdrawn in case of posting of new incumbents. 
Similarly the employees posted after 17-9-95 will not be 
paid any special pay. In view of grant of one advance, 
increment up gradation allowance the DETOs are not 
entitled for the special pay. Finely it has prayed to answer 
the r efe re n ce in the negative. 

(6) Thus the main disputes are whether a new cadre 
has been created by the management by preparing a list or 


panel of the workers for wariang as DETOs. Whether it 
has become a service condition ; and consequently whether 
there is a change in the service condition due to the 
stoppage of special pay and transfer of the petitioner. 

(7) While deciding the reference beanng No^CGlT/ 
NGP/65/2000 between the same parties, I have already 
concluded that neither preparing list of the workers for 
working as a DETOs nor allowing special pay wifl amount 
to creation of new cadre or amount to form new service 
conditions. In this petition the petitioner is challenging 
the stoppage of payment of special pay is illegal and his 
transfer from the panel under a older dL 17-8-1999 is also 
a iUegaihoingcbaiigein service conditions. However as 
decided in earlier above mentioned reference the circular 
dt 31-1-1984assumes a great importance No doubt a list 
was prepared of the workers for working on a Date Entry 
Teimipalafttttakati gB Ue nd cwsand calling feeapplications 
inapresenbed form was only with the View to promote the 
computerization. Special Pay was allowed or paid to 
promote the interest in: the workers for working on the 
computers, in the initialstage of its installation. This can 
not he a creation of a new cadre and can not be a new 
service conditions for the person working as a DETO even 
foe prescribed form shows that the workers included in 
the panel of DETOs will not apply for a transfer from the 
terminals at least for two yars. Subsequently die workers 
were also entitled .for asking the.transfer.and. the 
management had never ceased its right of transfer. The 
transfer of the employee is the right of tire maaagmuent 
and die events incidental to the service conditions. On 
the administrative ground right to transfer of the 
m ana gem ent can not be denied either by creating a new 
panel or by granting a spocial pay. 

(8) Similarly a special pay was paid for the work 
done of taking entries on the terminals. This can not be a 
service conditions. Itbeing a special pay for the particular 
work would be entitled to the work er s who is doing that 
particular work. Ifihat work is taken out from him due to 
the transfer or some other reasons, definitely he would 
not be entitled for die special pay. In such circumstances 
in my opinion there is nothing'to conclude that special 
cadre was created and dtere is any change in service 
conditions attractingdteProvisions of Sec. 9 (a> of I.D. 
Act. In fee result there is neither formation ofnety cadre 
nor in change in the service condition. Consequently the 
petitioner is no tend tied to any relief as claim by it. Hence 
I answer the reference in negative in this Award. 

Date: 20-03-2009 A.N.YADAV, Presiding Officer 
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■WT.3TT. 1112.— 4ffUTH4H, 1948 

(1948^1 34)^ (3) TTfaritf 

UTPl TOR 1 T T^, 2009 TTt TR 

<nfai ^ ^ 3 fran TTift t, faro) ^ ^ 

3TCJP14 (44^45 qm^ftrapraiiTS^tfU^Tlt^t) 
3WPI-5 3^6 («JRT-76 3fl <TO-«1RT(1) 3^*1*1 77, 78, 
79 3fa 81 ^ ftlflW 78^ ft TTf^T "^ft $) ^ 
37*^ dfocHI^TTO # PlHftlRM 3Wftl,:- 

1. idfWMIWfl*, fl^pi *F1 ft-HHH 
•PKMlftl+l 

2. 4*4*1916149 diy* f^WT ^ft ^ 

7P1 'JflT’Rn^ 4><M>I<4HVI9, 

3^9^ 

[It 7S-38013/15/2009-W^. I] 

T£l. ift. >stR(<H, aw 9^7 

New Delhi, the 15th April, 2009 

S.O. 1112.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2009 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
wheih have already been brought into force) apd Chapter- 
V and VI (except sub-Section (1) of Section 76 and Sections 
77, 78,79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Tamil Nadu namely: — 

CENTRE AREAS COMPRISING THE 

REVENUE VILLAGESOF 

Chinnamanur 1. Chinnamanur Municipal Limits of 
Uthamapalayam Taluk. 

Z The revenue Villages of Poolananth- 
apuram, Karunkatankulam, Chinnaovela- 
puram, Muthalapuram, Markayankottai, 
Pulikuthj, Kutchanur, odaipatti in 
uthamapalayam Taluk of Theni District. 

[No. S-38013/15/2009-S.S.f) 

S.D. XAVIER, Under Secy. 


15 ariff, 2009 

W.3H. 1113.—TFFq TlfMfWt, 1948 
(1948 34)iF) *T*1 1 4?) 39 *TRT (3) 5TCI 99317Tfe?*rf 

f| ^TTTTT V.09&KI 1 4$, 2009 Sil 

nrfta ■% TTq -nf frm ^T*ft ^ ^ 

3WIU4 (44^45 t) 

SWPt-5 afa 6 (*1*1-76 39-VTT1 (l) afa VTTT -77,78, 

79 81 ^ fTOFT 9>t "^n £) 

T94-M fl[*nrrii^ tt*s ^ [-i*-i(vifyKi *1 H'jcrl flFt, 


^5 

irtr fanRifeid 
fair! nfa 

1 L - 

fsm el'll 

1 , TctTHSTvIHh 

■VKHifci«hi 

2 . 4*49916144 <7^97 favll M ^ 
Tims Tfr, *m44>4»gH9<di 

(TfTOO. 

03**) 


[*. 7^-38013/16/2009-^.^. I) 
T*?. Tt. -4f44<, 3W Tlfa* 

New Delhi, the 15th April, 2009 

S.O. 1113.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2009 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
with have already been brought into force) and Chapter-V 
and VI (except sub-section (1) of Section 76 and Sections 
77 , 78,79 and 81 which have already been brought into 
force) of the said Act shall come into force in the follwoing 
areas in the State of Tamil Nadu namely:— 

CENTRE 

AREAS COMPRISING- THE 
FOLLOWING AREAS/REVENUE 
VILLAGES OF THENI DISTRICT. 

Cumbum 

Uthamapalayam 

Taluk. 

1 Cumbum Municipal Limits 
of Uthamapalayam Taluk 

2. Revenue Villages of 
Kamayakoundantatti 
Narayanathevanpatti (South) 
Narayanathevanpatti (North) 
Uthamapuram andC. 

Pudupatti of UttamapaJyam Taluk 
of Them Distnct. 


[No. S-38013/16/2009-S.S.D1 
S. D. XAVIER, Under Secy. 



1 


\ < it 


• * i ■«■>» • • i iSiamw i,| |- 4 • I- 1 


• • |.. 




[MPm-TSPS 3(ii)J' 

4 $ is srihs, 2009 

ftft.3ff. 1114 — 44*41$ TF4 ftfal 1948 

(1948 44 34)4ft 414 1 4ft 34-414 (3) ®4Tlfapif 
4iT Swl*! 4^ft ««ik Rd^gKI ,1 4$, 2009 4ft 34 

4Rhs ^ ^4 ft $144 44ftt ft, 1444ft 444 3tf4$|44 *ft 


2061 

Tftfkwft, 15 aiftiST, 2009 
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31*414-4 (44 4 45 414 ^ f$414 3ft 41pftft U^nT ift ^ft 
ft) 315414-5 6 [4TO-76 4 ft 34-414 (1) sfc 414 77, 

78, 79 3^81 5ft 144144ft45^fttft*p44ft41 ^|ftft] 5ft 
344^4 UfaM-tl^ /M ^ FmRrinild ftftft 87*1,3141ft:- 

$4 1. H<4H4SH 

2.4jsnft41^ 

3. 3)lt*l«tyrt*l 

4. 

5. 4134 fwy44)H4<(ft 

6. 


4^ 


gg'iftltn (arai 


4I$1B ^ V4 ft $144 4>ftfr ft, r4<H4>l 343 3 l ftirfH<W ^ 
3154144 (44445 414 ^ fa4l4 3ft 4?A ft 4^4 ftl ^4ft ft) 
315414-5 3jk 6 [414-76 4&34-4I4 (1) alk *414 77, 78, 
79 alk 81 ft ftWI4 4ft 4ftft ft 4ft(4 4ft*4I ^4ft ft) ft 
34454 384 4ft4 TF4 ft $Mtlfad ftftftn^siftft; 

3ft?nift4 4P4 ft 45ft*R4T Iftft ft 4>174H5R 45TO 
ft f?*T3 2, 3 3fk ‘(ft^wfter 44RT ft $44 

$4 I 


[ft. i?ft-38013/l 8/2009-44.44.1 ] 


7. ft4!4Jft ' 

8. ftf545P4uft 

anft «ft sftpfa 3nft 48 ft imwi ftkr.*■. 

[ft. 44 - 38013 / 1 7/2009-44.44.1] 

. . 4^. A ftlro, 54 4(44 


New Delhi, the 15th April, 2009 


S.o. 1114,—-In exercuse of the powers conferred 
by sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st May, 2009 as the 
date on which theprovisions of Chapter IV (except Sections 
44 and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (1) ofSection 76 and 
Sections 77, 78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the follwoing areas in the State ofTamil Nadu namely:— 

Centre Areas Comprising the Revenue 

_Villages'of 


Pudukkotai Area 
Tuticorin District 


1. Maravanmadam 

2. Kootadunkadu 


4ft- ft. ftl44T, 314T 4ft4 
New Delhi, the 15th April, 2009 

S.O. 1115.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, ~F948 (34 of 1948) the Central 
Government hereby appoints the 1st May, 2009 as the 
date on which the provisions of Chapter IV (except Sections 
44 and 45 wheih have already been brought into force) and 
Chap ter V and VI [except sub-section (1) ofSection 76 and 
Sections 77, 78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the follwoing areas in the State of Andhra Pradesh, 
namely:— 

“All the Anas Falling Within fee Limits of Revenue 
Villages of Valjerla-1, II, IH of Farooqnagar Mandal and 
Papireddyguda Keshampeta Mandal in Mahaboobnagar 
District (A. P.).” 


[No. S-38013/18/2009-S.S. I] 
S. D. XAVIER, Under Secy. 


3. -Allikulam 

4. KumaraGiri 

5. South Silukkanpatti 

6. Servaikkadamadam 

7. Perurani 

8. Senthilampannai 

[No. S-38013/17/2009-S.S. I] 
S. D. XAVIER, Under Secy. 
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New Delhi, die 15thApril, 2009 
S.O. 1116.—In exercise oftbe powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st May, 2009 as the 
datenn which the provisions of Chapter IV (except Sections 
44 and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act. shall came into force 
in the follwoing. areas in the State of Andhra Pradesh, 
namely:— 

“All the areas foiling within the limits of following 
Revenue Villages with their Hamlets of M a hahub abad 
Mandal in Warangal District of Andbm Pradesh State.” 

SI Revenue Villages Hamlets 

No. 

Jl)_ W _ (3) 

1. Mahahubabad . 

2. Gumdur VcUdaOp Thanda 

3. Bctefo 1. IfohEftlpet 2. Chapala Thanda 

3. Buicya Thanda>4. BuguJotit llianda 

4. Anantharan 1. PakathsndaiS.-RamSingb Thanda 

3.Ti«adhipuam4. Kothur 


_(1)_(?)_ ( 3 ) 

5. Shanagapuram . 

6. JamamSapally 1. Muthyalammagudem 2. Chandra 

Thanda 3. Rathya Thanda 

7. Parvathagin 1. Harijan Colony 2. Somuht Thanda 

3. Lakshmi Thanda 4. Kedogutha 
Thanda 5. Butugu Thanda 

8. Mudupugal 1. Brnijara Thanda 2. Venkaya Thanda 

3. Jogi Thanda 

9. FA«la P nwiiapdiUy Darga Thanda 

[No. S-38O13/19/2O09-5.SIJ 
S. D. XAVIER, Under Secy. 

15 2009 

9^311. 1117.—9*f9T& 7RT 9^11 1948 

(1948 9*34) 9it 9TCT 1 9ft39-917T (3) fiRl VlCbcWff 
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9W9 kfovi ^ ?M« »ihi 

[9. T?«-38013/20y2009-9?.99n ) 

l^T. "^t. 3497 7lf99 

New Delhi, the 15th April, 2009 

S.O. 1117.— In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st May, 2009 as the 
date on which the provisions of Chapter IV (except Sections 
44 and 45 wheih have already been brought into, force) and 
Chapter V and VI [except sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come-into force 
in the following areas in the State of Orissa, 
namely 

“The Revenue Village of Narendrapur, Sibapur, 
Kurunti, Kharfag a Prasad, Tulasidiha & Nimidha under the 
T ah«i 1 of Dhenkanal in the District of Dhenkanai in the 
State of Orissa." 

[No. S-38013/20/2009-S.S, I] 
S. D. XAYIERvUnderSeey. 
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